THrEET AR AR AE
2024 SEFR ) P SR BUR TR LB i B B IME

A T R A IR AR (BURERRA R AE— s ARNEN
BHEE, g4 n] KSR L, sl AR TS NA, 7o sh A w5
TR, AR BRA R . AR R G A R TH 6 =F B a G, LREEH#ELS
AR, TR AR RIS A2 E AR SEIL, A R3S 2024 4 R
eI SRR TR CUAR R RR B ASGRal v-X) mi BR s P P S dUmh T ) o

PRUE BB TR R S, IARYE (h A N RIEATE A R (g
N RIEATENESED) BT 2 /] BB & B IMED) CEHHIES: 28 5 BBk SR i S~
ETTRONDY CRHIAR BT A R BN E TR 4 S—IRBUBUINE BikER) SH
R EMARE SR, DL GRS TR IR A IR AR ERE) . &
) PR )1 B SRR T I AR OGRS , TREE & A R SEbRtE L, Rl E AR I

—. ZEEH®

Mt — e A RIENIGBREE Y, B 5EE A w B 2 AL, PRIEA A
2024 4 R i) 14 8¢ ZE Rl TR (RO GO SIZ e, 5 S KR B 1 R A ISRl it 4
RETIHA R 2 7 R R bR 228 H AR 1 SE 3

=\ EREN

VN BARFF AR ATF AR, PR 32 AT NEE R0 R
N GREAT VAR, LASZEIL 2024 47 PRI i SR T XIS R R AR SR Tk
RS, NMRmEmAFBAES:, SLIA R 52 AR H) 5 5K .

=\ EBIEE

AT pFIE T2 5 0 R A YR B 1) R SRl T R P BT RN 5 B T
EALZ Do A E R HUCEIL AT A B &, G4 A 7 R A G A
LA T WS EH T

M. EBHHa

(=) HESHMEHZLZE RIS AL R H % TIE.

(=) WA} NGRS T B RSB 1 AR . Ny R R S
EILZE R DT Bk AR



(=) ARSI GEURES W55 MRS AR OG AR 1 T 0T AR OS5 A% B W SR AT £t
TR 1) LS AT ] FE A DT

(M0 A FFEF R MSTARIMER H AR B2 EE R

T HRARbR R AR E

(—) Aw R Mm% ER

(1) A TRl B R T BRFIVE B SR AL AR O 2024-2026 4F =42 1HF
FE, AR WRIEA TS IR 1 58 s DU L& R A w
JE TR EeB o AR THRIE IR T B 45 B S E A% H b 2 H R

ERE (A (oo
ARH | RSB e Cam) WA (A
FH— MY 2024 3.00 2.65
FoAHE 2025 3.45 2.90
A8 2026 4.00 3.40

A CBANET e BT A mE IO E ZE T LT A RE SR CRED.

(2) FTRER o BRI PEIE ZE T 2024 4F42- 1, DU TR 305 7 PR o G2 2 5tk
VA & SR S BB [A) 1 TR 3R T — B A A T 2025 4% T, WIHHB AN
2025 4\ 2026 FEWADUFEE, SERMSTE L H AR R A & itk R H g b
BT

EFNE (A (Z78)
RRR | MR A CAm) R AN
A 2025 3.45 2.90
B AR 2026 4.00 3.40

AR 88 X6 I 5 A% 4 1) 2 = ) S SE Br 5E A O, A &1 2 101 VA J& L3 0 o 7 vk
W

=L SERUE A E JZEIAJE S OO
A=Am X=100%
LRSI BARNE (A An<A<Am X=A/Am*100%
A<An X=0

(=) MNZHEUHIZER



BRI AN N2 TH S5 12 3% B R IRAT B AR DGR e 20 2SI, FHA B BURh
X R 7 K% 235 A 7 L SE R A e B0 B A 20« URR R ST i 4 R A oy A
iy RIF. B8 ANEH (BUX R 5N B IR HEDN NGB MG
1) DY, i RS DLR 25 R PR R b N 1S N2 T VA s B A3 w2 U v
GBS R YA e R B B B

BEAEEES % RIF ik A&k
MNZEHHE R (V) 100% 85% 70% 0
PR RS BRI s B IR 1 B R B = N TR R R X A+
FEmRERe] (XD XA NEmBEEE] (Y).

PR B2 R A Je ) PR A 1 e 2 AL 2 A iR R AN e VA s B AN i e 4 VA s Y
PR AF IR R, AP IE 2 DA 5 4F L

LA TE AR BEERETOIRH . T BRI R KRN, P AT T
RIHE L 20800 H 1Y, AR HE S R/BUR AR RS WA, AT R AU
TR i A U1 & 02— 00 22 LD IR ) 2 S22 B i B L E AT T
I8

N BRRE S5 RH

AU R E AR T 858 L A Dy 2024-2026 4F =A< iR . A5 T
Py PR 1R BB 2 AE 2024 SEPIHT, DU T B 8 2 PR A A B 232 2%tk T A s 30T PR % b
BIE AT — 8 AU 2025 F4% T e OB 2 18] 0 2025-2026 1
METHER . A ZHEEDSTFE AN NEH KSR R %I

+. FEEER

NE NGB E R N S B R A 4R S T T A % Ak,
RIFERZE R, JEIIER B RGIRCE h S EAZEF 23 S B R 2.

N ERERER

(—) HRZER G H

WERNBRAER T HECHEZSE R, NIBIRNAEEZ TS KRG 15
A TTAE H AR5 A% 45 Sl R 5 0 R

IR FE LT R H CHEZEE R 7B 75 AR IEER @R . it
IR RRR, PEERN ] RTINS R A R, S E R R WA 20

S



AN TAEH W7 E I A % %45

(=) BREAER AR

AL T, %A R N BIRAT BOH A E N R 2 RLARY RAT . B %
TERARAEIA 5 45, ST RAE AR I SO 51058, 3 1% 0Lttt 5
F N ) B G —

v B

(—) KINERFEF AT AR RMET BAINES 0GRS
AR AT BRI I EEARAE PP, A H 5 R A SE A . AT U AU
H TR BRI i

(=) RINER AT AR RS HUCES 2024 A7 R M4 i S2 Ul vl B
RUE St

TP EET R R A IR A R FE 2
2024410 H 1 H



	一、考核目的
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	五、考核指标及标准
	六、考核期间与次数
	本次激励计划首次授予部分考核期间为2024-2026年三个会计年度。若预留部分限制性股票在2024年内授予，则预留部分限制性股票各批次归属期限及比例同首次授予一致；若预留部分在2025年授予完成其考核期间为2025-2026两个会计年度。公司层面的业绩考核和个人层面的绩效考核每年度考核一次。
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