EiEARBERABERAR
FRIE=F (2020-2022 ££) B ZREHRME

N T SIS I R A A PR A R CRUR SRR T IROBHEE 7Bl “ AR )
(11 2 Rl ARATLA], 38500 3 G ISR R 2 W FE AN T Ve, AR Rl BB 3
MR (A NRILRIE A FE) . i iR B AT PR R A CBLF faffR
“NRIFRE” D) L CORT b S BT A RIS 206 SF W@ A Ak
MAFREIRLH 35— LW AFRIMES4) GERSAH[2013]43 5) SAH
RIUMFMRLE, ERRLE AT FTAATIRE. A7 K R E T R
[ o B A USRS IR AR R R, e (i TR AR AT BR A
A AR =4F (2020-2022 7F) JBOZR [EHRAERID CBURRIAR “AHR)” > anF-

— ATFEM A RIE B KIE R

N FEI 26 RSB I IR, BRAE L 2 AR S ILAK A] 23 BO A PR — e LAl A i
AR BO I IR, A2 SR IR SRAMBUE LR P B 24 78 70 % e ML s 5 AN I 3 O
FEAFHEARIR S BT A AR H RIS

= AR R e B

[EEN

~ AL SRR A A BT R, AR R I S

N

v DREFANE 73 BCBUOR R ESE ARG E I, (RN S 2 =] (I A ] 5 42 %

w

VMR I 4B 70 £ B9 A 7 e 7 2K

N

v TR W BN R N BEAS IR K 5

ol

. RO HER MBURISE
=, RE=4E (2020-2022 4E) I EAER B FR BIHRIAR)

1. FHE I 7 Bo i 2 mER IO e s Bl B AR Al & 107 2020 B A
FERFAFHITEOLR, 2= PLEAT e 40,

2. BB 2L BARSEAFRTEL G 2 WAL — SR I ST 7 DA RO AR 8 4 58



Gy K B8 7= B A F Bl — B H TS B IS T 15% ) (A 15%),
I 24 SR 4 77 2O B, ABR s 77 3053 T 1) R AN T 24 47 S L ] 43 O A
T K] 30% 2 W] E —4F P I S8 7 LA S ANt A58 S 5 T AR 7 S A T o
T— ML F H R AR 15% L 1 CELEE 15%), i 30%H, B 24K H 4
7RO ECER], LI 77 2053 B A R AN T 44 S B m] 2 B RIE Y 20%: 2
FTE—4F A B KB 3 e e, mTAREE B BLEAT I 4 7 o FC IR o

3. NHEEHRESN UGG H BT R AL KIER B, BHAERN. &
AACE BRI R B S 2 S AR, X R, St Rk dle e
BUR

(1) e R el BUR A H I B R B s 2 H i m, 24T A - BCi
Bl 7 LA A YA 73 e P BT o LU A R A B ) 80%;

(2) AFR N BUR B HAT B R BT @ S 2 HE, #EAT R 70 BC R
B4 0 ZLAE AR 73 BC P o BRI BRAR BT 3] 4095

(3) walRJEY BUR A AT BB s 2 Hi Yy, 34T A 7 BCi
B4 AR A ORI 53 BC A i o BE A1) B AR R A 31 2006

“HLOR B S AR IR A FIE AR A SRR AR AN SR AR i
B B o~ Fl ol W2 B TR B 30% LA B (BFE 30%) I, MRYE
AF|EEME, EREEHZAMNEERSH WG, R ARRSZRIEL .

4 RIBUBEEBAI BAR AT AR ERIULRE, FHEHFSVINAFR
SRS 5 A A AL, BAEAZ M BRI G0 L2 AR, $ I S
SR> BT

VO 3 3B 77 SRHI RSN

O W R 73 P A B R PP R -

1. EHEH UMD B H BT IR P M ESR: A RERATANE I, 2
m EHH N HSEHE W AT 5, HHESH I BRI RN, NI
TN UL B B8 7 2L RO B S AT R AR L) | R B 25 1 DR PP A T L



AT N AR IR L . AE o BC TR G i A DL ER gl L, Ty ]
AR = H UL

2 AR 2 1 WA 70 B U7 S8 5 JBAT IREFP ANEDR : R K2 B4 40
BART GEHEAT ¥, D238 5 2 M ORAE 3230 5 R R 02 /N ROR BEAT VA S AT
AT CEFREARR TR S SR e BiF T NEARZS 2% 720, i
NIRRT ILANYRSR, I BB /NI AR S0 1 ) 7L

Fio R IR B 6 R R S50 A SR HR SR L)

N FATE S FEBCRAMSRE B O . PUTEOR 5 AR A2 E oL 53
TR I A Fe B0 75 B A S A 2R P R, TT DL EEME 7 BE B - I %8 Ja R )
I U R AN B b B UE 2 A1 o =] ISR BT RUE 338 5 P (A SR

P E AR 7 BOBOR . BARRERIAT TR, Kbl e A 7 Bl 7 SR, B ge
W UM AR AN AR B o £ B B FIAT R EE A 7 BB
HAARRIATHRI R BRI MR R EH S HEaRWE, fons
sy —VAEMSTE R, i — DL EAMBI R F R, JT AR A A RR K
Wo A F N ZHREIE SR AE 5 I 55 B2 5t HIBRPR S R G S5 M 28 5 5207 30
N ARSI R 25 A o 24 RO S A R R 2 H PRI A 2
Al AL 2 AR IR A IR AR K & ERIBCEERL, MOLE F AT BRI 24 HL
SRS E R 2 — UL BRI

W > &
# o
ﬂ < H

0

75 B

AR B A A EF SRR, B m SR K G 2 H AR

%

EHEE IR AT IR A R EH =

2020 4F 11 A 10 H



	一、公司制定本规划考虑的因素
	二、本规划的制定原则
	三、未来三年（2020-2022年）的具体股东回报规划
	四、利润分配方案的决策机制
	五、股东回报规划的制定周期和相关决策机制
	六、附则

