BRI R A RAF
2025 £ FR 1l {2 A BR WUl v X1 St % B M

RO HERRRAARAR (UMK “A6") Nit—PEREfAmik NG
AR, fda o m MBS, R R E R R, e s
Al RZ 0 N AR AL, s A5 Bt o e AR, DMRIERA "k Sida D iRt
B DR 7] R R RIS AN H ARSI, A FIUSEHtE 2025 42 R fE B U i &)
CEAURTIAR “ ABah -4 7.

NPRUEAS R vHJl TR s i, BURTE (b e NRIEATE 2 775D (A
R ENETRE) (i A m) BBl & BIME) A J90RE . IRAE I S
iy Bl nml ERE ABUTHRIPARLE, IR & A R RISEbRtg bl R e A
VIS

— BRZEN

BRI L AESFF 1B ATF AP IR, AL AR IMER AL BT
NGR4T PR, DASEIUBRABOBURTHRI SR R ARG STERE % 45,
AR 2N 25 P S IVAS RSl AN Nl 8 = SN

|

» BT

RIpFEH T2 52 7] 2025 SRR $ VBRI 1 T Sih X 8.

|1]

B

(—) HHPME %2R 012 05T A X R 5% TAE.

(=D AA NS EPREB A DTEARSL 1% TAF . N5 s 2 S
BT RIS T,

(=D RF NI BEIRHR W 55 B AH S BR T] S A 5 R 4 S R AR 11,
RS Bt B LS AT AT SR A 5T



M. EEF

NENA IR VEEFE ST S B ZE RS T T RSt R RS L
15, RAFFRZER, IHEIIER BRGSO ik EREH 2 S 5%

/2%0

BRI

AR TR 25 1% 70 w2 DS A N R S85 -
(—) Aw RIS ER
AW RN B AL B 2025-2027 =AM THERE, B EEHZ—IK,
A vE R T JE IR S5 A% H AR T
BHEH WSER B v
B MNEEH | AW 2025 FSEBATENRAAET 65 147t

BEoANTES | AF 2025 A1 2026 FEFE B SZEHUENLRAAME T 135 1278

INFE] 2025 FEL 2026 FEFT 2027 F=F BFSEILRENVIRAAAME T 210
fe. 7t

e b RN FRAH T A F A IR R T E YO

(=) MNEHSGRE L ER

XIS R NZE RS, RN ESUEH a5 Rl o (A). (B). (O
(D) PR, FR% ARG T2 B Ja ARS8 e Bt S i 5
J& Lt

F=AAEN

EIPLEE (S) S=80 80>S=70 70>S=60 S<<60
WA § b ¢ D
RS 1.0 0.8 0.5 0

AR R A NGB R (A / (B) / (O, W E—FREH
JIR B NGB “IER T AW R E—F RN NSRBI R Y (D), N
E RN B NGRER AL



N BRERIKIEH

BRL R ECRA T A TRl BR PR SR B VA R e « & FPRAR B B4
AT — 2 THEE BE B 25 A2 BREGTA DA SR B B UH J B 4%

AW R “CIERR, MRS GR] g SRl R E I A 3
J& o WX R CANERR”, W wPR SRR O R
ZAMARBUL, FRIRRRL.

DN E SN SRV I N S N E VR D AR

P 5 2 IR VA Ji 14 IR ) 28 P 52 A1 2% % i DS A E VA i A e 52 42 Vg
(K1, ARIRRRL, ASRIEHE % DURFE

. FAE SR

ARG RN B AL 2025-2027 SE=ANSTHEE, BFEEK—
Ko

N BREREH

() FBRZMEU A5t

BRI A BT R H CIE RS AU AL 1 45 15 T
A H A TR G R A S

() HBRERIH

RSO0 G B DA IR AU W 5B NUTAE A v, Wndoik
HIEMRR, BE RN RATAHM S B R RS HF, S ERER2TE 10
AR H N BT R A% T i A5 1% 45 R EEE

(=) HZE R

FIZAEAGE, AR RN IR SRS DR A

T B

() RINEHEF RSN BRI HAINES HJa R AT
R ATBUE AR T TR AAAE RS, A J5 A A St VA AT B LA
F T TR R E 9 HE



() ARIMEL AT R K 2 UGE I I A BB TR A2 RS SE it -

BCTHERBE RN AR AR ERFS
2025 44 A 3 H



	一、 考核原则
	二、 考核对象
	三、 考核机构
	四、 考核程序
	五、 考核方式
	六、 考核结果的运用
	七、 考核期间与次数
	八、 考核结果管理
	九、 附则

