=RESHENBRAARAF
2019 £F PRI 1 B R BURh TR S 1 B E A
(2019 4E 7 A

B BHEPEBARAT (RUNRRRRT™) 7t D@, 4
A KL, G AR AR N, RS AR EE . P EHE AR,
ol KR REENG . ks (BOR) BT N RMBRTE, A ROt i AR R 2
O m) R 2 AR O BB AR s 4 54—k, (s i R FRIE AR I KIE & e, 1
FEOMRBEI AR M SR RIS T, A % B as 5 oo 28 5N, R4 (R N R3E
MEARRE)  (BURRERRC (amik) ) o (A ANRIEFERIERE)  (BUTfHE
PR GIEFRED) ™)« (B ARG E #INE) - (LR AR CEBIMNED) ™)
S VR EAEVE S L (R S BB R AR AR HERE) (L
MRIFRC (CAFIERE) ™) MME, H1E 1 2019 R EIPEBCEEE R .

NPRIE 2019 SEFR I VE B2 Bah TRl TR s i,  BURSE (AmE). GIEZF
F0 CEEINE) S0 KRB EIAMBNEE S LR (A F =), (ZRE R
HA BB AT PR 2 7] 2019 EFR P BER M THR] (F50O) MRle, HEaa
A RISEBR S DL, 5 E A TN

— FEZEK

BE— B e A RNE NG ELGEN, SN TE R A U A RALE],  PRAEA 7
2019 4R FR 1 1k IR SRRl TRl B NGUR St A B KRR B A% 2019 4R BR ] 1 M
SRR TR IR, 3k DR 8 W) R R s AN 228 H AR SE L

=\ EREN

BRI AR 2 IE ATF AR, AL IR IMER AL B
W BTHEAT I, BASEBL 2019 SR VE B WU vl 5 il G ARk S, vk
Bwaia, MNmigmamBabss, el A w5 e BR A i oL

=\ B

KINFER T2 5247 2019 4 BRIV B SR EURh TR B0 B A U R, B4
NEHEFE MPEENG RO RPEREENG . oS (B BT AR,



I 21N |
NAEFERHN G EE LS NI AR B T, T EHFE. &

FOEFENR O P REEN A,

AT HE

F. IR KARE

(—) Aw ZIh G E R

WG e br R ARG BN

2019 F PR 4 B SRR B AR R IR 25 X 4 B 2019-2021 4F = AN iHAE
B, BASIHEEEZ K, DOEBNLEHE L B bsAE N ERRR IR 5% 1

TR T I R A 1 B S B ML BB A% H bR T R TR

Bl 55 (B BTN A SE Al x 5

fR R IR A WS B AR L SFTERE (X) | AT EERERE (P)

X=90% 1.0

H AR TR GIECEE | 20194 B I N1k 387, 182. 91 80%<X<<90% 0.8
B AMA R R A I Ji7G: 70%<<X<<80% 0.7
X<70% 0

X=90% 1.0

T URER T B RIS ) e 5 20204 B IR NI 2 80%<X<<90% 0.8
5 AMA R BRAE 103, 034. 35J3 7C;s 70%<<X<<80% 0.7
X<70% 0

X=90% 1.0

T AR T ) PR ) 1 s 5 20214 B e Nk 2| 80%<<X-<<90% 0.8
=AM ER IR 118, 885. 78 Ji It 70%<X<<80% 0.7
X<70% 0

T HR > 2 ML S5 % A AR AN T R -

1. AT BRAIVERCE T 2019 SEEHZ M, WIS H AR T &

Fis:
R R PR 5 WEFE¥ B AR EFRSRTERE (X) | AT EEERE (P)

X=90% 1.0

TREEHZ TR A EE | 20194F B It NIA 387, 182. 91 80%<<X<<90% 0.8
5 MR FR R 5 3 JiTt; 70%<<X-<<80% 0.7
X<70% 0

X=90% 1.0

TOURH 5% T 19 IR ) 4 e S 20204 E IR N IE F 80%<<X-<<90% 0.8
5 AR R R 5 3 103, 034. 3573 7C:; 70%<X-<<80% 0.7
X<70% 0




X=90% 1.0

TUBA #5271 1A IR ) 2 e 5 20214 BN NIk B 80%<<X<<90% 0.8

=AM R BRI 118, 885. 783 JG» 70%<X<<80% 0.7
X<70% 0

2. A5 TR BRAIVERCSE T 2020 SEEHH, WA SE R Hbrin F &
FR:

fERR IR A V5% B EFRESTERER (X) | AT EERHERS (P)

X=90% 1.0

TOUEA 45 T P IR ) PR G 20204 BN NI F 80%<X<<90% 0.8
MR BRI 103, 034. 3573 7t:; 70%<X<<80% 0.7
X<70% 0

X=90% 1.0

TR 4% 7 1) PR ) 1 st 5 20214 B IR N IE F] 80%<<X-<<90% 0.8
5 AR R R 5 3 118, 885. 78 /3 7T 70%<<X<<80% 0.7
X<70% 0

OV SRR SR BRI, BT BRI G LM 5 4 R B
OB A A S AR BRI B, £ ) RS, (I R A T b A
I R

(=) A NS B K

HN 5T RS IR RSB AE B0 A VP THT 5, AR
AT S L 5 M s E AR R IR L, 25 A I T 45 4 R L% B A
SR 50 N 244 S AR R AR P = 4 ) 2 TR RO AR T A 2 3
AN A4 R B B A

WO R SOOI 2 TR BT (A BLIE (B). &fk (C) MRS
(D) PUARSYR, I 28 A T2 Bt . T IR 2 s st i
AR EY LL B

A (A RifF (B) EH% (C) AEH (D)

A

RS 1.0 0.8 0.5 0

HWIIN R E—F RN NGRS RIF. &%, W E—F M
SR RA NGB RLTEAR”, Bt SrT 45 IR ARl TR R e 1) L A5 7 b e B
BREE, IR AR B IR B 00 2 RIHL IR TR [BUAESE ;= BUi R E—FEA
NGB EE RN GG, W E—E R R NGEE L AENR, AR
AP TR B RE UM il R R PR B A, RIS 2 7]




HHL T RS .

N BERAE S RH

(—) HZHn

WU X G R 1R A o R ) A R S PR R i — S T R

(=) HRKIKH

2019 F R HE B SRR BB AL A B O 2019-2021 AFE = AN, REAE
FEER—IR.

L. BRRE

(=) EHRESHMEH R RSB SUCE IR, € BsUsho 0 il bk
PR B A% SRR

() B AZEE A A R 1 S A ok PR 5 O A

N\ BEEF

AFIANNFEEMEEREH WS EZEZARNIES T RTREMEZL
15, REEFIZLER, HAEMEEAR DRSS RS X E RIS H %R0

£,

s BREGREHR

() BRREE R RS

WX GAHRT A CRHERER NI M TS A A
5 AN TTAE H WK 12 45 Rl Fnw 5 50 4

UERBE RS B H T B SR 7L WAL R BRI R 1 5 1
TEH A FEHRHM S H %R AR E R, iS5 R TR LR ol
B RIATEZ, TR A R B4 R AT B 1L

A% 2 RA'E D PR A P R S 88 B PR R 0

(=) HzE ]I

1. HBzaida, UETRE T R SUs T Bl 5.

2. NTRIESTRGEII A R, SU0LRA SRR, 4/ EET B
W, FHEZILK AR T .

3. GO E RN N R GORNARS DR AF, 2T RIS R =55 FIEZR B 61 51
gt



T+ KR

(—) RINEHFEF XTI RSB, HARINES H 5 KA
IR ATEEEAURTER IR AR R pR 00, LA H R RAT SRR AT BRI
F TR 2R

(=) RIMELAFIBIAR K2 HUOEEIFH 2019 5 IR BEZ U v ) A4
e S it o

SRR BHERH B AR A A
#HOH S
201947 A 19 H



	一、考核目的
	二、考核原则
	三、考核范围
	四、考核机构
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