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The Company cares about the retired employees, holds regular seminars for retired employees every year, reports the work situation to the retired 
employees and listens carefully to the opinions and suggestions from the retired employees.

Care for Retired Employees

Case
n¢o{+ì�cA¶&Š

2022 New Year's seminar for retired employees of the Company was successfully held

On the morning of January 25, the New Year’s seminar for Retired Employees in 2022 was held in Nanjing Design Center of JSTI. 22 retired 
comrades gathered together to review the history and to discuss the recent development of JSTI. During the meeting, the chairman, vice 
chairman and representatives of retired employees delivered speeches and expressed their good wishes for the Company.

The Company pays attention to the physical and mental health of employees, carries out a variety of recreational activities, creates soccer association, 
basketball association, badminton association, yoga association and other organizations, help to achieve a balance between work and life of employees, 
and enhance the happiness of employees and sense of belonging.

Employee Activities

n¢o{+ì�cA¶&Š
Mid-autumn Camping Activity

Case

On September 3, 2022, the Company carried out a Mid-Autumn Festival camping activity, prepared gifts for employees and planned game 
competitions, and a total of 100 employees gathered to celebrate the Mid-Autumn Festival.

n¢o{+ì�cA¶&ŠParticipation in various cultural and sports activities held by provincial organs

Case

In the 2022 provincial organs badminton and table tennis selection 
tournament sponsored by the Trade Unions of Direct Administered 
Organs of Jiangsu Provincial Department of Transportation, JSTI won 
the first place of women's singles in the youth group, the first place of 
mixed doubles in the youth group and the second place of men's 
doubles in the middle-aged group. In the table tennis selection 
tournament, the Company won the first place of women's singles in the 
youth group, the second place of mixed doubles group and the third 
place of men's singles in the youth group.

In the "Welcome the 20th National Congress, Fitness for Health" 
series of fitness competitions held by provincial organs labor 
unions, the Company organized for staff tug-of-war team and 
won the honor of excellent organization group.

n¢o{+ì�cA¶&Š
Various Association Activities

Case

The Company has a variety of association activities, 
employees can choose the appropriate association 
according to their interests, and participate in daily 
training, competition and other activities.

n¢o{+ì�cA¶&Š
Holding the flag of the strivers - Company executives condoled with front-line employees

Case

In 2022, by combining cultura l  promotion, 
front-line comfort and epidemic prevention and 
control protection, the Company planned the 
"Holding the Flag of Strivers" campaign, in which 
the management of the Company went across the 
country to comfort employees working in front-line 
positions, covering more than 50 cities in total and 
comforting more than 2,000 front-line strivers to 
put employee care into practice.
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Employee Training and Development

In order to meet the development requirements of individual employees and the enterprise as a whole, JSTI established the first enterprise school of traffic 
engineering consulting enterprises - Fangshan Training Center, with the aim of spreading the core values and challenges of JSTI, and helping the strivers 
to climb the career peak quickly.

Employee Training

Fangshan Training Center has made an overall planning in terms of strategic position and development. By combining the concepts of training and 
development, school-enterprise cooperation and industry service integration, the Company has built the overall framework of the three cores of 
JSTI training and development, cooperation and service, and Party school.

(1)Course Structure of Fangshan Training Center

In July 2022, the 20th training camp carried out a 10-day training for new employees at the training camp site. The training successfully started 
the new employees' journey of strivers with corporate culture power, business general knowledge, job competence and professionalism literacy as 
the core of the training, helping the new employees to gain insight into the whole picture of business and explore the knowledge of practice.

（2）Brand Cultivation Projects

Specialized training program: "Sailing Program" new employee training camp

In 2022, a total of 7 training courses and 9 evaluation sessions were conducted for project manager training of the Voyage Program, with 619 
participants and 389 participants completing the defense and evaluation to successfully complete the training.

Specialized training program: " Voyage Program" project manager training program

The "Navigator Program", which is a special talent training project for core management cadres to develop their leadership, is the core component 
of JSTI's talent construction strategy.

In 2022, the Navigator Program 丨 Executive Coaching Program, under the leadership of Chief Coach President Zhu Xiaoning, 51 students in 8 
classes improved their knowledge and capabilities through 5 learning stages.

Specialized training program: " Navigator Program" management cadre training program

FANGSHAN TRAINING CENTER
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Brand Building: Fangshan Forum, Lecturer Talk, JSTI Study Room, Lecturer Talk, JSTI Study Room
We establish a mobile learning platform to promote fragmented learning among employees. The online learning platform covers all 
employees, with a total of more than 3,200 courses, of which 596 internal courses. There were 63,862 total learning visits during the 
period of 2022, with an average of 375 people logging in per day and  a learning duration of 41 hours per capita.

（3）Learning Platform Construction

We carry out a series of courses such as "Hundred Best Lectures " and "Project Managers Talk" to deliver technical 
experience and share best practices to spread the implicit experience explicitly.

Internal and external instructors teach practical cases around organizational innovation development and change, focusing 
on the practicality.

JSTI Self-Study Room started its second season in 2022 with a total of 35 selected and customized courses.
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（1）Employee Development

JSTI always insists on striving to build a first-class professional staff team. The Company focuses on strategic objectives, establishes and optimizes talent 
management system, continuously improves evaluation and incentive system, strives to build organizational talent supply chain and helps talent career 
development. Th Company discovers and forges management talents with leadership style and excellent responsibility and result-driven to provides 
leadership resources for strategy realization, and it also taps and creates expert talents with professional knowledge and the ability of value creation to 
provide technical resources for brand building and develop the organization's talent.

（3）Establishing Talent Acceleration Development System

We build a fast track for talent development, and use performance-oriented and diversified talent evaluation methods to identify and accelerate the 
development of employees with leadership potential. With the goal of cultivating qualified CEOs at the age of 40, the Company develops a 15-year CEO 
training path and builds a  management talent reserve pool for critical positions to ensure three successors for each critical position. By 2022, there have 
been 562 management-type talents in the Company's talent reserve pool, of which the talents promoted to senior positions account for 84% of the newly 
promoted senior managers, and talents promoted to deputy positions account for 69% of the newly promoted deputy managers.

At the same time, aiming to cultivate top technical talents who promote industry innovation and development, we have built a professional technical talent 
resource pool with 300 outstanding technical backbone personnel, 100 exceptional technical experts and 10 chief technical masters. We have established 
an internal "blood-making mechanism" for cultivating industry-level and national-level master talents, and created a team of talents including those who 
enjoy the special allowance of the State Council special, those who are included in the talents from the Ten/Hundred/Thousand Talents Plan, the "Six Major 
Types of Top Talents" program, the 333 High-Level Talents Cultivation Project of Jiangsu Province, and the Jiangsu Innovation/Entrepreneurship Talent 
Program.

Employee Development and Promotion

Multi-channel Career Path Chart

Y-shaped Career Development Path

Cultivation Path Map for Global CEO Program

（2）Multi-channel for Career Development

We encourage to experience in multi-position and "learn to war in war". The training and development of employees meet job requirements and respect 
employees' personal wishes. We try to find and select the talents through multi-position training. The Company opens up career development paths among 
different sequences of technology, management, function and marketing, continuously optimizes the job transformation system and process of 
management sequence and technology sequence, and focuses on cultivating high-performing and high-potential comprehensive key talents.
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（4） Establishing an open and transparent mechanism for selecting and eliminating cadres

JSTI always insists on establishing open and transparent cadre selection standards, formulating and issuing explicit appointment and elimination 
mechanisms, to promote the institutionalization and standardization of cadre appointment and improve the system of cadre selection, appointment and 
accountability.

The selection and appointment of managers is based on both performance and behavior of the managers, and we adopt "one vote" for culture and ethical 
compliance issues. The Company insists on using objective data to evaluate employee while fully considering multiple factors such as business type, 
market environment and task difficulty, prioritizes the selection of employees who consistently create incremental performance and eliminate cadres whose 
performance continues to decline. We follow the principle of separation of the three powers of nomination, evaluation and approval to ensure the 
objectivity and fairness in the process of manager selection and appointment.

（5）Nurturing of the Young Employees

JSTI insists on the principles of open thinking and breaking the rules to build a platform for young employees to accelerate their growth. There were 33.3% 
of newly promoted deputy managers under 35 years old and 55.6% of newly promoted senior managers under 40 years old were promoted in 2022.

Since 2014, the Company has set up The Chairman Young Talents Fund in JSTI, which aims to encourage young and top talents who have 
progressive spirit and have achieved excellent performance in the organization. The Company have been carried out 8 sessions on a yearly 
basis, with a total of 24 funding recipients, of which 18 of the funded recipients have been promoted to positions, with a promotion rate of 75%.

Establishment of The Chairman Young Talents Fund in JSTI



Cohesion of public 
Welfare and Harmony

JSTI always adheres to the corporate philosophy of "creating wealth togeth-
er and contributing to society", deeply practices social responsibility, actively 
contributes to rural revitalization, consolidates the achievements of poverty 
alleviation, insists on carrying out diversified public welfare practices to pro-
vide help for the disadvantaged and promote the construction of a harmoni-
ous society.
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2012—2026

2012—2021

2015—2019

2016—2020

2021—2025

2021

2022—2026

2022—2026

The path of JSTI facilitating education development

The establishment of a scholarship at Southeast University with an annual donation of RMB 100,000

The establishment of a scholarship at Chongqing Jiaotong University with an annual donation of RMB 50,000

The establishment of a scholarship at Harbin Institute of Technology with an annual donation of RMB 50,000

The establishment of a scholarship for Nanjing Normal University with an annual donation of RMB 100,000

The establishment of a scholarship at Harbin Institute of Technology with an annual donation of RMB 50,000

A donation of RMB 300,000 was provided by the Company to support overseas training for teachers and 
overseas exchange for outstanding students at Chongqing Jiaotong University

To support the development of education at Southeast University, the establishment of the Su Jiaoke Fund 
with an annual donation of RMB 500,000

The establishment of Chongqing Jiaotong University Scholarship with an annual donation of RMB 200,000

The Company helped Siyang County to become the first batch and the first county in 
Jiangsu Province to pass the rural logistics standards

Case

As a supporting unit, the Company assisted the Siyang County Transport 
Bureau to carry out the construction work in all aspects, and assisted the 
Siyang County Government to issue the "Notice on the Establishment of 
the Leading Team for the construction of Provincial Rural Logistics 
Standards in Siyang County", which successfully helped Siyang County to 
complete the provincial acceptance work. The Company made full use of 
the e-commerce platform to connect with the market, and used the 
postal express service network to connect with agricultural production 
bases, jointly building 36 "e-commerce + industry + base + logistics" 
bases to help farmers, driving 30 economically weak villages and nearly 
1,000 low-income farmers to realize employment and increase income at 
home. The Company has really played the supporting role of logistics in 
promoting the circulation of elements and helping rural revitalization.

Responding to Rural Revitalization
The strategy of rural revitalization is the foundation for high-quality social development. In strict accordance with the unified deployment of the Party 
Central Committee, the State Council, the Jiangsu Provincial Party Committee and the provincial government, JSTI actively adapts to the changes in the 
situation and tasks, carries out in-depth work on rural revitalization and consolidates and expands the results of poverty alleviation.

The Company shoulders its social responsibility and actively fulfills its social obligations. The Cmpany donated a total of RMB731,500 to disadvantaged 
groups and poor areas in 2022. JSTI and the Promotion Society of Guangcai Affairs under the United Front Work Department of Nanjing Municipal Party 
Central Committee have established a special fund for Guangcai Affairs, which has been continuously funding for support work since 2013. Over the years, 
JSTI has donated more than RMB3.6 million for the relief of poverty in Tibet, northern Jiangsu Province and other areas.

Supporting for Educational Assistance
Talent is the first resource and important strategic support to lead social development, fully supporting the targeted areas to cultivate professional and 
technical talents with "comprehensive quality + skills" is an important initiative of JSTI to facilitate the social development. In recent years, JSTI has actively 
provided education support, carried out caring activities for children left behind in poor areas, established Qingyuan Scholarship Fund to sponsor 
outstanding students from poor families with good character in Lianyungang and Gansu, helping them to successfully complete their studies and return to 
society. At the same time, the Company continues to sponsor poor students from Southeast University, Chongqing Jiaotong University, Nanjing Normal 
University, Fuzhou University and other universities to successfully complete their studies, which deeply reflects the Company's obligation as a local 
state-owned enterprises to serve the national strategy.

The Company continues to devote itself to the development of rural transportation and actively contributes to the revitalization of the countryside. The 
Company has undertaken the "Jiangsu Province '14th Five-Year Plan' rural road development", "Jiangsu Province rural improvement of road quality and 
efficiency three-year action plan (2021-2023)", "Jiangsu Province pilot assessment on deepening the rural road management and maintenance system 
reform", "Jiangsu Province beautiful rural road construction guidelines", "Jiangsu Province research on urban-rural transport integration innovation 
development", "Jiangsu Province rural gas pipeline network development planning" and other technical services of provincial key projects. We will continue 
contributing to the high-quality development of the integration of "construction, management, maintenance and transportation" of rural transportation in 
Jiangsu Province, and improve our technical service capacity in the rural highway industry while continuously contributing to the high-quality development 
of rural roads.

2022 JSTI Philanthropy Endowment Receipt Volunteers from the 14th Party Branch of JSTI visited the people in difficulty

Express Service Point for farmers to take the parcels
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Promoting the Public Interest in Science
JSTI never forgets its social responsibility and actively participates in social welfare activities to contribute to the construction of a civilized society.

The Company actively promotes the socialization, massization and regularization of science popularization work, and actively draws on the experience of 
domestic outstanding science popularization bases to set up science popularization education bases. According to the requirements of the medium and 
long-term development plan, the Company aims to improve its innovation ability and focus on sound mechanism, so as to promote more social public can 
walk into the science education base, contact science, experience science, enjoy science services and stimulate scientific interest.

The Company continues to improve the publicity and promotion, constantly enhances the academic atmosphere, relies on national laboratories and other 
infrastructure, and regularly carries out science popularization activities in line with the Company's objective. By formulating the plan of science 
popularization week, the Company regularly opens the Company's exhibition hall, national laboratory base and other science and technology education 
centers to the public at regular intervals, and holds exchange and learning activities during National Science and Technology Week and National Science 
Popularization Day in order to further expand the influence of the science popularization base and return to the society. The number of people 
participating in the exchange and training of science popularization activities reaches more than 1,000 every year.

Facilitating Basic Healthcare
Facing the construction of regional health care, every member of JSTI is 
obliged to actively participate in the prevention and treatment of epidemic 
diseases. During the epidemic period, the Company and its subsidiaries 
actively responded to the relevant requirements of the local government and 
sent volunteers to the front line of epidemic prevention and control, 
supporting the epidemic screening work for the street and showing the 
corporate responsibility.

In every place where there is a need, there are persistent and committed 
people from JSTI. In 2022, regarding to the epidemic situation in 
Guangzhou, JSTI invested more than RMB500,000 and sent more than 70 
volunteers to form a prevention and control assistance team to support the 
local mobile cabin hospitals.
 

Public Interest in Science Interaction

JSTI Volunteers Worked in the Front Line of
Epidemic Prevention and Control



Green Operations for 
Environmental Protection

Global climate change is profoundly affecting the survival and development 
of human beings, and is a significant challenge faced by the international 
community today. The Company takes environmental protection as an 
important part of its sustainable development strategy, optimizes the direc-
tion of business investment, focuses on the green environmental protection 
industry, and puts the green management concept into the practices to sup-
port the development of green, low-carbon and circular economy.
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Environmental management system
In its daily operation and production activities, the Company strictly implements relevant laws and regulations on environmental protection, and manages 
all operation and production activities related to environmental protection in accordance with ISO14001 environmental management system and ISO9001 
quality management system.

Ecological Construction Business
The beauty of the environment comes from the urban planner's understanding and concern for the city. The Company is committed to environmental 
protection construction, the development of circular economy, and the provision of technology to protect the environment.

Environmental inspection and monitoring is an important tool to promote environmental protection. The Company has "Jiangsu Transportation 
Environmental Monitoring Center", which is one of the four provincial transportation environmental monitoring stations approved by the Ministry of 
Transport of the People's Republic of China, and also is the first batch of social environmental testing organizations approved by the Department of 
Ecology and Environment of Jiangsu Province and a member of Jiangsu Environmental Monitoring Association.

The Company's environmental testing laboratory covers an area of 1,000 ㎡ . The laboratory is equipped with more than one hundred sets of instruments 
and equipment, such as international leading Gas chromatography-mass spectrometry, Atomic fluorescence spectrometer, Gas chromatography, Liquid 
chromatography, Atomic absorption spectrophotometer, Atomic fluorescence spectrometer, Ultraviolet spectrophotometer and emergency online 
monitoring vehicle. The laboratory has obtained the CMA certification, and the certification items have been expanded to about 400 items, involving about 
700 different testing factors.

Environmental Inspection and Monitoring

In the implementation of projects that have environmental impact on the public, the Company does its environmental impact assessment work prudently, 
issues objective and fair environmental impact assessment reports, to fulfill its responsibilities to society and the environment.

Environmental Impact Assessment

In order to achieve a friendly coexistence between human beings and nature, the Company aims at ecological restoration in environmental engineering 
design, follows the concept of nature, respects the existing natural texture, and creates an ecological park with reasonable layout, perfect function and 
ecological value through natural ecological restoration and artificial intervention.

In November 2022, the subsidiary XIAMEN MUNICIPAL ENGINEERING DESIGN DIVISION CO.,LTD. undertook the design of the "Blue Bay" comprehensive 
improvement action project in Quanzhou City. The project was passed the completion and acceptance and entered into normal management and 
improvement work, will be officially opened to the public after completion and transfer. This project - Quanzhou Bay marine project is the central marine 
ecological protection and restoration project in 2020, and was included in the provincial key projects in 2021.

Blue Bay Restoration
Environmental Management System Certification Quality Management System Certification

The main business of the Company and its subsidiaries is the engineering consulting, which does not belong to the key emission units announced by the 
environmental protection department. There are no administrative penalties imposed on the Company and its subsidiaries for any environmental issues in 
2022.

Thermo Fisher Scientific Gas Chromatograph Microbial Preparation Room Organic Analysis Room Physic and Chemistry Analysis Room

Relevant Performance

Project Management Difficulties

Serious invasion of Spartina alterniflora squeezes 
the living and foraging space of other organisms.

Insufficient habitat for birds leads to changes 
in the food chain.

Shore protection hardening and coastal ecological 
degradation affect coastal ecological functions

Spartina alterniflora rectification

Mangrove Ecological Restoration

Bird Habitat Creation

Coastal Ecological Transformation

Adhering to eco-friendly and building forestable 
land and water systems

Protecting the shore backfill with sea mud and 
transforming the ecological seawall.

Optimizing the spatial layout and building 
ecological patches.

Technical Highlights and Achievements

By the end of 2022, the Company have completed more than 500 

environmental assessment projects, including more than 50 highway projects, 

more than 20 waterway and port projects, and more than 5 subway projects.
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Mangrove Landscape Herons Roosting in the Highlands

Ecological Natural Coastal Shoreline Ecological Coastal Protection Zone

The project is to increase the area of protective forests by constructing ecological seawalls, increase biodiversity, increase and improve the habitat of birds 
and marine organisms, and beautify the natural landscape of the bay area through the Spartina alterniflora rectification project and mangrove planting 
project. The project is also to improve the disaster prevention and mitigation capacity through the construction of ecological coastal protection zone to 
create good basic conditions for the sustainable development of marine economy.

Green Eco-island Construction

Technological progress and management innovation are the vitality of JSTI and the intellegent source to create value for customers. The Company always 
pursues excellence and encourages all innovative activities in service, technology, products and management, and is committed to cultivating and creating 
high-quality projects in various professional fields, and continuously contributes to the development of the industry with the efforts of JSTI.

In 2022, the Singapore-Nanjing Ecological Science and Technology Island Municipal Road Project undertaken by JSTI won the Second Prize of Excellent 
Survey and Design of Provincial Urban and Rural Construction System in 2021.

Compared with the design of municipal infrastructure in traditional functional areas, the Company pays more attention to the integration of "ecological 
and green" concepts such as smart city, sponge city, integrated corridor and priority of public transportation in the design of eco-technology island while 
implementing traditional design concepts. We actively respond to the current hot spots of new urbanization construction at the national level.

The second phase of the municipal road project mainly contains 
six municipal roads, with a total road length of 3.7 km.

The third phase of the municipal road project mainly contains 
14 municipal roads, with a total length of 12.9 km.

Five technological
innovation highlights

of the project

The establishment of a 
slow-moving transportation system

The reuse of
water resources

The application of the concept
of low-impact development

Technology-led
transportation engineering

The application of assembled
pipeline technology

Design work for the second and third phase of municipal road projects in the island
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Green Industry Seminar
In the daily operation, the Company actively participates in the industry green exhibition, with the help of the exhibition exchange platform, strengthens 
the communication and cooperation in the industry, shares new ideas, discusses new technologies, develops new equipment, and works with the industry 
to make progress together. At the same time, the Company takes the responsibility to build academic exchange platform, and actively holds academic 
conferences and forums in the field of underground space to promote the green and low-carbon sustainable development of underground space.

Green Office Operation
The Company takes environmental protection as an important part of 
its sustainable development strategy, focuses on fulfilling the 
responsibility of corporate environmental protection in its daily 
production to actively practice environment-friendly and 
resource-saving development. The Company encourages its employees 
to carry out technological innovation, actively carry out small changes, 
energy-saving and consumption reduction and QC activities to actively 
promote the construction of a conservation-oriented society.

JSTI was invited to attend 2022 China-ASEAN 
International Environmental Protection Exhibition 
and signed a strategic cooperation agreement

Case

At the opening ceremony, the Company together with 19 enterprises and scientific 
research institutions inside and outside the region signed a strategic cooperation 
agreement with Guangxi Environmental Protection Industry Investment Group 
Co.,Ltd. We hope to take this opportunity to reach a friendly cooperation with 
Guangxi Environmental Protection Industry Investment Group Co.,Ltd, use technical 
support to promote more outstanding projects to the ground and form a new 
pattern of comprehensive development.

Resource Consumption Management

The Company continues to optimize the office mode, vigorously promote energy saving and emission reduction, green office and paperless office. The 
Company actively carries out a series of activities of "water saving, electricity saving, energy saving, paper saving and garbage sorting" combined with 
"World Environment Day" to strengthen the publicity, adopts lower energy consumption "Hitachi" VRV Air conditioners and "York" water-cooled units with 
lower energy consumption, and new energy facilities such as photovoltaic power generation and solar water heaters are installed to actively respond to 
the national call to save electricity and create a resource-saving enterprise.

"The 15th Green Building Development 
Conference of Jiangsu Province - The 5th Green 
Underground Space Forum" hosted by JSTI

Case

In November 2022, "The 15th Green Building Development Conference of Jiangsu 
Province - The 5th Green Underground Space Forum" was successfully held in 
Nanjing with the theme of "Facilitating the Goal of 'Double Carbon' and 
Empowering Green Underground Buildings".

The forum was held in the form of online + offline, attracting more than 100 
experts and scholars from inside and outside the province, representatives of the 
Society and members of the Special Committee to participate.

The 5th Green Underground Space Forum

The Company signed a strategic cooperation agreement with 
Guangxi Environmental Protection Industry Investment Group Co., Ltd

Energy saving and emission reduction facilities group
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Emissions and Wastes Management

Indicator Unit 2022

L

MWh

Tons of coal equivalent

Tons of coal equivalent

Tons of coal equivalent

CO2 equivalent (t)

CO2 equivalent (t)

CO2 equivalent (t)

Energy usage

Gasoline

Purchased electricity

Energy consumption

Direct energy consumption

Indirect energy consumption

Total energy consumption

GHG emissions

Scope 1 GHG emissions

Scope 2 GHG emissions

Total GHG emissions

54,000

6,092

57.61

748.71

806.31

119.12 

3,474.27

3,593.39

Data statistics caliber: Sinopec, Towngas and State Grid Unit Household 2022 annual bill

The Company's "three waste discharges" qualified rate is 100%, and the "three wastes" are recycled by professional recycling department. At the same 
time, the Company increases investment in science and technology, and actively introduces advanced equipment and energy-saving technology to reduce 
the discharges of three wastes from the source. The office building of Nanjing Bolai Future City Planning & Designing Co., Ltd. acquired office desk tops 
with the highest environmental protection grade E1 MFC panels, with formaldehyde emission ≤ 0.01 PPM.
 

Future Expectations

Looking back on over forty years of development of JSTI, we have unconsciously 
entered a new era and a new stage of enterprise development.

Looking ahead, JSTI will adhere to the corporate mission of "Most dynamic  
Trustworthy  Building a new world", gather the vitality and creativity of first-class 
employees, provide innovative and leading solutions, continue to create value for 
customers, strive to "Becoming a world-class scientific and technological enterprise in 
the field of infrastructure", and strive to build an international technology enterprise 
group and achieve high-quality sustainable development.

The construction of "Dual Platforms" will provide a foundation for the organization's 
high-quality development. We will build a digital, standardized and integrated business 
middle platform based on data base and forward design to release productivity, we 
will also precipitate management knowledge and capability into a management middle 
platform with vertical capabilities, agile response and lean operation to open the 
management boundaries.

Digitalization and industrialization transformation and upgrading have become the 
"double boosters" of enterprise development. We focus on the whole value chain of 
engineering consulting such as infrastructure design, construction, management and 
maintenance, materials, software, etc., and empower the digitalization and intelligence 
of infrastructure with the advanced technologies in the fields of cloud, big data, 
Internet of Things, artificial intelligence, mobile communication, etc. Taking 
infrastructure as the foundation, we promote the industrialization layout in the new 
fields such as smart transportation, double carbon economy, road and bridge 
operation and maintenance, to realize the productization of technology, product 
industrialization and industrial capitalization.The Company will integrate the resources 
of the whole value chain to provide products, services and solutions that can meet the 
new demands of customers and make a better world.

With the "Dual Platforms" + "Dual Boosters", JSTI will continue to break through the 
upper limit of its capabilities, open up the boundaries, create greater value, and strive 
to become the most influential think-tank-based technology platform in the industry.
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Feedback Form
Thank you for reading this report! This is JSTI GROUP's 2022 Environmental, Social and Governance (ESG) Report. In order to continuously improve our 
social responsibility work and further enhance our sustainable development management, we hereby invite you to fill in the relevant questions in the 
feedback form and give us your feedback through the following ways.

Your opinion is an important basis for us to continuously improve our social responsibility work and further enhance our sustainable development 
management, thank you for your strong support to our social responsibility work!

Tel: 025-86576542       Fax：025—86576666       E-mail：sjkdmb@jsti.com

Address: No.8 Fuchunjiang East Street, Jianye District, Nanjing, Jiangsu Province, China

1. Which category of stakeholders are you: ：

□ Shareholder and Investor □Consumer □Employee □Government □Societyand the public □Other（please indicate_______）    

2. Your overall evaluation of current year’s ESG report: 

□Very good □Good □Fair □Bad □Very bad

3. What do you think of information disclosed in this report

□Very good □Good □Fair □Bad □Very bad

Layout and design

□Very good □Good □Fair □Bad □Very bad

Readability

□Very good □Good □Fair □Bad □Very bad

4. What issues are of most concern to you? (such as providing quality and timely after-sales service, employee rights and benefits, 
legal compliance operation, shareholder returns, etc.)

                      

5. Is all the information you are concerned about reflected in this year's social responsibility report:

□Yes □No ( other information that you expect______________________）

6. What other comments or suggestions do you have on our social responsibility report or social responsibility work and sustainable 
development management?

Headings GRI Standards CASS-ESG 5.0
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