c

MINGYANG SMART ENERGY
BA BH &8 &E

MEXMK-BEEBHER

L0138

BABHE EReIRERIIZ D A F]

T ==IHRS

2018 Social Responsibility Report of Mingyang Smart Energy Group Limited



XFHRIRS

About This Report

REENT

Introduction

(BRPEESE E/Eﬁ’%lﬂx{ A8 2018 FEMRRER

=) RRERERERXRTIHEEERE . IRESE
ZM. B Jaﬁ)%ﬂi\ﬁﬁ’ﬂ%mﬂ, FFARIEE 7 BRPRES
B8 2018 FHELNTIRE. M. HEFHRRIETE
AYSEBEANERRL -

2018 Social Responsibility Report of Mingyang Smart En-
ergy Group Limited is the first social responsibility report
issued by Mingyang Smart Energy. Based on the princi-
ples of objectivity, standardization, transparency and com-
prehensiveness, this report discloses in detail Mingyang
Smart Energy’s practice and performance in corporate
governance, environment, society and other social re-
sponsibilities in 2018.
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The reporting period is from January 1, 2018 to December
31, 2018. To enhance the comparability and completeness
of the report, and considering that this report is the first
social responsibility report issued by the Company, some
contents are appropriately traced back to previous years
and future years.
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Release Cycle
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This report is an annual report.
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Scope
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The scope of this report covers the business of Mingyang
Smart Energy and its subsidiaries.
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Preparation Basis
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The Ten Principle of the UN Global Compact;
International Standard Organization ISO 26000: Guidance
on Social Responsibility (2010);

Global Reporting Initiative Sustainability Reporting Guide-
lines (GRIG4);

Chinese Academy of Social Sciences China CSR Report-
ing Guidelines (CASS-CSR3.0).
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Data Source and Reliability Guarantee
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Access to Report
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The data sources used in the report include the public
data of government departments, relevant internal statis-
tical reports of Mingyang Smart Energy, third-party ques-
tionnaires, administrative documents and reports, and
third-party evaluation and interviews. Mingyang Smart
Energy guarantees that there are no false records, mis-
leading statements or major omissions in this report.
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Appellation
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For the convenience of expression and reading, Mingyang
Smart Energy Group Limited herein is also referred to as
“Mingyang Smart Energy”, “the Company” or “we”.

EA AR E ZEa8REFAR D AT EM (http:/
www.mywind.com.cn/) W8k FEAIRS . 0%
IREBEEDFEN, EAIRIMEHE myse@mywind.
com.cn, ZLAJEER 0760-28138642,

You can view or download this report on the official web-
site of Mingyang Smart Energy (http://www.mywind.com.
cn/). If you have any questions or suggestions about the
report, send an email to myse@mywind.com.cn or call
0760-28138642.
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Address from President

2018 is a crucial and extraordinary year for “recon-
structing Mingyang”. We have faced up to major
opportunities and challenges, went against the trend
and focused on the seven fields of market leading,
industrial transformation, large wind turbines, off-
shore wind power, industry-finance coordination, hu-
man resources structure optimization, and overseas
breakthrough. We have reshaped our image as an
industry leader and taken solid steps towards the
strategic objectives of second-step development.

We have made a great feat by making offshore wind
power possible in Guangdong, and have become a
model in China’s offshore wind power industry and a
global focus. We have the largest number of offshore
wind power orders in the world, accounting for half of
the country’s offshore wind power orders. In terms of
large wind turbines, we have changed from followers
to leaders, laying a foundation for China’s wind pow-
er industry to enter the era of “low electricity price
and no subsidy”. We have also enabled China’s new
energy industry to establish a fixed electricity price
mechanism, thus leading the industry into the era of
sound and sustainable development. Through inde-
pendent innovation, we have successfully hoisted
and put into operation the anti-typhoon wind turbine
with the largest wind wheel diameter in the world,
establishing a benchmark for power generation in
the world’s first international high-power offshore test
wind power farm. We have once again seized the
commanding heights of global offshore wind power
technology and will continue to lead the world in de-
velopment of offshore wind power.

We have arranged and comprehensively built a new
energy service capability integrating wind, light, stor-
age, generation, distribution and sales, forming ener-
gy service assets which complement high-end man-
ufacturing, thus building a diversified business model
supporting the high-quality industrial development.
We promote industrial upgrading and transformation
and accelerate technological breakthrough simulta-
neously. A new growth pole of Mingyang Smart En-
ergy is emerging, and the advantages of coordinated
industrial development are gaining momentum.

In 2018, we have helped the construction of Guang-
dong-Hong Kong-Macao Greater Bay Area by new

energy development; actively improved full life cycle
management to increase value; built a standardized,
transparent operation and management system and
strengthened the awareness of risk bottom line; con-
tinued to intensify the innovation of product technolo-
gy and business models; built a diligent and respon-
sible workforce; and fostered the spirit of daring to
take responsibility, daring to act, daring to fight and
winning battles.

We know that the ultimate value of an enterprise lies
in realizing its social value. We will seize the root of
the development of high-end manufacturing and new
energy services, more actively integrate into and
serve the development of the country and the nation,
and undertake and fulfill corporate social responsi-
bilities in a broader field. We will develop Mingyang
Smart Energy into a world-class wind turbine man-
ufacturer and clean energy overall solution provider
with execution, creativity and influence, reward the
society and investors with outstanding achieve-
ments, and take resolute actions to make new ener-
gy development more efficient, the society fairer and
the environment better!

President’s Signature: %ﬁ E
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Social Responsibility *« Always on the Road
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Mingyang Smart Energy: Leader of Global Clean Energy Intelligent GSP System
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Developing Green Energy for the Benefit of Human Society
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Under the background of the comprehensive energy struc-
tural reform proposed in the “Thirteenth Five-Year Plan”
and the government’s increasing policy support for the
development of renewable energy resources, Mingyang
Smart Energy firmly promotes the high-end equipment
manufacturing industry, constantly actively generalizes
wind power technology and products, and pushes produc-
tion of more green electricity so as to mitigate and tackle
climate change. By the end of 2018, a total of 14,725.9MW
wind turbines have been delivered to customers, achieving
about 300 billion kWh of clean energy every year. As a
pioneer of green energy, the Company has accumulated
experience in the green industry and completed RMB 1
billion of green medium-term notes registrations and RMB
500 million of their issuances. The Company is the first
enterprise obtaining the registration of green medium-term
notes in Guangdong Province.




ON._ HSEEIZRAES, SEHHSIES

Implementing national strategy and realizing social responsibility
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Mingyang Smart Energy responds to the national strate-
gic policy, actively implemented the “Guangdong-Hong
Kong-Macao Greater Bay Area” strategy and the layout
planning of the advanced equipment industry in the west
coast of Zhuhai, gives full play to its location advantage
located along the coast of Guangdong, deeply explores
the potential of wind turbine manufacturing and R&D, vig-
orously promotes various businesses of Guangdong off-
shore wind power, and takes the lead in the clean energy
of Guangdong-Hong Kong-Macao Greater Bay Area and
the transformation of Guangdong’s energy structures.

Co-building the Belt and Road and never forgetting the mission

BRRRE RERIEE BT BT W, RIRSIIE
freeREF, AR ‘—H IR HEZRRMNRAERM
HEF, BY "—wm—I8 BERAFIEXR, HE
(B EBREERAIFELRE, HiFEtkatiR=eE. BHIA
BREER B HERNIRSMHIE IIRIUTRE
FalF, MSHESMEREVERE . R
FHITRESD, IIRT N —m—BERIERE, IR
MEHAERRIITRSE1F -

Mingyang Smart Energy gives full play to its industry ad-
vantages and professional experience, actively participates
in international energy cooperation, strengthens energy
cooperation within the framework of co-building the Belt
and Road, establishes the Belt and Road energy partner-
ship so as to jointly promote the sustainable development
of global energy and safeguard global energy. Mingyang
Smart Energy mainly carries out economic cooperation by
selling complete equipment and building factories on site,
such as establishing joint ventures with local energy enter-
prises in India. In the process of developing business, the
Company has deepened its understanding of the Belt and
Road countries and strengthened exchanges and cooper-
ation with local organizations.
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Technological innovation and GSP for green energy
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Through technological innovation, the Company has continuously
pushed down the electricity consumption cost of renewable energy,
helping China’s renewable energy to enter the “affordable Internet
era”. Through innovation in clean energy production and consumption
modes, the Company has pushed forward the construction of distrib-
uted and decentralized wind power and solar energy, bringing clean
energy to towns, villages, communities and families, and realizing the
GSP for green energy.
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Innovative development promotes the technological progress of major equipment
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When Mingyang Smart Energy entered the wind power industry, China
was still a “recipient country” of wind power technology and equipment,
basically relying on the technology license of European and American
countries, and was in the industrial development mode of introducing
backward production capacity and trading market for technology. In
order to completely change the passive situation under the control of
others, Mingyang Smart Energy upholds the concept of independent
innovation, relies on its own strong core technology reserves and inde-
pendent R&D and manufacturing capabilities of key components, and
continuously realizes technological innovation and business model in-
novation. Through long-term and sustained research and development
investment, the Company has mastered advanced equipment technol-
ogy for large wind turbines, contributing to China’s transformation from
a recipient country of wind powers to a large country of wind power and
new energy equipment manufacturing and installation. It has become
a leading manufacturer of new energy equipment for wind turbines in
China, leading the innovation mode of new energy technology and pro-
moting the development of major equipment industries in China.
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Industrial Poverty Alleviation to Share Harmonious Development
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In order to win the battle against poverty with high quality, Mingyang
Intelligence has brought into full play the industry advantages and ex-
perience knowledge of new energy manufacturers, and continuously
carried out poverty alleviation with its own characteristics. It aims to
achieve poverty alleviation with new energy and achieve harmonious
development through the three-in-one poverty alleviation path of in-
dustrial poverty alleviation, employment poverty alleviation and poverty
alleviation. The company has 12 product manufacturing and service
bases throughout the country, providing employment opportunities
for more than 4,000 people, driving industrial clustering, and making
tremendous contributions to the sustainable development of the local
economy.
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New Energy for Poverty Alleviation and Rural Revitalization
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In order to understand the living conditions of people in remote areas in
China and the development and utilization of energy resources, in re-
cent years, Chairman Zhang Chuanwei has made investigations in the
southeast and northwest of the country, from the Qinghai-Tibet Plateau
to the Yunnan-Guizhou Plateau, from the grasslands of Inner Mongolia
to the southeast coast, and Xinjiang, Tibet, Qinghai, Inner Mongolia,
Ningxia, Jilin, Yunnan, Guangdong and other provinces and regions, so
as to deeply understand the importance and necessity of new energy to
eradicate the poverty. Mingyang is actively exploring new approaches
to poverty alleviation through new sources of energy. As one of the top
ten targeted poverty alleviation projects, a number of photovoltaic vil-
lage-level poverty alleviation projects, such as the company’s construc-
tion of three village-level photovoltaic poverty alleviation power stations
free of charge for registered and archived village in Youyu County,
Shuozhou City, Shanxi Province, have a total capacity of 2,759KWp
with a total cost of about 20 million yuan, playing a continuous role for
the poverty alleviation cause in local villages.
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Key Indicators of Sustainable Development in 2018
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Total assets

2,233,183.91 5=

22,331.83 million yuan

B

Operating income

630,214.72 -~

6,902.14 million yuan

3AESFE

Net profit attributable to the parent company

42,536.65 5~

425.97 million yuan

B SRS

Basic earnings per share

0.99:

0.39 Yuan/share

SRS E
New installed capacity of China wind power market

262.36 5+

2.62 billion Gigawatt
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Year-on-Year Basis

16.78y,
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Year-on-Year Basis

30.27y,

A EEBEEK

Year-on-Year Basis

13.64y,
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Year-on-Year Basis

21.88y,
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Year-on-Year Basis

6.65y,

Ranking in the global/Chinese market for wind turbine manufacturers

Ranking 7th in the world

2KE 7, hESE 3 Ranking 3rd in China
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Number of R&D personnel Total staff Electric power consumption
837, 9,413 , 1,370,816 =54
837 people 5,475 people 7,370,816 kWh
1117252 YNA1A4 1] SaREITR FATHRKE
Proportion of R&D personnel Labor contract signing rate Water consumption per capita
15.29., 100., 89.33 /4
85.33 Ton/person

R HEREEERE IKERERSE
R&D input Social insurance coverage Volume of water resources used
29,179.92 -~ 100., 901,338.8
251.75 million yuan 501,938.8Ton
AR B E AU LES) ZIMEAR
Proportion of R&D input in The number of holding training
operating income programmes
3.65., 1,184

1,184 times

FRANIR

Teaching person-time

3.2 %

32 thousand people
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Events of Social Responsibility

The provincial government held an on-the-
spot meeting on the promotion of offshore
wind power construction in Mingyang
Smart Energy Zhongshan Headquarters.
Before the meeting, the provincial govern-

Zhang Chuanwei, President and CEO of ment leaders inspected the wind turbine

the Company, was elected to the 13th Na- development, test and production work-
tional People’s Congress and attended the shops and big data center of Mingyang
first meeting of the 13th National People’s Smart Energy.

Congress to offer suggestions. > BHAFHEIIIELh L S e e
> REESKRERNITEKRKERHIE B EXBEIZTFIlnS, SRIaB
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The Company organized nearly two hun-
dred employees to watch the patriotic film
Amazing China, promoting the positive
energy of the society and inspiring the pa-
triotic feelings of staff.

More than 50 employees of the Company
participated in the 31st Zhongshan Charity
Parade, demonstrating the dynamic and
philanthropic spirit of Mingyang Smart En-
ergy.
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The Company completed the registration
of RMB 1 billion of green medium term
notes (MTNs) and the issuance of RMB
500 million of MTNs. It is the first enter-

prise to register green MTNs in Guang-
dong.

The Company was recognized as a “Na-
tional High-tech Enterprise 2017”.



The Company set up a training camp for
new recruits in 2018; nearly 120 new re-
cruits attended the camp.

NaElgestF A 2018 FIANBRKZFE)
ZEFI, 120 SUFANRKRZE

200,

2018 EE7J§ July 2018
[ ]

The Company completed China’s first low-voltage ride-through
test for offshore wind turbines, which was the first time for China to
conduct a low-voltage ride-through test for wind turbines at sea.

The Company held the 11th Sports Meeting and the First Fun
Sports Meeting to keep employees together.

The Company set up Mingyang Smart Energy Charity Fund. By the
end of December 2018, the Company has received donations of
about RMB 3 million and helped nearly 100 employees.

rNEFTAEEENE ENBYAREBEZHNEN, Fol7TIH
EfEE L T X B HIAREEZFENIIAYS T .
RAFRET—Riz=BEEHEKZNS, BRRTER
o
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2018 F 9 B September 2018

> REFELFRREASESAEERE

o
2019 F 1 = January 2019
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The Company was listed on the Shanghai
Stock Exchange, building a beautiful Chi-
na with smart energy.

The Company participated in the world’s
largest wind energy event — Wind Energy
Hamburg, with its competitive products
and solutions, and had talks with Europe-
an government representatives and the
international wind energy industry.
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Mingyang Smart Energy at a Glance
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Company Profile

BEPRESBER LT 2006 &, BEISZLIK, 1RERESFL
WHREFSmEEFIERIE, BiIFtIFsIMm. BE
RAhEE, BH T —REERBT ZIATFE
XEEBEFARE “BEERE" , 203TEFEHER ‘X
EE8” WMEDRIW., 2019F 1 B 23 HE LBIE
HFREBFTER T, REMRIB9 601615,

RNEIALIBERIEE. FEE s, L3T
EEaeREED HH}WT{E%L SSERSERRZN Ay S
T F“Fﬁjj”a, B ARCFAE R eI, Bal

BERBANERDSE. 2KEFEEXMAONE
i EREEER, UEEBKFTEERE 500 585 37
7, 28 ENBoFHEEE L,

W

BARRERERA ‘B EF. EBHEE" BT, BN
%rﬁﬁu,ﬁﬁ*—ﬁ—ﬁ HEHATRE 2GR

REEN. SRFINEE" Binbdt, EHEKRAIEM
@Uﬂzﬂi%kﬁ’]’\j REe S EREIRRSHITN,
EIRFHIM .

Since its establishment in 2006, Mingyang Smart Energy
has adhered to the principle of serving the country with in-
dustry and manufacturing high-end equipment, innovation
and independent R&D. The Company has created a “Min-
gyang Model” for independent wind power development in
China, which is widely recognized by international peers,
and has made every effort to build a leading enterprise as
the pillar of China’s new energy industry. On January 23,
2019, it was listed on the Shanghai Stock Exchange with
the stock code of 601615.

The Company’s mission is to realize green, universal and
smart energy, and its vision is to build suppliers of full
life circle value chain management and system solutions
for clean energy. Through technological innovation and
business model innovation, the Company has gradually
developed into a domestic leading smart energy enterprise
group with global influence, ranking 37th in the Global Top
500 New Energy Enterprises and first in Global Offshore
Wind Innovation.

Mingyang Smart Energy, adhering to the concept of “glob-
al cooperation and global sharing”, advocates promoting
new energy resources along the Belt and Road, guiding
the Company towards the goal of becoming the “leader
in smart development of global clean energy and GSP”,
establishing a great global company in a great era, and
serving and building the new era with green clean energy.
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RIEBPEFEIEF Chairman Zhang Chuanwe

K&, B, Nk, 1962 F6 B4, 1979
F2IIAE, 1980 F 7 BIMAFEHE%,
hlRFTEHEEZ I, FIRAREFS,
IRt Fu. BEF+E. Ft=E=E
AKRRE, TFEInBEERE, | RE+U
MAKREZZER.

1993 F eIz Il IEHESBRA A, 2006
FESZT HRBIERERARERAT (R “TFR
BN R EERBRAT" «  “BAREERE
RERRND AT B15 ) o KERZIERRE
BRtREERMATIEFKEREENTE, &
FEIREFELEFM 30 F+XREIFAY. =
EMNFHERSetsENFLEZKRE. 2010
FEPETKRHERAM. 2010CCTV thE
ZXREEANY. 2018 F2E R —FIREF

KES,

Zhang Chuanwei, male, Han nationality, born in
June 1962, started work in 1979 and joined the
Communist Party of China in July 1980. He grad-
uated from Sun Yat-sen University majoring in
business administration. He obtained an on-the-
job postgraduate diploma and a master’s degree
in business administration. He served as deputy
to the 12th and 13th National People’s Congress,
Vice-Chairman of the Guangdong Federation of
Industry and Commerce, and member of the Stand-
ing Committee of Guangdong Zhongshan Municipal
People’s Congress.

Zhang founded Zhongshan Mingyang Electric Ap-
pliance Co., Ltd. in 1993 and Guangdong Mingyang
Wind Power Technology Co., Ltd. in 2006 (later
known as Guangdong Mingyang Wind Power In-
dustry Group Co., Ltd. and Mingyang Smart Energy
Group Ltd.) Zhang Chuanwei is currently President
and CEO of Mingyang Smart Energy Group Ltd. He
has successively won the honorary titles of China’s
Top 10 Innovators in 30 Years of Reform and Open-
ing-up, National Outstanding Builder of Socialism
with Chinese Characteristics, 2010 China’s Top 10
New Energy Figures, 2010 CCTV Economic Per-
son of the Year, 2018 National Labor Medal, etc.
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Development History

5 B May
RIEE—BHEETR
Obtained the first sales order.

5 J=| May
RATE—HEXA

Delivered the first batch of wind turbines.

2 B February
SERITTERE 1,500MW

The total accumulative orders were recorded
at 1,500MW.

5 B May
SEEEE— SCD2.5/3.0MW 7= fR/EEY

Completed the first SCD 2.5/3.0mw proto-
type.

0600

].I] B oOctober
AR ETh
Listed on the New York Stock Exchange.

75 July
FITE—H EPCEARABFHFEEHIN
BN EPCINE

Signed the first EPC contract and launched
China’s first offshore wind power EPC pro-
ject.

12 B December
FHEAIESSHE 100 27T KK
The output value exceeded RMB 10 billion.

19| BBPHEZE8E MINGYANG SMART ENERGY

6 B June
= BAX BN ARB IR AT

Yunnan Mingyang Wind Power Technology Co., Ltd.
was established.

28 December
EFROKEDIRE T _EEEAKRNE
President Zhang Chuanwei was elected to the 12th
National People's Congress.

115 November

525 ERHEERTESRAIESR T E
MZERISIBEZEIET, S1TXEBINEFF
K RIRE EPC 5i8& M5y

Under the witness of Premier Li Keqgiang of the
State Council and Prime Minister of Romania Victor
Ponta, the Company and Paunescu Group, Roma-

nia signed an agreement on wind power project
development, EPC and equipment supply.

8 B August

I EREN B BRIEFTRE R B IR A BIERN S AL
Xilingol Mingyang New Energy Co. Ltd. was estab-
lished in Inner Mongolia.

10}3 October

XIS ‘2014 2EEeeRE 500 mERS1ER
Won the “International Cooperation Award of 2014
Global Top 500 New Energy Enterprises”.

llﬁ November

X.E8 SCD 6.5MW BEiZEZ ERHMETHWNERE
ERS v B7]A RS

The wind power SCD 6.5MW ultra-compact offshore

wind turbine was successfully hoisted at the national
test wind power farm in Rudong, Jiangsu.



1 B January
FIREEHTMEAK ( Dawood ) XEEIHE

Won the bid for Dawood Wind Power Project in Pakistan.

11 B Novembe

A EEMAFEE R K BIRATIRIEN
SHESENEEERATEWIME,

EEANTEREBNTIEEMARL

Inner Mongolia Mingyang New Energy De-
velopment Co., Ltd. obtained the business
license of Inner Mongolia Guomeng Power
Sales Co., Ltd., marking the formal regis-
tration and establishment of the Company's
first power sales company.

B B June
FUEEIKF—BERXZF I N
BRI FERBPRER =T

The opening ceremony of Mingyang Univer-
sity, Zhongshan'’s first enterprise university,
was held in Mingyang Group.

3 B March
MySE RIINHERER MR +K
RARBIFR
MySE series fans won the “Top Ten Tech-

nological Innovation Award in Low Wind
Speed Era”.

45 April
FERERZNBREERREEARD NS

Officially changed its name to Mingyang
Smart Energy Group Limited.

18 July

2 “?&FL@W»IEEJEU\L’]%E FRES
BEOBSIEICIR , R AEESHE
i%ﬂ@?&ﬁﬁ?ﬁ(%ﬂiﬁﬁ’ﬂ%ﬁ .

Attended the “Promotion of Voluntary Sub-
scription of Green Certificates and the First
China Green Power Summit Forum” and
became the first unit in the country to apply
for the largest number of green certificates.

2 B February
KERESRKIEE T =EE2EAKRLE
President Zhang Chuanwei was elected to the 13th
National People’s Congress.

45 April
MySE5.5/7.0MW #LBIGF 55k B2t

The hoisting of MySE5.5/7.0MW was completed
successfully.

9 A September
KE ‘W Bl FO0K, BIEXICEN
ML ATE

Typhoon “Shanzhu” landed in Guangdong’s core
areas and Mingyang megawatt wind turbines were
safe and sound.

].ﬁ January
FELBIESRZT ARER L, RENE:
601615

Listed on the Shanghai Stock Exchange (A- hare)
with the stock code of 601615.
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Industrial Layout

PSR EEWSBIEHERSmaatlE, FERBINRRIEENREREERS, TEHE

Mingyang Smart Energy’s main business includes manufacturing of high-end new energy equipment, investment and op-
eration of new energy power stations and intelligent management, mainly covering:

> RN DREBHEREZOEMHRIRA . £, HE. Taeisi

R&D, production, sales, intelligent operation and maintenance of large-scale wind turbines and their core
components

> NEZRARBILFA. 185, BRMNEEEEEE

Development, investment, construction and intelligent operation and management of wind farms and pho-
tovoltaic power stations

HARHES &E

MINGYANG SMART ENERCY




BAPAES BEV SSHRIR

Business Segments of Mingyang Smart Energy

Wind Power Operation and Main-

tenance Service
N EBZ 4RSS
o

MEBHEIESSRIABRTS =

Wind Turbine Manufacturing and
Overall Solution

RNEIEBIBEY TR, KE. FB. EETEBR
FEBEAEKBEAUNRREBNDRFNESHIRE
mhinE e

2018 F, RAEBEEANIAAENZARLBEE
WAYE EX B AR T BRI B, TimBidiT
WWEMh TS F. BT, M EXEBRIFUEBEEARS
BN, EROERE PR, EE. . BB,
KE. FEERZE. PEEERSKEFIPIRHIHHE
#EBld 7 25%.

RNEIREMTHE FFW, BEHW. txR. £i8.
RIS OXEEBSNKHRFPOSIHE RSEER,
EEREMAAERMNSE. SIKEEEZ NI E4E
IRV SR

Power distribution and sales Business
BoEmBlss
o

L
FreeilRFELh

New Energy Power Station

At present, the Company has established a stable custom-
er base led by large state-owned power generation groups
such as Huaneng, Datang, Huadian, China Resources and
State Power Investment, as well as private power compa-
nies.

The Company is in an absolutely dominant position in the
domestic offshore wind power bidding by virtue of its ad-
vantages in large wind turbines and anti-typhoon technolo-
gy, and it's also competitive in onshore wind power bidding.
In the core strategic customers Huaneng, Huarun, Huadian,
Guodian, Datang, China Electricity Construction, China En-
ergy Construction and other large customers, the winning
market share has exceeded 25%.

Headquartered in Zhongshan, Guangdong, China, the
Company has set up six global R&D centers in Zhongshan,
Beijing, Shanghai, Shenzhen, Silicon Valley and Hamburg,
and built sales and service systems. It has become a do-
mestic leading smart energy enterprise group with great
global influence.
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Global Layout
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With its business in 4 continents and 8 countries,
the Company has 6 R&D centers and 11 product manufacturing and service bases,
serving more than 260 wind power farms, with over 8,000 wind turbines in operation.
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Wind Farm
Base

R&D Center
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Enterprise Culture

zME

Core Value

“Ben” 1’E7]J$z:j]73, IR E BT RE KRR LT
hEmAE. EMAEARIIBE, Eiﬁﬁﬁm{ﬁ\
PNANMESEIMBIBFIRIAK . BERNIER. BERDHEIRATEE
R, iE. e, CER—IMeAERERRIRET
f E’J%EE*D;%?J, rwHIEEEE, RUESERNE

MG SR SAYHEUEN, FARIEN—FHEE
E)UK,%E’\JTE&DZ% .

Prime Power
of Mingyang

“Dynamic”, as the prime power, comes from Mingyang
Smart Energy’s strong desire for sustainable and vigorous
development and its dream of realizing corporate value
and personal value. The dynamic concept and the dynam-
ic spirit unite, collide and merge into a powerful, influential
energy and vitality, full of passion and creativity, showing
a high subjective initiative and the enterprising spirit of
pursuing excellence. A dynamic enterprise culture is thus
formed gradually.

Foundation
of Mingyang

AN
i

Prime Power
of Staff

Prime Power
of Knowledge
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Root of Culture

Dynamic

Soul of Image
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Visions

FTIESBRSEHY
EERERRS
BARRRRTS FiR M

To build a world-leading
provider of integrated solu-
tions for smart energy sys-
tems;

FFRERES.
FmxERFE.
mhEERE RN IHY
FREIFTRER
RKEFIHS

To become the leader of
China’s new energy equip-
ment industry with the most
potential resources, the
most competitive products
and the most influential
brand;
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EIFRAN 2 ks

To build a responsible, hon-
est, dignified and respected
international famous brand.
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Social Responsibility Management

(R Bk
TR e

T
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FlxztHX 528

Communication with Stakeholders

BEfEE sEE EEMRIZIBX AR 0iR, Rk5F] Mingyang Smart Energy attaches great importance to the
XS AE ., B THREFNEBX SRSk, &1, concerns of stakeholders and actively communicates with
IR | S E NSNS E S RS e, them. Through understanding stakeholders’ demands,

N . P _ . opinions and suggestions, the Company incorporates the
AT TR RITEEFA R, oP SrogesTons. pery mearor
issues of their concern into its operation and decision-mak-

ing process, and transforms them into its action objectives
and plans for sustainable development.

FmtAXT FmtAX 5 HAIE
Stakeholders Stakeholders’ Expectations

o FENTEIE Sound corporate governance
0 (RESAERENZR To safeguard the interests of all shareholders
e I SEHY=EBEINE Standard information disclosure
HQE&;QL%% o IHERTERIFESES Sustained and stable profit distribution
Shareholders and investors
o RESAKRRATNE To safeguard the rights and interests of all employees
o IEHENIAREN= To provide career development opportunities
e NI A AIEFNE To establish a talent training mechanism
e OERFIIENE To create a good working environment
Staff

o FTF5Y Contract compliance
o HISBRWEIE Standardized purchase management
e [EFIRUEEKE Convenient channel policy

ﬁ*ﬁﬁ o EFHIRAYHENFERXZ  Win-win supply chain relationship

Suppliers
o BRI RAMRSS  To provide quality products and services
o HIEZITIESK To meet diversified needs
o HFHEOFITR Continuous innovative products
o HIERFULEMNE To create value for customers

Customers
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‘4 o HITREBARIER To implement the concept of green development
o\ o ZfEizE Green operation
T o RIS Environmental protection
riz ® TELEHE Energy conservation and emission reduction
Fnvironment L '—5@9)@[]1%7,6% Development in harmony with nature
o SEMAX . B Amm To benefit the community
o FHIREgES(E International energy cooperation
® EIHERR Targeted poverty alleviation
/Aﬁ&‘?‘iz o HiEHHESIREME To create social service value

Public and Community

AT Rz S EHNAG

Government and
Regulatory Agencies

FRAR B 7 (] 2R ke B
FREKEEMES
(et R R R

To respond positively to national strategies
To ensure operations in accordance with the law

To promote the development of national industries

L ONET SR SHMMME To continue to create social benefits and economic value




SE R INER B

Report Acquisition

BBPRES e Rz E X T HIRRER IR AR W HIERT
R ESENEZERE, XASMEERRIES
MFEX BB XNERI TR .

2018 &, BT AEMRFERRDHR. ER
B, TU=shSERBFEM L, BIEA jE’];&BTE@

B, tWRIRETIA SRS NS R MERE
BEARE, N\ WRENEEME" M WREEXTS
MEZM" MIEE, RBRERE. &%, mmS
REEE. 22488 [T H2FHETNE
MEZREERHTIHE, IRBIFTHIELE S AR
KIJHEPEEAISLRRMEEIRR, MRE FSERMERERE o

Mingyang Smart Energy regards stakeholders’ expecta-
tions and demands of as important factors for its formu-
lation of sustainable development strategies, and uses
various methods to identify specific areas of action related
to stakeholders.

In 2018, Mingyang Smart Energy, based on a careful study
of hot issues, national policies, industry trends, etc. of the
year and its actual development, made a comparative
study of issues in social responsibility reports and substan-
tive matrixes in the industry. From the two dimensions of
“importance to the Company” and “importance to stake-
holders”, it assessed the importance of issues in such
aspects as corporate governance, economy, quality of
products and services, safe production management, em-
ployees and society, identified and screened out substan-
tive issues important to the Company and stakeholders,
and determined the following substantive matrix.




SRR BREZ
Substantive Issue ldentification Process

Interview & Communication

WRER 3

Issue Identification

WL RE 5 ik

Issue Selection

HiZ@IA

Review & Confirmation

BETBIREREIRAE, SR EEXDE-ITIE
MR B ZEH1R 5 588, XYIGEH
th 35 PEILINR TS

Consult and communicate
with stakeholders to evalu-

Based on report prepara-
tion standards, 35 candi-
date issues are identified

ate and analyze issues.
from the Company’s issue
database.

SRR E]

Sorting Chart of Substantive Issue

HE“
B
=
gsu 19
g % 18
s =
=22 oA
St °
B 25
=

W B RIEF
BxXDRREL, &
e =AU VNSIIER
BEMN, NFIRNE
FRifEEE 25 MR

According to the feedback
from stakeholders and the
importance of each issue
to the Company, 25 issues
are selected from the can-
didate issues.

%\QJ

12 "

14

15 13

17 20

16

ZREREESEHH
%, BASERMENGR

Substantive issues are
confirmed by the Company
and experts.

%\S)J

22

11 21

= high

1= higher

JEE S highest

MHFmIEX G RIEEN

Importance to Stakeholders
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10

11

12

13

REMME

Corporate value

BERREE

Customer satisfaction

FREE
Product quality

Divsaelbin

R&D innovation

e
Safety production

ch/NRZRA S

Interests of minority shareholders

INERIP
Environmental protection

RTNE
Staff’s rights and interests

NI
Corporate governance

SIETM
Climate Change

ez

Internal control

A HEETE
Supply chain management

R R AL

Supplier access mechanism

14

15

16

11

18

13

20

21

22

23

24

29

FEEr

Green production

T
Party building

THARIR
Resource conservation

EEEHE
Information transparency

RTKRE

Staff development

SRR
Waste treatment

EfreeRE1E
International energy cooperation

FBERR

Targeted poverty alleviation

NEGEH
Public welfare activities

| &L A E:3°3
Enterprise cultural construction

RIXE
Staff care

TEhN

Green working
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New Energy Development to Boost GBA Construction



TEARBIEEHIE TS |NE, BERE RN A 2 Bk
RIS SET WA E R RS, IR EIEMBEIR
PR RS RS E S BERIR PIEE(ER,
BEER, HUBEEINERERITEREEER
KBEX,

&8, SEXEAEE. EXeEREME, F2EE
FREFERIRIINEFEFML EE%E%’@EJZ 12
BHakix. ZESMMACHREERIAR, B LEXE.

FIRAE. BYKRB. BKEIR. BKRMEFEB LT
BERERN A XEEREM P AIRRIT AL, BT
FELEMRLSHEA 66.85GW B EXBENE,

IAREREITFT= “BLE=0R" , A R WRR
I EMEBROSXERIEHEERE.

BERMHA NS EEEERBREMERENUARER, #F—
MEBIERNH. SKFRRELINREBERFRE CRREHEERMS .

As a leader in the wind power equipment manufacturing
industry, Mingyang Smart Energy responds to the global
climate change policy and the national energy strategy
and actively exerts the important role of new energy in-
dustry in optimizing the energy structure and constructing
an ecological civilization. Mingyang Smart Energy has a
relentless determination to build green Guangdong-Hong
Kong-Macao Greater Bay Area (GBA) with clean and effi-
cient energy systems.

Bordering the coast is the greatest feature of GBA. The
structure of energy resources in GBA requires that off-
shore energy construction be included in the marine eco-
nomic planning as the main component. To build a clean,
low-carbon, safe and efficient modern energy system,
offshore renewable energy sources, such as offshore wind
power, ocean current power, tidal power, seawater hydro-
gen production and seawater desalination should take
greater shares in GBA’'s energy structure. At the same
time, Guangdong Province is planning 66.85GW offshore
wind power installations, whose capacity is equivalent to
three "Three Gorges on the sea", to provide eco-support
for the new pillar of Guangdong's industrial system and the
GBA construction.

KeRERRE, ¥

The structural reform in energy supply should mainly focus on replacing fossil energy with new

energy. The new round of high-quality development must supply high-level new energy effec-

tively with supportive policies.

—ZEEAKNE.

BREESFRFEFENITEKED
By Zhang Chuanwei

BRRH

NPC Representative, Mingyang Smart Energy Chairman and CEO
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ARRRES REfEOFTREIREY , (FANBAXBXAIEIRT
BREEN. ERHWST, EXERARIIE
& FHhEMZDE 27TEFRENEXETR LR,
FEBREEBRITEHAR —REEEXMNHER
EREEEBUEI TS ERE KB EXBX
FRAESD T, AEUEENBESIREERARIEIE,
HAOTHEBRNSKEREHEENEZIE, TE&
HREE LXERARCFHTFOMTIER, WEEF
LT

XaEB EXEBERESEXKSE

Milestones in Offshore Wind Power Construction

As an enterprise engaged in new energy as well as global
leader of new energy intelligence and GSP in GBA, Ming-
yang Smart Energy has witnessed and benefited from the
development of GBA. Growing hand in hand with GBA for
27 years, the Company is responsible for building GBA
into a world-class green area. With the mission entrusted
by the Guangdong Provincial Committee and the provincial
government, by the strength of advanced offshore wind
power equipment and technology, the Company is commit-
ted to providing a green environment to support the GBA
construction, creating a world-class offshore wind power
technology innovation center and industrial cluster, and
building a new pillar for the marine economy.

85195

August 19

95116 »

4528

April 28 ®

May 11

ARPNES RE S EI BB IR R M
REE NI T BRI

HEB LXBRIEHNERA
AE. EERNEERRAT
BXEX B ZE——HBPEET AL
MySE5.5-155 #1 B IR F 5
DAsEES

Mingyang Smart Energy
MySE5.5-155, a representative
of China's advanced anti-ty-
phoon technology for offshore
wind power and the world's larg-
est anti-typhoon wind turbine in
hubdiameter, was successfully
hoisted.

BRRRES RE S I REIRAS T
SESEN “EEmRLEE.

BFHERAR" ANEEHIR

Mingyang Smart Energy held a
high-level meeting with CGNPC
New Energy and reached an im-
portant consensus on "deepen-
ing cooperation in an all-round
way and jointly achieving win-
win development".
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EUENNEGE G

Mingyang Smart Energy and
State Power Investment Cor-
poration held the agreement
signing ceremony for compre-
hensively deepening strategic
cooperation in Guangzhou.



B8 BH & BE MySEbL.5/7.0
MW & XEIKXEBHLEE
I iF%E\‘I%%?J:RL%Eﬁ

The first Mingyang Smart En-
ergy MySE5.5-7.0MW platform
semi-direct drive wind turbine
unit was delivered to Guang-
dong Energy Group’s Wailuo
Offshore Wind Power Project in
Zhanjiang.

AF BH %5 BE 8 P ED & 500MW
7J:RLEE%IDﬁ H. BEE
¢ #8 PH &= >k 500MW 8 E
NEBHINE, SEINRER
1,000MW

11530

November 30

Mingyang Smart Energy’s
500MW Offshore Wind Farm
Project in Qianzhan, Jieyang,
and 500MW Offshore Wind
Farm Project in Huilai, Jieyang,
with a total installed capacity of

125175

December 17

BABEES B2 MySEbL.5-7.0MW
EEE_ ENXEBYATE SR
KX HEHE—IRE TS
R

Mingyang Smart Energy My-
SE5.5-7.0MW offshore wind tur-
bine unit completed the sea low-
wear test at one time in the test
wind field Xinghua Bay with zero
failure.

10 30

October 30

1,000 MW.

EFHEEBRAEXEE5|Z—ARSERAIFAEETZESITEE Co

Mingyang Smart Energy Signs the First CdTe Photovoltaics Contract in HK to Jointly Offer a Green Engine for GBA Devel-

opment

BEBAES %ELHL;&E’J#JL%EMD%—HS‘ZB'Jrﬁ% UE, BIESEK
BaRERE RN, BEEFMEE Bintinad, HEE
F& %ﬁh@éﬁ)\@ﬁiﬁ RS S1E, NNoRERRARTS
ZzEELTRSCH, INUEHMTREIBER,

NEBRE XSRBR AN TIE @@%I , BiHERE
IRHZR B D RERE B hAe T ,%,x/\ ZE

Bﬁ-iﬁi’%&%ﬂﬁ%ﬁ&iﬁ%ﬁiﬁmﬁéﬁﬂg o

e 5 B2 MWAREL 5

Based on its solid industrial foundation and
technical innovations, Mingyang Smart En-
ergy continuously makes strides towards
becoming a global clean energy intelligence
and GSP leader. The Company hopes that
the in-depth all-rounded strategic cooperation
with Hong Kong Green Wall will accelerate
the innovation in overall solution operations
and services, push forward the construc-
tion of benchmark demonstration projects,
build a green engine for the integration of
photovoltaic buildings in GBA, promote the
transformation of energy-consuming cities
into energy-producing cities, and contribute
to the building of a world-class bay area and
city cluster in Guangdong, Hong Kong and
Macao.

it
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Smart Wind Farms to Realize Growth in Value




AIRRES RER B ENIMEN NUZFNBE, BETE
MHITEBERR, MRNZRIZTHNISHAS
MAIKRER, SIS ENAIS BT REHEITESIL
HECE, SIEERIZRLIBERENERNL, NS
PRI FBXEE, FEREREHEHEMEFIME, &X
LR R

BENZHRLBNEREE LCOE (F/ENMERAR

), IBEEMEREN: —RIEAARBEE, Z=
PR . BENRIRPERA, PRIEERERTAE

tege, REAERAMNIZRRMAE . MBEENIE
#EFRIC, PRIRERERSTIANF AR, FERREIE
HERLAS . FESRIST ERAIRT(E, BEE BRI
BRI EREARRNNA, REREE.

PPN eI ITHIRS S HIEIEIECE, 8
EIAEIETHIERE. SIRE=ETE. BEEEE. ¥
FEONTFEe. HESTSEZEEAES. ISEF
o, MBS SERRIFLUNA R S ORY
HIEFERSIMERR

RNEJELRY “KEUR" e, L BEW + REK
YIER AR SRR, EIEAREIED TR, EWTX

BLFIRENEH. BREEAIEFOEERE
RIERINEBEIEFS, BESLTMNAERITN . 2K
RERSHENME . 2IXBMHIETT, BRIXBIREE
RIDENEE .

fo[o}1[6}
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and the airflow, and thus the maximum output of the farm
can be realized through farm-level control with customized
configurations, thereby efficiently utilizing wind energy,
reducing the load of equipment and further controlling the
cost, and maximizing the income on investment.

The ultimate goal of the smart wind farm is to reduce
LCOE (leveling power cost), which is reachable in two
ways: to increase power generation and to reduce cost.
Through the wind resource simulation technology, Ming-
yang Smart Energy has improved the power generation
performance and reduced the unit cost and wind field con-
struction cost. Under the new intelligent operation mode,
the Company has improved the availability of units and re-
duced the operation and maintenance costs. In the era of
online bidding, the Company has reduced the overall costs
and increased the power generation through its intelligent
operation mode.

Mingyang Smart Energy has built a data warehouse of
diverse unit operation data, including a unit operation da-
tabase, a data sharing platform, a data algorithm library, a
data analysis platform, data analysis and mining technolo-
gy transmission, business point cooperation analysis, etc.
to assist different business departments in data mining and
early warning modeling centered on unit reliability.

The Company’s "big data" platform has realized the effec-
tive reorganization of wind power professional knowledge
based on the "Internet plus" model and the Internet of
Things technology, and replying on big data analysis tech-
nology. Mingyang Smart Energy’s Big Data Center is cur-
rently a leading wind power data platform in China. It can
perform meteorological forecast, wind turbine health mon-
itoring and early warning, wind power optimal operation
and the cooperative scheduling among wind farm clusters.
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An In-depth Digital Approach to the “Bidding” Era
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In 2018, based on its own cloud platform, with big data
technology as the core, the Company realized the mul-
ti-source mutual energy supply as well as the source-
network-load-storage integration with software and the
Internet of Things technology. It delivers smarter, cleaner,
more flexible and efficient energy with reduced energy
consumption costs, benefitting more people with clean en-

ergy.

Digital solutions enable Mingyang to provide tailored,
smarter and best-yielding services to customers. To
adapt to the industry’s future trends, the Company will
release the latest digital wind farm overall solutions
against the backdrop of online bidding and introduce
an electricity price evaluation platform, which calcu-
lates the rate of return using big data technology. The
platform will also bring a solution to the unpractical
wind measurement for decentralized wind power
development by embedding an intelligent algorithm
system to conduct centralized wind farm micro-loca-
tion and decentralized wind farm design without wind
measurements. In addition, the Company will make
smarter decisions by virtue of its rich engineering
experience and robust scientific algorithms, so as to
render the automatic planning of onshore and offshore
wind farms and the automatic optimization design of
roads and collector lines. In this way, customers will
enjoy the most profitable wind farm and unit configura-
tions and location schemes.
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Intelligent Operation and Maintenance — A Full Range of Customized Products and Full-cycle Solutions
Adaptive to Different Wind Farm and Climate Conditions
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Intelligent operation and maintenance is a convenient, efficient, trans-
parent and interconnected operation and maintenance method. Using
an enterprise-class private cloud platform, taking data as the corner-
stone and adopting an end-to-end solution, the mode can realize the
comprehensive information sharing and analysis of widely distributed
large wind power equipment. Customers can easily know the produc-
tion and operation conditions with this convenient, efficient, transpar-
ent and interconnected operation and maintenance mode.

Based on the massive data obtained by the monitoring system, the
full-cycle solution for wind turbines adopts such core algorithms as
machine learning to predict risks and faults of the unit and establish
an early warning mechanism. Through preventive maintenance and
repair, it can shorten the unplanned downtime, avoid the damage of
major components and the loss of power generation, and continuous-
ly improve the lean management capability of the wind farm.

ollowing the principles of demand orientation and management, the
Company provides customers with customized overall solutions cov-
ering the whole life cycle. Through the established big data platform
and an online wind farm monitoring system, the Company can moni-
tor and analyze the running status and data of all components of the
sold units in real time, judge the life of the component according to
its characteristics and carry out maintenance work in breeze periods,
thus avoiding faults in advance and improving the availability of the
units. The Company has also integrated its strategy with the Internet,
big data and cloud storage technologies to facilitate resource eval-
uation, customization, wind farm optimization and intelligent wind
farm management. It is dedicated to promoting the construction of
unattended intelligent wind farms. Established a wind farm operation
and maintenance management platform, the Company has realized
transparent management of the whole process of wind farm, from
equipment transportation, installation and commissioning to operation
and maintenance. Empowered by the Internet, cloud storage and big
data analysis technologies, the Company is focusing on constructing
remote fan monitoring system, on-line unit detection system, remote
fault diagnosis and repair system, wind power prediction system, vid-
eo monitoring system, etc. to realize intelligent management of fans
and wind farms.
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Corporate Governance System
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The General Meetings of Shareholders

According to the requirements of laws, regulations and
normative documents such as the Company Law, the
Securities Law, the Corporate Governance Guidelines for
Listed Companies and others, the Ming Yang Smart Ener-
gy established a sound and perfect corporate governance
structure composed of the General Meetings of Share-
holders, the Board of Directors, the Board of Supervisors
and the Company's Management, formed a corporate
governance system with clear division of powers and re-
sponsibilities, performance of functions, effective checks
and balances, scientific decision-making and coordinated
operation between the power organs, decision-making
bodies, supervisory organizations and management levels
and formulated complete and standard regulations and
procedures for deliberation, decision-making, authorization
and execution.
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As the highest decision-making body of the company, the
Shareholders' Meeting, in order to safeguard the legitimate
rights and interests of the company and shareholders, op-
erates in strict accordance with the procedures stipulated
in the Articles of Association and the Rules for the General
Meetings of Shareholders of Listed Companies and makes
various decisions scientifically and democratically. The
company ensures that all shareholders, especially small
and medium shareholders, enjoy equal status, have the
right to know and participate in major issues of the compa-
ny, and guarantee that all shareholders can fully exercise
their rights, thus ensuring the legal validity of the General
Meetings of Shareholders. In 2018, the company held
7 Extraordinary General Meeting of Shareholders and 1
Annual General Meeting of Shareholders, and deliberated
and passed 35 proposals, including the Report On the
Work of the Board of Directors in 2017, the Report On the
Work of the Board of Supervisors in 2017, and the Report
On the Work of the Independent Directors and others.
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The Board of Directors
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The Board of Directors is the decision-making body of the
company. The selection of directors of the company shall
be in strictly compliance with the provisions of the Articles
of Association. The number and composition of the Board
of Directors shall meet the requirements of laws and reg-
ulations. All members of the Board of Directors shall have
the necessary professional knowledge to perform their du-
ties and rich experience in operation and management so
as to faithfully, honestly and diligently perform their duties.
In 2018, the company held a total of 14 board meetings
and deliberated and passed 33 proposals, including the
Proposal on New Related Party Transactions, the Propos-
al on Guarantee to Holding Subsidiaries, and the Propos-
al on Confirmation, Approval and Issuance of Financial
Statements and Notes to Financial Statements Reported
in 2015, 2016 and 2017 and others.
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The Board of Supervisors
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As the supervisory organization of the company, the num-
ber and composition of the Board of Supervisors shall
conform to the provisions and requirements of laws, reg-
ulations and the Articles of Association of the company.
In 2018, the company held a total of 10 meetings of the
Board of Supervisors and deliberated and passed 10 pro-
posals, including the Proposal on Expected Daily Related
Party Transactions in 2018, the Report on the Work of the
Board of Supervisors in 2017 and the Proposal on Error
Correction during Accounting of Estimated Liability Adjust-
ment in 2016 and Retrospective Application on Financial
Statements and others.
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Internal Audit and Anti-Corruption
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Internal Audit
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Anti-corruption and Integrity Prevention and Control

The Ming Yang Smart Energy formulates the Internal Audit
Reward and Punishment System, standardizes the inter-
nal audit work of the Group, and further implements and
clarifies the responsibility, authority and benefit of each
post. In 2018, the company carried out a number of items
of internal audits to effectively regulate various operating
management practices, mobilize the enthusiasm of em-
ployees, avoid risks and reduce losses related to property
and rights and interests.
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The company formulated the Anti-Fraud Management Sys-
tem to standardize the professional behaviors of the gov-
ernance, management and all employees of the Group, to
urge all employees to strictly abide by relevant laws and
regulations, regulatory frameworks of the Group and pro-
fessional ethics, to establish a good atmosphere of hones-
ty and self-discipline and diligence, and to resolutely resist
and crack down on frauds that damage the interests of the

Group for personal gains.
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Advocating loyalty and professionalism
and creating an anti-fraud corporate cul-
ture environment
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Assessing fraud risks and establish-
ing specific control policies and pro-
cedures to reduce the occurrence
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Setting up a permanent anti-fraud
organization to receive, investigate,
report and put forward handling

of fraud risks

suggestions on fraud reports, and
accept the supervision of the Audit
Committee and the Board of Direc-
tors

RNEERDIEREFRE RSB IEITFENNE
itE, FEWNESIREEINE. RUIRERBR, MHE
7 (PRRE R RERERAREXEHIZFMR) . F
MABEREETRY. HE. IRSFEEEENE
RGN XBUTULPFEEZTFRM, BEITRIE
FREXRITAREMNIENEERESE, BXES

SEMEHOREI D A (EXRXPE ) . B (BESXE)
C (—RNXpE ) =1ERK, FEHIMHIEE T
Bhi=raht .

2018 &, RAZXRFARETEGMHNNEER, &
TERAPRE REER TRREE

unctional department, and in combination with the exist-
ing management organizations at all levels and the post
setting situations, the company compiled the Integrity
Risk Prevention and Control Manual for Ming Yang Smart
Investment Holding Group. The contents of the Manual
basically cover the key areas and links of operation and
management such as procurement, sales and project, as
well as all important work posts. Meanwhile, according to
the frequency of occurrence and harm degree of integrity
risk behaviors, the risk points are divided into three levels
from high to low, namely, A (major risks), B (higher risks)
and C (general risks), and corresponding prevention and
control measures are formulated accordingly.

In 2018, the company carried out many trainings and ac-
tivities related to obedience of and compliance with law,
including the official meeting of Ming Yang Smart Energy

Group.
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Party Construction

2018 &, BAFAERERRMNTHNSE, RINFFEH

FERS . FISMWREEZRSROBIRQSIM,T
FROBRROBIRNE. IBERRTLHAREFE
o), shp THRIEREE,
I RRIHIZEBR,

e T IERINEN, kT

In 2018, Ming Yang Smart Energy actively responded to
the call of the Party, actively carried out activities such as
the New Year Symposium, the study tour to the Sotech
Smarter Equipment Co., Ltd., Guangdong Homa Applianc-
es Co., Ltd., and participation in the commendation meet-
ing of outstanding Party member of Party branches and
others, which promoted positive social energy, delivered
correct values and stimulated the patriotic feelings of the

majority of employees.
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Cheer for the Motherland! Watch the patriotic film Amazing China
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In March 2018, Ming Yang Smart Energy organized nearly
200 employees to watch the patriotic film Amazing China in
Huayi Cinema of Baihui Plaza. The film not only enabled the
employees to feel the elegant demeanor of the new era since
the 18th National Congress of the Communist Party of China
but also strengthened their patriotic feelings. As participants
in the manufacturing and construction of a powerful country,
employees praise the brilliant achievements made by the
Motherland one after another. As a Chinese, pride arises
spontaneously. They say that in the future work, they will stay
true to the mission and keep it in mind, take on their respon-
sibilities, be dynamic and dedicate themselves to the realiza-
tion of "Ming Yang Dream".
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Organized to Study and Implement the Guiding Principles from General Secretary Xi Jinping’s Major Speeches
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In 2018, there was a rapid upsurge in studying, publicizing
and implementing the guiding principles from General Secre-
tary Xi Jinping’s major speeches, and the company effectively
integrated its thoughts and actions into the guiding princi-
ples from General Secretary Xi Jinping’s major speeches.
Each unit has repeatedly studied and discussed in the form
of massed learning, seminar, symposium, and has put into
practice the guiding principles from General Secretary Xi Jin-
ping’s major speeches that "development is the top priority,
talents are the first resource, and innovation is the primary
driving force" in its work, giving full play to the leading role of
the Ming Yang Smart Energy as a global leading provider of
total clean energy solutions. On March 9, all party members
and officials gathered in the multi-functional conference hall
of the headquarters building to study and implement the the
guiding principles from General Secretary Xi Jinping’s major

speeches when he attended the deliberation of Guangdong
delegation at the First Session of the 13th National People's
Congress.
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Move the Customer with Service
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Dynamic Service
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Service Philosophy

The entire company should fully implement the value con-
cept of "taking customers as the center and creating value
for customers", apply the advantages of Ming Yang Smart
Energy, gain insight into market demand, create market
opportunities and seize target customers, and build a new
mechanism of benefit sharing and cooperative develop-
ment between the government, customers, suppliers and
manufacturers.

nhEH

Move the Customers

In terms of product support, Ming Yang Smart Energy pro-
vides vertically integrated full life circle solutions such as
wind resources and environmental analysis, unit design
and modeling, micro-sitting selection, wind farm construc-
tion, post-evaluation and optimization, and others, provid-
ing customers with vertical and all-round services while
exploring the Blue Ocean Market with high added value in
the new energy field.
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Full Life Circle Solutions
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Accuracy of Wind Resource Analysis Scheme
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Wind Resources and Environmental Analysis
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Unit Design and Modeling
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Unit Capacities. Comparlson and Selection of Single Machines with Different
Capacities
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Impeller Diameters: Differential Arrangement of Wake and Topographic Condi-
tions
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Power Curve: Dynamic Power Curve
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Tower Weight:Design According to Wind Conditions Using New Technologies
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Foundation:Matching and Customized Design Based on Wind Conditions and
Geological Conditions
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Wind Farm Construction
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Post-evaluation: Exploiting and Promoting Potential of Wind Farm and Reduc-
ing Operating Cost
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Control Strategy: Power Generation Increase and Load Decrease
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Access to Grid: Intelligent Energy Management Platform
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Efficiency Improvement-Control System Optimization
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Inner Mongolia Service Base

In addition, the smart wind farm construction based on big
data platform also greatly facilitates the optimization of
customer service. In front of the Ming Yang Smart Energy
Global Weather Forecast Platform of Big Data Center,
typhoons have become a source captured for available
energy, which can not only ensure that typhoons do not
cause damages to wind turbine generators but also gener-
ate more power by using typhoons and create more value
for customers.

And, bases and production workshops all over the country
also offer convenient services for customers. Ming Yang
Smart Energy is close to customers, resources and mar-
kets.Based on Guangdong, It has established 10 manufac-
turing bases and regional operation and maintenance ser-
vice bases in Guangdong, Jilin, Tianjin, Yunnan, Jiangsu,
Gansu, Inner Mongolia, Xilingol League, Qinghai, Xinjiang,
and Henan, which formed an industrial layout covering the
whole country and won the respects from customers with
faster speed and better service.
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Jiangsu Service Base
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Gansu Service Base
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Zhongshan Service Base

BEPRES L RIS RE L), MY AZFIZMAEFT Ming Yang Smart Energy insists on carrying out customer
G, BB WAEMRIIESKR K [EE2 A, 2018 &  training so as to not only provide customers with high-qual-
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customer trainings involving 34 projects with a total num-
ber of 294 people.
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Product Quality Management
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Ming Yang Smart Energy adheres to the quality philosophy of "A
screw determines the value of a company! Creating Ming Yang Brand
with Excellent Quality as Connotation with Sincerity", pursues the
lean production, emphasizes the process control and quality cost
management in terms of quality management, adopts the efficient
quality management mode of aeronautical manufacturing, conduct
strict ground check and debugging for every complete machine and
apply the Advanced Product Quality Planning (APQP), Failure Mode
and Effects Analysis (FMEA), Statistical Process Control (SPC) and
error-proofing method into the prevention against defects. The first
pass yield of the product manufacturing process reaches 99.8% and
the delivery pass rate of the whole machine reaches 100%. Rigorous
and strict quality management will not only reduce quality loss and
avoids reuse of resources but also ensure the continuous and stable
operation of each fan and steady power output at the user side.

The wind turbine generator production in the company is adopted
with a pulling production mode based on quick response to orders.
Lean management system is introduced into the whole value process
of research & development and design, marketing and service, man-
ufacturing and logistics, engineering and operation and maintenance.
Meanwhile, quality management is regulated with reference to the
TS16949 "Quality Management System- Special Requirements for
Organization and Implementation of ISO 9001: 2000 of Production
Parts and Related Service Parts in Automobile Industry”.
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Quality is not only the life but also the cornerstone of an enterprise. Damaging the quality
means moving the corporate cornerstone, | will defend it (the lifeline of the company) with my
own professional responsibility. In particular, the manufactured high-end smart products such
as the fans have their life determined from the birth. For the quality of fan products, it is only
100% and not "about the same". 100 minus 1 does not equal 99 while 100 minus 1 is 0.

— BRI T R E RN B KB M

By Zhang Qiying,
Chief Executive Officer and Chief Technology Officer ofMing Yang Smart Energy
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Safety Production Management

ZeE T2 TEHIRME, Y)SLiiF4& % Safety in production is the guarantee for all works and is the specific
AR PEESIRSEFTE(FS), 184Sk requirement for Ming Yang Smart Energy to realize sustainable devel-
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in production, fully implement the responsibility system for safety in
production and contain accidents. Ming Yang Smart Energy urges
all employees to establish a correct awareness of production safety,

RREZEEE (LITEREHS) HIE, construct and improve the Environment Health Safety (hereinafter
SRR EHINENG, FEZIMEZEET"  referred to as EHS) Management System, set up an early warning

. HETRES TIFERIEL .

mechanism for unexpected accidents, carry out a number of safety
production trainings and put all safety works into practice.

No
PRSIPE /A .
oo IR P RISE B e PIRSE}E 4
4 T rE Z
3— ﬂ; Set up an internal audit team Develop an internal audit Approval Internal audit implementation = Formul
Bl = and determine the internal implementation plan
= N
g = audit team leader
o 00— o o
9=
] LN WEEK BEENAE WEEK / WER
a0
,:3,, <3|> Manager of Safety and Envi- Internal Audit Leader Management Representative Internal Audit Team Leader/ Interne
=4 % ronment Protection Depart- Internal Auditor |
o ment
95
SN izl AL i | F
AN EET
*E Internal Audit implementation KlXﬁiIEE Inte

pJooay eAneey
A

Plan W'&?*ﬁﬁ%

Internal Audit Implementation Plan
Conference Attendance Sheet
Internal Audit Check List
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Construction of EHS System

SRS BNl (EHHE.
ZEEEER, RERQ
IBADQIIHT TR, FeEnt

EPLEFE
FRREE

PIER) ,

BizE3EMN, 2018

iz, LUREATE EHS TIFR@HRE.

No

v

m bl B R

ation of internal audit
report

1=3

Approved

S IEFARLTEIE

Implement corrective and
preventive measures

Yes

WEHEK

| Audit Team Leader/
nternal Auditor

VERER IS

rnal Audit Report

BEEAE

Management Representative

FERIRER

Non-Conformance Report

Form

EESRIT)

Responsible Department

FERIURER

Non-Conformance Report
Form

In order to implement the safety subjects (group super-
vision, unit responsibility) of each unit of the Group and
reach the annual safety control target, the safety manage-
ment organizational structure was optimized and adjusted
in 2018 according to the company's operating changes
and the control flow was improved to ensure the steady
development of the company's Environmental Health Safe-
ty (EHS) Management.

IRERIGIIE

Tracking verification

ICRFE

Record and File

BEEARE

Management Representative

WHE R

Internal Auditor

TEBIuRER

Non-Conformance Report
Form
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Unexpected Accident Treatment

NDRTENNENEEEEAENG, & T RS
BRI, TEVE ML EATRNER, Ui FE s @
SO, SSFH RSN . ISBAES |

o
OCCUPATIONAL HEALTH AND SAFETY MANAGEMENT
SYSTEM GERTIFICATE OF CONFORMITY

This is to certify that Occupational Health and Safety Management System of
MING YANG SMART ENERGY GROUP LIMITED

Consol idated Social Credit Code:914420007894381598
(Register ADD:No.22 Torch Road, Torch development zone,

Zhongshan c¢ity, Guangdong province postcode:528437)

The company establishes an effective accident investigation B
. . iy ereys has been awarded this certificate for compliance with the standard
and treatment mechanism, defines the responsibilities of all lev- GB/T 28001—2011/0HSAS 18001:2007
X i . . This certificate is valid in the following area: el
els from top to bottom, and adopts effective corrective and pre- Wind, irbine. equl e faccien i’ T8I Eul oKL
. . . Zhongshan city, Guangdong province.

ventive measures to prevent the occurrence of similar accidents The No. of this cerifcae is: 02815S10260R2L

‘This centificate is valid .rmmum.zs‘zms to Mar.11.2021
and incidents and improve the handling and prevention capabili- D“”f'é*“'gﬁ-m“‘

ties of various accidents.

BENHREMN

Responsible Responses of all Levels

> REIE/RSEEARAR. HESESFH. B, BERLETF.

The General Manager / Deputy General Manager is responsible for organizing and coordinating the rescue, in-
vestigation and treatment of various accidents and incidents.

> TUEPSINEM. SHLEBETIE, ARBASKEMEFEIARRENS DTS, BRIBRIEXEM,
BRI BRAEE B TITBUL 5 R o
The Safety and Environment Protection Department participates in accident and incident treatment and organizes
and holds an analysis meeting on the division of responsibilities of the responsible personnel for various acci-
dents, and form a resolution on administrative sanctions against the responsible personnel according to the rele-
vant regulations of the company.

> LZeFEREN. EHNHOBEAR, AFHANEHEHAEENERST. BAELE, A0, B2
HE . LB ESTRIHIEHE; RERFIAESLHELY IE STRBHHEERIPMETRIX SN, FFRILUIE
SilpiEeak fERERISIE .

The safety director is the centralized manager of accidents and incidents, and is responsible for organizing the
cause analysis, investigation and treatment of accidents and incidents, organizes and urges the formulation and
implementation of corrective and preventive measures for accidents; is responsible for confirming the risk evalu-
ation before implementing corrective and preventive measures, and tracking and verifying the completion of cor-
rective and preventive measures.
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> TIREBARMGE CRBUSEERBINSIEREE, RRSEEH. FHLIRTF.

The Safety and Environmental Protection Department is responsible for conveying all relevant policies of the
higher-level responsible government department and reporting all kinds of accidents and incidents.

> EEMIRRB-HERERENER. B, SSREFERINSESL. FHNRRDHT, $1T
FFELHELH IE STRBGIBHE o

The responsible department is responsible for reporting the accidents and incidents in the first place, participating
in the cause analysis of all kinds of accidents and incidents in the department, and formulating and implementing
corrective and preventive measures.

ZEEFE

Safety Production Training

BBRRERE M INsEFIE S M R TRV IZ BRIV B
RIBEEIRMBTERkEE, BHAERIEREE, FRiF
HahERREER, RIE (BRIEAaE) (FlImPTER
Wiz EEEETAE) FX®. ZNHRE,
2018 2R EHS =ll.

In order to strengthen and improve employees' awareness
and skills of prevention against occupational hazards in
workplaces, prevent and control occupational hazards, and
protect workers' health, Ming Yang Smart Energy carried
out the EHS training several times in 2018 in accordance
with the provisions of laws and regulations such as the
Law on Prevention and Control of Occupational Diseases
and the Interim Provisions on Supervision and Administra-
tion of Occupational Health in Workplaces.

HiZRAPAEZ=HEpANREI

Qinghai Ming Yang Conducts the Knowledge Training for Fire Prevention in Winter

2018 F10 B 26 B, At—L & E
WRTEhZEHE, ReNERAEH
RINZERET], EERASMRTAIKNI
T, 5iBRERAREDTLL eUER.
BRBoRR” AEBMAIZZHLANR IR
HbnESG R, SEREREHNERBhE
ZA, SIEEERKKELERTS
. BETIXORIE)IES, e T RRT
FTEAE. Z2E - HRIR, BS
I RRTHIBBHEPFRIFUERE, 15
FTRIGERSBRAEHEER. HEME
ERAIRS o

On October 25, 2018, with the strong support of leading offi-
cials and employees at all levels, in order to further strength-
en the fire safety education of enterprise employees and im-
prove their abilities to cope with emergencies, Qinghai Ming
Yang organized and held winter fire prevention knowledge
training and fire drills with the theme of "Strengthening Con-
sciousness and Preventing Accidents" so as to quickly and
effectively organize fire safety evacuation and master the cor-
rect use of fire extinguishers and means of escape. Through
this training and drill, the employees' awareness of "preven-
tion and safety first" has been strengthened, their abilities of
self-rescue and scientific escape has been improved, and
their spirit of helping each other and fighting side by side in
case of emergency has been cultivated.
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Responsibilities for Supply Chain

BRRRESREIBTR AT . FF. RIERIEN, I
M ERIBERE | IRAMIAESOhEES, BIE(
RNETENEWIES]) (RWizdligs) (#t
HEERERF) (E2EMHENRIZHEME)
%, FREHEMESIERRIE, BPHSENT)
N ERWAVERES , AR R B LR,
MUHNEEE, B REERSIFIOMHK
KER, NMMH—LZLIUHEEFER. TR
o, BERWAA . HEH A mEF L
RARIEF G ERERI B R

In accordance with the principles of openness, equity and fairness,
the Ming Yang Smart Energy carries out control on process of de-
termination and evaluation of suppliers, formulates the Guidelines
for Operation of Admission of Supplier, the Procurement Control
Procedure, the Supplier Management Procedure, the Detailed List of
Admission Procedure of Main Parts and others, determines the pro-
cess of supply chain management, defines the purchasing respon-
sibilities of suppliers in various departments, continuously develops
and cultivates suppliers, optimizes the structure of suppliers and es-
tablishes long-term mutually beneficial cooperation between supply
and demand so as to further realize the goals of meeting customer
requirements, developing new products, reducing purchasing costs,
promoting localization of products and ensuring product quality.

kIR B A SR EE T A TR FHERTF AN

The Strategic Purchasing Branch is responsible for collecting development requirements and organizing development suppliers

REF IR = RN B ILZRIREITEH

The Quality Department is responsible for the on-site quality review of suppliers

BB I RSN A IUZAI AT

The Technical Department is responsible for the technical review on the suppliers' sites
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Procedures for Admission of Suppliers

{HR7Rg
h:INE

Admission
Application
of Suppliers

(1951
FEBR

Development Require
ments of Suppliers

IV
¥R
First Review
of Suppliers

BARERI]
B R
Investigation and

Review by Technical
Department

N [\ E

FHRRE
== A3 —_e
EMiAiITE
Determination for
Site Assessment

= AN O
SREVEEH
Comprehensive
Review

RMpEA
SZaiHn
Comprehensive

Assessment of
Procurement Cost

FIHR RS
HNIRMN
Determination for
Quotation

SEHit
Examination and

Approval by Senior
Executives

RANGHE
VTR

Entry into List of
Qualified Suppliers

L/ =(ERE SOCIAL RESPONSIBILITY REPORT | 62



eUFhER A

Dynamic- Innovative R&D

T T ST —
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AR

Technology R&D System

t Az Z1RA

R&D Team

M EERBERN A BERRKRIIADEKS, XK
BNANENSENEMFRIBIKAVEE, BBEEEE
TEXNSRRAIFTRAT RIS [HFEF . BIT LAk
B, B BRT—AHRRZENBELCHESF
ELREBRNEEEAT . REIFARAAR 837 A,
HrpfE+ 13 A, it 199 A, &F 317 A; EBA
HEEFIEM15 2, BlaREIEIN24 A, £
THE)m 63 A

B, NEEEEERR, BEERWTAIH MRt
HIBA . REFEIRITHEIBN . AEBHURITHEIBN . 2O A
HEEBA . ZEYRINREA . BEEBRARFRR
THEIBN . BERERFIRHER . BRI . NF
T ERREWRARFO. ERWSEKE TIELR
=, T FRENBERATELHE. FRELREFOH
BELERLEL, FEEERES. BENE, UK
Jt=. B RYIEZSisanatRF 0.

With the strong support of the national policy for the de-
velopment of renewable energy, the installed capacity of
wind turbines is also growing steadily. Mingyang Smart
Energy pays attention to the introduction and training of
high-quality R&D talents, and gathers, trains and tests a
large number of versatile talents who have mastered wind
power theory systematically and have rich practical ex-
perience through actual combats. The Company has 837
R&D technicians, including 13 doctors, 199 masters and
317 undergraduates. The team has 15 chief engineers, 24
deputy chief engineers and 63 principal engineers.

At the same time, the Company integrates global re-
sources and engages the leading domestic blade design
team, gearbox design team, generator design team, core
R&D simulation team, complete machine R&D test team,
hydraulic lubrication and cooling system design team, in-
telligent energy R&D team and intelligent operation and
maintenance team. The Company has established national
enterprise technology center, national and local joint engi-
neering laboratory, Guangdong wind power technology en-
gineering laboratory, Guangdong engineering center and
post-doctoral scientific research workstation, and also the
high-end frontier R&D centers in Beijing, Shanghai, Shen-
zhen, Silicon Valley in the United States, and Hamburg in
Germany.
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R&D Investment

EFR, BREER—ERTESHENRRIRAN, &
WAL SS9 RGT A RS, AR5 Tl G E R <A
K=, 2018 5, REIMAEIKRAN 25,175.92 A7t (&
BARUHERSEH ) , AEWKAGIELAI 3.65%, B
RIZNIKRBI I T IR

RMB 251.75 million in R&D

EEWBAREER 3. §5%

Accounting for 3.65% in operating revenue

FRARRSR

R&D Results

18 w29 179.92 57

In recent years, Mingyang Smart Energy has maintained
a high proportion of R&D investment, constantly consoli-
dating the moat of its business, while broadening the profit
and growth points of its performance. In 2018, the Compa-
ny invested RMB 251.75 million in R&D (including capital-
ized R&D expenditures), accounting for 3.65% in operating
revenue, and its R&D investment exceeds the industry
average.

T8, BBAEEERIE T CUFHIFICIHEE D, 2
ALY 650 IMEF RREZEENR, MITll “1BREE"
KFR ‘5lME . RIBEZ=ESBBLNE Totaro &
Associates &7 ( 2B L XBOIFEBIRS) |
REPHES RETE 2 BB _ E XA G FHHE S —.
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Over the past ten years, Mingyang Smart Energy has ac-
cumulated innovative mechanisms and innovative abilities,
and formed 650 patents and software copyrights, jumping
from "follower" to "leader" in this industry. According to
the Global Offshore Wind Power Innovation Trend Report
released by Totaro & Associates, an American consulting
firm, Mingyang Smart Energy ranks the first in the global
offshore wind power technology innovation.
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Core Technology Reserve

MEBATI BT HAREER T, BRRREREREIN IR
AR #liE. LERSFUTHEERSHRA
BE, PRSPFRGERINR, BAREERMEANE.
BZE. HENIEHRURARISF RS . EiY,
NI KBIERERSS—&RN 20 F, FELEZK
HiRZE. NP, MKSEEMERTHIMNEIEL ., A
BLURBRIEMBRARR . BRI AN 1™
IZEFmREEE, RIETXAOKBIAHETRIRA
BIFriE. AISEIERARREIE .

RIS LB FE R ANE S

Wind power industry is a technology-intensive industry.
Mingyang Smart Energy has high technical contents in
design, manufacture and installation of its large-scale wind
turbines, involving knowledge in such disciplinary areas
as fluid mechanics, electromechanics, computer control
and detection technology and oceanographic engineering,
etc. At the same time, the service life of the wind turbines
is generally 20 years, which needs to be tested by such
various complicated and harsh environments as long-term
temperature difference, sandstorm, rainwater, etc. The
Company guarantees the technical innovation, reliability
and stability of the operation of the wind turbines by virtue
of its deep foundation technology accumulation, sophisti-
cated technology development and application and strict
product quality management.

Leading Technical Advantages and Rich Technical Reserves

> OIHRIBRZR EFEIRARELRIT

Innovative and ultra-compact route design with semi-direct drive technology

> BRENXERA

Ultra-low wind speed technology

> MENEAR
Anti-typhoon technology

> MRAHERAR

Blade manufacturing technology

> BLEXEBREAR

Offshore wind power technology

> oRAMERIHEA

Sectional blade design technology

> REEFRANEEA

Deep-sea floating wind power technology

L/




BRZEFERRA

Ultra-compact Semi-direct Drive Technology

LABRFRES BE B EH AR FE R AR I
ORHZAY 3.0MW R IIX S & EBHLE N
ERES. 2RISR LM,
BE‘BHAERX el e .
BRENESE” | “BENER T
EmEEE « ‘BETRANEREH)

FRERARME
MEME: 239 3.0MW RIIK D&

BHERBFER (XEEEED) A9
AR, SEEIRSIURMHRAE
HHMS, EoIiERMmRENREEFET
R KRB . B RRENE
REE SRS KMARBIIER, FJLUE
RELEZERXIVARE/N. EEER
AR B, SEFRIURMALEBRY
ZRSENATTAELL, FRILE(R,
AISEMEER,

RRARSS: RABRZENERARIIX
DREBHAE, HEZHEBHEEZRE,
BRURBRRETE. KEBIEZREE,
KIgRAN AT RS, BIEE
FEEEMAN.

The Series 3.0MW wind turbines, with the semi-direct drive technology
independently developed by Mingyang Smart Energy as its core tech-
nology, are the China’s first and world's leading strategic hit products, in-
volving such key technological advantages as “maximum single-machine
capacity”, “typhoon resistance”, “corrosion prevention”, “ultra-compact

transmission chain”, “lightweight structure”, “convenient engineering
hoisting” and “model-based intelligent control”.

Efficiency advantage: the Company's Series 3.0MW wind turbines adopt
semi-direct-drive (permanent magnet hybrid drive) technical route which
combines the advantages of direct drive and double-fed technology.
The transmission chain consists of two-stage transmission gearbox and
medium-speed permanent magnet generator. The revolving speed of
permanent magnet generator can be properly increased via the two-
stage transmission gearbox to use the permanent magnet generator with
smaller and lighter than the traditional direct-drive wind turbines. Com-
pared with the multi-stage gear box with high transmission ratio used by
the traditional double-fed wind turbines, the speed ratio of permanent
magnet generator is lower and more reliable.

Cost advantage: the permanent magnet generator adopts ultra-compact
transmission chain technology which has a short load force transmission
path, thereby effectively reducing the load sustained by the gear box and
generator, greatly improving the operation reliability of the generator set,
and effectively reducing the comprehensive power cost.

MINGYANG SMART ENERGY
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Comparison of Power Generation of Products offered by Main Engine Manufacturers in Xing-

hua Bay Test Wind Farm of Three Gorges Offshore Wind Power

=g EXEBXMEHENG, BRI 8 KNI B, 8x 2 et 16 6lE, ER—EE. F—E
BB LEBIXALIERE, 13045 R ARPRE REN AL IERER LTS

In the Xinghua Bay test wind field of Three Gorges Offshore Wind Power, 16 wind turbines from 8 domestic and
foreign wind turbine manufacturers (each with 2 units), are tested and compared for their performances in the
same sea area and at the same time period. The test result shows that Mingyang Smart Energy’s wind turbines
have the best performance.

FWHRNITERS, PHINERAFEEN, KBEHNEIE", KanEsEXNFH7-10 PTED <.

Mingyang Smart Energy’s wind turbines have the highest time of equivalent full-power generation, the fourth sin-
gle-unit capacity but the second power generation, with a yield of about 7-10 percentage points higher than that
of its opponents.

MREREK, AXNERELR, ‘BRI aXHEE, ehE—SSERERA. REHFEHATIA.

The Company’s wind turbines have the longest blade diameter and the largest swept area. During the “Typhoon
Maria”, they were the only units that realized zero power loss and maintained continuous full power generation in
this field.

IRE &R BA FH GE 5 EX B KXEEI XFS iH B8
(E8fs7 ) Mingyang GE (AIJF) Jinfeng CSIC  Taiyuan Heavy Dongfang XEMC
Shanghai Industry Electric
Project name Electric
(unit) (Siemens)
A MY5.5 GEB.0 SWT6.0 GW6.7 H5.0 T75.0 FD5.0 XD5.0
Type -155/100 -150/100 -154/100 -150/100 -128/100 -153/100 -140/100 -128/100
BAANER
( mz/KW) 3,563 2,943 3,103 2,636 2572 3,675 3,077 2572
Unit swept area
(MZKW)
EHR
/NBTEL ()
Equivalent full- 3,460 3,095 3,171 2,930 2,773 3,454 3,175 2,975
power generation
hours(h)
FrRES
(MWh)
el oner 19,030 = 18,570 = 19,026 = 19,631 13,865 = 17,270 = 15875 14,875
ay
output (MWh)
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Solar Energy Technology

AIBRES RES [ E G —R el At R se it
%, #HBRAHERFT —RANEEARE. L
T — R IRB R AR 2O HIERITF 18
(CdTe) B, TiZNACRMEmBLL. SHILELL

Mingyang Smart Energy has introduced the first-class en-
trepreneur team from Silicon Valley and the world's leading
technology to promote the all-round development of the
latest generation of thin-film solar technology. Taking the
new generation of nanometer cadmium telluride thin-film
technology as its core, Cadmium telluride (CdTe) compo-
nents are widely used in such fields as photovoltaic above-

ground power stations, distributed power stations, etc.




fss (CdTe) AL

Advantages of CdTe Components

EHENREERY

Better temperature coefficient

BRRI=RIRESR

Lower attenuation rate

iR APARERR R E REUE R T(ES
RREEAPHEERM . KMMNBIRMEX, &
BESEMERMNE.

The temperature coefficient of CdTe solar
cells is far below that of traditional crystal-
line silicon solar cells. In hot areas, CdTe
solar cells will have more advantages in
power

2y R 22 NEEp) B i)

Superior weak light effect

(iR (CdTe) APHRER 2 EIZEIIR
7, SGEMMCEEE, IRNRYS,
BEERSISEIHRE, FRLIESRE.
B . PAXURSSIEFERE (£])
X ZEEERME.

CdTe solar cells are made of materials with
direct gaps, which have wide spectral re-
sponse range, high absorption coefficient
and high weak sensitivity. Therefore, their
power generation is more advantageous
in early morning, evening, cloudy day and
areas with poor air cleanliness (haze).

f#ftsm (CdTe) KPHAERRI 25 FRit
BRERET 14%, ©fFEsRE
ABARERRIt

CdTe solar cells have a cumulative attenu-
ation rate of less than 14% over 25 years,
which is much lower than that of traditional
crystalline silicon solar cells.

HESM T EIERYGE I EES

Stronger spectral response under humid
conditions

BRI R RIS LRSI R
tSBREN, ERENETE, XS
FREK S SRR AR ERIS

FEtER (CdTe) APHAEFR X ERIPHE
AR, ELEHEFMT, AR
(CdTe) BHIFRBEEIBINEIX 6%,

The traditional photovoltaic technology
will also have different responses towards
different wavelengths of light. In humid
seasons, moisture in the atmosphere will
reduce the specific wavelength of available
light. CdTe solar cells are not very sensitive
to the reduced wavelengths of light, so the
annual power output of CdTe components
increases up to 6% under humid condi-
tions.
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Innovative R&D Abilities

OKREEMF B EEFBCERS

Independent Production and Matching Abilities of Core Key Components

M ZERHRERENX DA BHIARE .
PPIRE R RSN . HIME. KREL.
BB FEREFSXBEHHNEER
it. iSRS, BRREXEB NEMNERY
BEE2BEFMHRT HHERSE
AIEARAIXBIREFIER . [ERT,
RNEEAL T BIEM . ZANes. R
FIRF. BREHEZSZOTHHN
k. RITHSIERED, BER=RIE
FECERE

T 3.0 IRULEXIam, BT B
M. Zimes. TREWRSE. BT
FIRFLIN, REBEBEEEF KB
HEeFE. BIRRFREFHE . RIEENX
P REBUAZ ORI A I
ERES], MMYAETLIBRUEHI A, =
BREEN, EATLUNBNARFEAETX
BT RAIRIT, RENIIEITH
KNRAREE, NMEFHEEFNZER
FIFEWA R O=F: .

N EEEE
INTEEZ

The quality of wind turbines depends on the quality of its components.
Mingyang Smart Energy is able to independently design and manufac-
ture such key components as blades, gear boxes, generators, power
electronic converters, etc. Mingyang Wind Power is the only wind power
equipment manufacturer in China that has the completely independent
conditions to conduct integrated modeling and model verification re-
search. At the same time, the Company is able to develop, design and
manufacture such core components as blades, frequency converters,
variable-pitch control systems, electrical control systems, etc., and has
strong self-matching abilities.

For wind turbine products above 3.0MW, in addition to self-produced
blades, frequency converters, variable-pitch control systems and elec-
trical control systems, the Company will independently produce such
components as generators, gear boxes, electrical control systems. The
Company masters the R&D, design and manufacturing of the core com-
ponents of the wind turbines, which not only can effectively control the
cost and improve the profitability, but also can optimize the design of the
wind turbine components from the perspective of the complete machine
system and improve the operation efficiency and reliability of the wind
turbines, thus better meeting the multi-level needs of customers and
maintaining the core competitiveness of the enterprise's products.

2018 FREIEZHEINE
Main R&D Projects of the Company in 2018

> MySE7.0-155 MlABFFAIE

MySE7.0-155 Units Development Project

> BKRREHAFA

Development of Carbon-Glass Blended Blades

> MySE3. XPlus-145 #l#BFF&IRE

MySE3. XPlus-145 Units Development Project

> XWfERERBRZIE

Wind Turbines Energy Storage and Power Generation System Project
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> MySE7.0-155 RAKBHNELBNFTA

MySE7.0-155 Wind Turbines Development

> MySE7.0 tiiefatFiaf &
R&D of MySE7.0 Gearbox Prototypes

> IR IIESEERRERS IS

Demonstration project of Smart Energy System in Mingyang Smart Industrial Park

> HFUXBEMIFEFA

Development of Digital Wind Farm Planning Platform

> MySE3.0MW &EBH.EH!
Self-produce MySE3.0MW Generator

> MySE3.OMW HIEFZMERF A

Development of Flexible Tower for MySE3.0MW Units

> BEEFANRERR TN

Preliminary Study on Offshore Floating Wind Turbines and Foundation Design

FEEETE

Industry-University-Research Cooperation

BAREE RE2 S ERE T ARESIE 89
N, HhERRRE 3N, ERME 301X,
FTAARE 56 TR, A TREFR A RES
1. ATSERIMIZHIE ECN( 7
ZHERKBRLKE ). DNVGL( 2
ESIREMRAL ). Fraunhofer( EE S
FHEEXHRT ). Romax( tHFRIRRE
shiEiR 1 ) SERASVENRAS
15, ESHEEENFMR. HRERIT.
Bt RFARIT EFMEXETRUE .
SR HI RIS A S X B R A AR i
SRR

Mingyang Smart Energy participated in formulation of 89 international
and domestic industry standards, including 3 international standards, 30
national standards, 56 industry standards, 1 local standard and 1 group
standard. The Company cooperated with such world-famous institutions
as ECN (Holland’s national energy laboratory), DNVGL (Lloyd’s Register
of Shipping in Germany), Fraunhofer (Fraunhofer-Gesellschaft in Ger-
many), and Romax (world’s top transmission chain designer) to jointly
develop their scientific researches and achieved breakthroughs and
developments in aeroelasticity research, gearbox design, transmission
chain system design, estimation of wind resources in complex terrain,
advanced control strategy development and other frontier wind power
technologies.
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Green Management

FAEIKBEREIRAIVETE, BIAERE
BEREFTENMREENE. WEE
FiIR5. R MITFMN AR IR REE)IZ
EEHITEEEE, SEAERIKED
BEMMRIBSRIN TARMES, BEQE
BNz ERERE, RRREBTLORER,

REE,

BRRRFSRISESE, BHEEL
EESTWME, FeteeR, LW
Se{RARE. LAREFETERNR
ESFHINERSEAERZUNEERE,
EEHRESEAIMETLE 60%. X
NAERBIRETERTSIMAN, 18
BRIEGKE, AJRERFRRESIAR
HEE . FATET X ARENEHI
ek, RERETRRIRIET X B AT~
m, EEFEZSEEBN, HEMN
MEETN . RENAEBSRENEE
24, 5ok T 10 ZEeiEREE
, S TBBPHMERENAT, 21
FEERREIMNEEHIRZRENE
N2

NEEEFIEER

As an impeller for the global clean energy, Mingyang Smart Energy con-
ducts green management from many aspects, such as the construction
and improvement of environmental protection management system, the
environmental factor identification, the environmental influence evalua-
tion and the environmental protection training. It calls on the company's
employees to integrate the concept of energy conservation and environ-
mental protection into their work and life, so as to reduce the overall op-
eration energy consumption of the company, maximize the energy saving
and reduce pollution.

Especially in terms of maintaining climate stability, Mingyang takes full
advantage of its own industry advantage, sustains energy saving and
emission reduction, and achieves green and low-carbon development.
Greenhouse gas emissions from fossil energy consumption are the main
causes of climate change, accounting for about 60% of global green-
house gas emissions. Wind power has no pollutant emission in the pro-
cess of power generation. Compared with traditional thermal power, it
can greatly reduce greenhouse gas emissions. As an enterprise focusing
on wind turbine R&D and manufacturing, the company continuously ac-
tively promotes wind power technology and products, promotes the pro-
duction of more green power, mitigates and copes with climate change.
With its accumulated green experience,the Company completed the
registration of RMB 1 billion of green medium term notes (MTNs) and the
issuance of RMB 500 million of MTNSs. It is the first enterprise to register
green MTNs in Guangdong.

Construction of Environmental Management System

> WEREHRRIFNEETER

Evaluation and updating procedure of environmental factors

> ERvEHiER

Waste control procedure

> masREhiER

Pollution prevention and treatment control procedure

> BRRREDAEHRER

Energy and resource saving control procedure

> RRIEFRR. KEEIENFIXEIESER

Dangerous source identification, risk evaluation and risk control procedure

> OHS =i i=HIER

OHS operating control procedure
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Environmental Factor Identification

PR AT LA S N SUER A BESZ & 1)
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TEMEE IR RAIRAEA XS .

WEEZEIRBRAZE]

In order to identify the environmental factors that can be controlled and
expected to affect activities, products and services to judge the factors
that will cause major impacts on the environment in the past, present and
future, Mingyang Smart Energy will identify the environmental factors
that will cause relevant environmental impacts in the company's produc-
tion activities and product services. This is the core task of implementing
ISO14001 environmental management system standard, and it is also
the foundation and key of establishing and implementing environmental
management system.

Environmental Factor Identification Flow Diagram

INEEESE LRI
The chance for updating and
identifying environmental factor

\/
ESYIEE S Yes

Regulatory requirements

\/

78PN ESS i

Environmental factor identification

\/
FE, SEHEE - RERT
File for reference and manage effectively Risk R1 h
R1 <60 R1 = 60
(EENBEESRE)
(Important environmental factor registry)
AVSEE:S7NEFSES

List as important environmental factor

Y\

BT BB B SE BRI RFEEEESIE
Set aims and guidelines for specific improvement Create working procedure with management

and implementation
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Evaluation on Environmental Influence

BRFPHES REARIE ( e ARHFMERES
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Mingyang Smart Energy entrusts a third-party organization to carry out

In accordance with the relevant provisions in "The Environmental Influ-
ence Evaluation Law of People's Republic of China", the State Council
Decree N0.253 "Regulations on Environmental Protection and Man-
agement of Construction Projects” and the relevant local regulations,

site visits data collection and monitoring plans prepare by technicians, so
as to carry out environmental influence evaluation on the company and
each base.

T EEH

Example of Environmental Evaluation Project

M E0EN 2 BAPRFTEEIR B IR A B S 600MW KA 200MWp FERAMHFIEIRR

7N A STy

Environmental influence evaluation on the manufacturing project of annually production of 200MWp photovol-
taic module for 600MW fan by Xilin Guole League Mingyang New Energy Co., Ltd.

BB ERBBIEFERE R B F~
600MW XA 200MWp FEAREBHFHIEIR
BfFaER. tHnrlEER, | ihdEs
B, FEExMISLAMNER. I
BIZ5GE, RAMTRESIAMREN
MKEPEEE, SisayeeieEilinF
W, FELSERtER. IMEMETE5
Wit R FMEREAISE— .

KBEREHANERAREIRABINEIRE
ISR —HI B AR EE R
RIRBEESHRAT WA XSIEN
VIRIESK, (B2t ASARIERIIE
K.

The manufacturing project of annually production of 200MWp
photovoltaic module for 600MW fan by Xilin Guole League
Mingyang New Energy Co., Ltd. conforms to the national and
local industrial policies, and the site selection is reasonable
that meets the requirements of the national and local overall
planning. The process of the project is advanced, proposing
various environmental protection measures and risk pre-
vention measures according to this environmental influence
evaluation. All pollutants can be discharged stably up to the
standard and can also meet the total amount control indica-
tor. The project has realized the unification of economic ben-
efits, social benefits and environmental benefits.

KiEFEEIAAN B AREIR A EIX BIREHIER th—HAIRE R EEImF
Environmental influence evaluation on wind power equipment manufacturing base phase | project of Tianjin
Jin Energy Mingyang Wind Power Technology Co., Ltd.

The construction of the phase | wind power equipment
manufacturing base of Tianjin Jin Energy Mingyang
Wind Power Technology Co., Ltd. conforms to the
requirements of the national industrial policy and the
overall planning of Tianjin Binhai high-tech industrial
development zone, which can promote the coordinated
development of economy, society and environment.
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Example of Environmental Evaluation Project

PRIT=# X AR ESHIEH R 1R

Mingyang fan equipment manufacturing blade project in Yangjiang high-tech zone

P TISH XN ESEHIEN FIB AT ImsSHKEO
TIERESEEH, BRABHEER. | FElI-IRE
X, FEER. TFEREEIMRTIAL, FERIH. &
XA . KINBIRITRAT RS FEHIRR, %
RISRE BB FRETSIARHEL .

Located in the south of Jinxiu Road, Port Industrial Park, the con-
struction content of Mingyang fan equipment manufacturing blade
project in Yangjiang high-tech zone conforms to the industrial policy
requirements of the state and Guangdong Province, the relevant
environmental protection and industry planning of the state and
Guangdong Province, and the overall planning of Yangjiang City and
high-tech zone. This project design adopts mature pollution control
technology, which can produce pollutants that reach the standard
and can be discharged after being effectively treated.

WFIEEH

o E

ENVIRONMENTAL MANAGEMENT SYSTEM
GERTIFICATE OF OONFORHITY
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FEBEF

Green Production

JEFER

Waste Management

NTRIFESFE, ROERFDSEE
FEINERISH, NFEEZEREN,
WMRESK, PRAFREERERIPTHEN. EFAY
BMRFYHITERIES .

In order to maintain the ecological balance and reduce the pollution of
waste to the surrounding ecological environment, and to comply with
the national laws and regulations and environmental protection require-
ments, Mingyang Smart Energy controls various wastes discharged and

abandoned effectively.

JRFHPHIT RIS

The Collection of Waste According to the Classification

BEB IMRIED REAT VDN E R
WER, FIEFIBRIRT; FREEFY
ROMPZE  HE, BcE =MERE IR (&
BRR: EWERFY; Eefml —KR
EFY, detmR: BREFY) ; 17K
HARHERBEFDNEATEPFM
V& , (FIFBBHmR.

REIEHRRTNIEDZE, BRFWD BN
BEENERWESRR; SEbMREER
YIRIMPSE . (4R, MERNAIKERIT
MAIE, FHRREE. RisEhEREE
=; EEFYREIEFELLRFTYIRY
BrE. ISKER, EEEERSIR,
RZBNASRA IR T4

el EFIERRIF D A=REIRR, &
JRFT R M ER EDIF REF
MBEEsE R, DR, BEFH
REEHE.

Each department shall place waste collection points with
clear marks on its own site according to classification. Equip
collection barrels with three colors (green sign: recyclable
waste; Yellow sign: common waste; Red sign: hazardous
waste) according to the type and quantity of waste. The
administrative department is responsible for determining
the centralized storage location of the final waste with clear
marks in the company.

5

All employees of the company shall place the waste in spec-
ified collection containers according to the classification.
Each department shall specify the corresponding collection
barrel and storage location according to the type and nature
of waste, and shall be responsible for collecting and trans-
porting the waste to the designated place. Prevent the waste
scattering and sewage dripping in the process of waste trans-
porting. If any such scattering and dripping is found, clear it
immediately.

5

The hazardous waste storage yard is also marked into three
categories. Each waste producing department shall remove
and transport the classified waste to the designated place ac-
cording to regulations, and put them into different categories,
which shall be managed by the production department.

o
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JRFHIRIALTE

The Treatment on the Waste

BIRFAWFER) (£7780. BFEF) 5
REBIZRIIRERDEMX, D=Ex
R, RO RERRN, FAEBEE

Each waste producing department (production department,
warehouse, etc.) shall set waste storage areas at each post,
which shall mark into three types. The waste shall be put into

=378

the storage area according to its correct classification and be
transported to the storage yard regularly.

5

7S NER 2R IBAE S 2EFRIE  The person in charge of the storage yard will throw classified
AEVIRBRIGH RGN = A£G KX Waste handed over by each department into the storage ar-

o, RIERBUERTIR .

JRFHDHEER - 2018
Waste Emission-2018

PSR BERFNSE

eas with three types in the storage yard as required, ensure
the throwing is accurate.

o

PRI ERFNSE

The total amount of hazardous waste generated The total amount of harmless waste generated

39.92..

35.52 ton

URi=HEES

Prevention and Treatment of Pollution

1,069.5.

1,065.5 ton

ARBRE ek IR HE K= A B E TR 7K
. KRS, BFSROWE, KARV
RABYERS. SRIHIFNELBE
£FETE, FIeEE, BKITRY)
IR KSSEMRITE, RIFPRBEINAR
A XIHRIIME

In accordance with relevant laws and regulations, Mingyang Smart En-
ergy formulates regulations on water, air and noise pollution prevention,
adopts clean production process with high utilization efficiency of raw
materials and low pollutant emission, and strengthens management to
reduce the generation of water pollutants and air pollutants that can pro-
tect the environment of the company and its region.
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Responsibility that Each Department Should Response

MR EHEER IREXIFER MERRIEXIR
EHTHER

RNEIREZE SRR Js BB MmN
FREBI T, LHEPRBEWERRT
PSS IEE

TSAAPHERL - 2018

Pollutant Emission-2018

ERMENY (VOCs) HIE

The safety and environment department is responsible for the
management of water, air and noise within the jurisdiction of
the company.

5

Relevant responsible departments are responsible for the
maintenance of relevant equipment used by each depart-
ments.

o

The company is responsible for entrusting local environmen-
tal protection departments or departments with monitoring
qualifications to carry out monitoring, and the safety and envi-
ronment department is responsible for collecting and keeping
relevant monitoring records.

o

(oK) wxHAE (COD) HIE

Emission amount of volatile organic compounds Emission amount of chemical oxygen demand (COD)

(VOCs)
7 m 8 B Fre 3 n 44 g
7.86 kilogram 3.44 ton
(EKF) @& (NH3-N) HeE EEEKEE
Emission amount of ammonia (NH3-N)(in wastewater) Emission amount of sanitary wastewater

13.2..

15.2 kilogram

83,786....

89,786 cubic meters

t2=1TRE SOCIAL RESPONSIBILITY REPORT | 80



FZBPDR

Green Working

AR
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=
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AR AE TR ERIENEH
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SRS OURITE), RIREDM RS,
NESWFEEZRTMEB SIS EZ . °
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In response to the environmental protection concept
about saving paper and low carbon environmental
protection, Mingyang Smart Energy advocates the
whole company staff to practice green environmental
protection actions personally, to assist in environmental
protection and public welfare undertakings actively, and
to contribute their widow’s mite to the construction of
ecological environment protection. The company reduc-
es the use of paper documents, printing, pen and ink,
curvy needles, pins, etc. by using the Internet supersed-
ing paperless office, so that it can realize environmental
protection.

RNEIDAXIGKAE, REFKATLTAX
EEEMRRERE; WEEFTFRH
FRIEE; BRAHKEERITIRELRS
TRENT; XWAE RN BIRE TR
QMR , BRI WNERERE

The company patrols and inspects the office
area so as to turn off the air conditioning and
lighting equipment in unmanned areas in time;
Controlling the opening temperature of air condi-
tioning in winter and summer; The common light
sources in night public areas are replaced by
energy-saving lamps; Power-off treatment shall
be carried out for seldom using electrical appli-
ances and power supplies to avoid unnecessary
energy consumption.
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Mingyang Smart Energy obeys the relevant environmental
laws and regulations strictly and has always put the concept
of green environmental protection throughout the whole
process of the company's operation. In 2018, the company

hasn’t had any environmental violations.

BRPRE BER A BARKIE N EER
B, SMRTHLIRIK, KRBT
KRB, RIMEE@FENMAITHE,

==

REES (=il

Mingyang Smart Energy uses municipal
water as its main source, encourages em-
ployees to save water, gives priority to the
procurement of water-saving appliances, and
makes timely maintenance after finding leak-
ages so as to save every drop of water.



RNENESHEK LT, SRIRTET
YR ANHZBTER, 2HREE
PMEEAERAR X, D%
SHI

The company advocates low carbon
travel, encourages employees to take
public transportation to and from work,
and provides free commuter buses to and
from different factories every day so as to
reduce exhaust emissions.

FAPAES T EAWIIEE T RXEMKFE, EiET  Mingyang Smart Energy can improve the greening level of
SRR NS the industrial park continuously which creates a fresh and

beautiful green work environment.
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Dynamic-lim{oyees Responsibility
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Employee Rights and Interests

BRRRE s RE T (Hahik) (Sma
BiE) SEEEN, LRERTINE
=aE, FHEE FEFEER. MR
NERNSRTIZITSHER, FShEaE
BITEIX 100%

FEAHFE, &l 2018 Fjk, BBEE
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RNEFAHR T

Mingyang Smart Energy strictly abides by the "Labor Law", "Labor
Contract Law", effectively protects the legitimate rights and interests of
employees, and signs labor contracts with employees according to the
principle of "equality, voluntariness and consensus through consultation".
The signing rate of labor contracts reaches 100%

In terms of number, by the end of 2018, the total number of Mingyang
Smart Energy was 5,475. In terms of age, the proportion of employees
under 40 is as high as 90%, and more and more young talents become
the nucleus of the comapny. In terms of majors, technicians account for
16%, and scientific research and innovation have become common prac-
tice within the company. In terms of educational background, 345 em-
ployees have master's degree and 27 employees have doctor's degree.
The overall educational level of talents has steadily improved.

The company continues to optimize its staff structure

AT FRUL

Younger Talents

40 BT S ]
mis § o

rgmAT st h 419 A

ENSEBAT

R CIFEI AR,

Popular Scientific Innovation

13.29-

@ =12 AR Administrator
@ AR Technician

&= A& Manufacturer
fHEE AR Salesman

Paying More Attention to Highly Educated Talents

fint

Master

=873

Ht

?_.-. Doctor
-/l 21,
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The Concept of Talents

AREH, ARHEEE

People Make Full Use of Their Capabilities

égé A B
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Salary Level Reflects Post Value Variance

Pay for Post

A & S F

Pay for Performance

SR EAILEES, BULESH, FilEas <

Salary Level Reflects Performance Difference, Strengthens Performance Orientation,

Salary Changes with Performance

SN EsRN
FrEN K AR TR RE

Pay for Competencies

£5%, MR TRAED

Salary levels reflect competency differences and encourage employees to improve their competencies

The Strategy of Talents

WEIEE . ERWE. el

Double-Hundred Cultivation, Reuse of Leaders and Encouragement of Entrepreneurship

Mingyang Smart Energy has been firmly establishing the scientific devel-
opment concept of "people-oriented", actively improving the consultation
and coordination mechanism involving the government, trade unions
and enterprises, and building a harmonious labor relationship. For a long
time, the company has provided employees with a safe and comfortable
working and living environment with high standards and high investment,
paying attention to the promotion of talents and abilities and humanistic
care. Pay attention to collective negotiation and dispute prevention and
mediation. Committed to building a standardized and orderly, fair and
reasonable, mutually beneficial win-win and harmonious and stable labor
relations; Adhere to the principle of open and fair employment, recruit
employees with an open and inclusive attitude, and build a high-quality
talent team.

In order to fully prompt the positivity and creativity employees and pro-
mote the management and development of the company, it has estab-
lished and continuously improved its salary management system, striving
to provide employees with competitive salary, implementing equal pay for
men and women for equal work, rejecting any discrimination or differen-
tial treatment, and realizing effective salary management.

a N

(KELERA
RESAF
N

Reflects the Princi-
ples of Transparency,
Justice and Fairness

(& A/
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Staff Development
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Career Development

In order to promote the sustainable development of the enterprise and
provide strong intellectual support, Mingyang Smart Energy has es-
tablished and perfected the career promotion channel, established the
"Double Hundred Talents Plan", set up the "Mingyang Smart Energy
University" and set up the cadre (talent) management room. According
to the talent incentive concept of "value orientation, fairness and justice,
and commitment", the company has established and improved a talent
promotion system and an employee development system that stimulate
employees to play their talents and are eager for progress and devel-
opment, and encourages scientific research and front-line employees to
start businesses, innovate and develop together.

NE@EdEE (RUSREEDE) ,
MERIRUAREE, TE2R T
KREBE, NARMVARD N Rk,

RE. RU=ZTER, B #Xﬁltﬂkﬁtmﬁ
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Encourage Entrepreneurship

NBEEBERENER, A KRTRE
HUBERREMALFES, BIESR
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The company has standardized the post system management of employ-
ees and improved the career development channel of employees by for-
mulating the "post grade management method". The post system of the
company is divided into three levels: post family, post type and post, and
the post family required by the company is divided through the under-
standing of enterprise strategy orientation and the analysis of business
value chain. According to the internal value chain of the gang clan, the
gang class is subdivided. Post hierarchy is formed through post value
evaluation, and finally posts are formed.

At the same time of its own development, the company provides a
high-quality development and entrepreneurship platform for its employ-
ees. We advocate that employees integrate the realization of personal
values into the sustainable development of Mingyang Smart Energy, so
as to combine personal success with the development of the company,
industry and society, and fulfill our solemn commitment of "developing
clean energy and benefiting human society".
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Talents Training

BEZIIIBA: Training Philosophy
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Double Hundred Cultivation—Through continuous tests, the high-poten-
tial management and technology talent identification will be developed
into the company's core management talents and senior professional
and technical talents through targeted training and practical exercise,
and a talent development environment featuring rewarding excellence
and punishing mediocrity, healthy competition and self-transcendence
will be formed.

Reuse of Leading Talents—Tailor the incentive mechanism for leading
talents and academic leaders, attract top international and domestic
leading talents to join in, set up Bole Awards for those who have made
contributions in recommending and introducing leading talents, so that
leading strategic talents can be reused, valued and valued, and better
display their expertise and abilities.

The company continues to carry out personnel training, to stimulate em-
ployees to identify with corporate culture and core values, and to train
professional and core competence for positions. The key to personnel
training is to dynamically adjust the training objectives and contents of
personnel at all levels to match the development of strategy and man-
agement. The mechanism is to continuously optimize the ladder-shaped
talent training system, enhance the incubation function of talents at all
levels, and ensure the continuous output of needed talents. In 2018, the
total training duration was 2,233 hours, and the satisfaction of employees
who offered project courses was above 95%.
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Professional Talent Training Channel-Long Bench Project

KIREMEBIMESE T WRKLF
T BENIFE, FFARBEXNMINR, 3%
RERIEAR, BISRURIINEIEE
PEF, TiEREEET W RZFSIAY
WERE . BAXRFREERFIRERE
REREE A FHIRIBE S TR N FF AR XS R A
INXEERIEE, BEHAAREG L. & TF
SRRz

The Long Bench Project has developed a curriculum system of corre-
sponding knowledge and skills through the construction of professional
competence standards for position sequence of various specialties, and
precipitated the bench depth of position sequence of Mingyang Smart
Energy Specialty through the professional competence training of po-
sition sequence. Mingyang University has developed online and offline
learning courses simultaneously according to the group's ability standard
for Qualification system's professional sequence and the corresponding
knowledge and skills curriculum package.

BEATERBEE—S=KEIE

Management Talent Training Channel-Reservoir Project

BKEIREEER T EERRMED

i, BIE—E8EERNMENRE
B, REE—SEELEEENEE

BEH5R, RRLINETEEAIFHRELE,
INERF S IRRE T EREIE AT,
EEE—EERREEEBNATES.

The reservoir project builds competency standards for five management
levels. Through the construction of competency standards for each man-
agement level, the management ability traits of managers at each man-
agement level will be developed to realize the upgrading and transfor-
mation of managers as soon as possible, and to create a management
talent echelon with Mingyang's intelligent characteristics, so that each

management level has sufficient talent reserves.
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Mingyang University is an enterprise university affiliated to Mingyang
Smart Energy. Adhering to the main line of "learning in practice and
practicing in learning", Mingyang University strives to build a team of
employees who can fight hard and win battles. It strives to cultivate and
enhance the outstanding fighting ability of Mingyang people and provides
inexhaustible momentum for accelerating the realization of the 100 billion
Mingyang dream by gathering powerful strength.

The establishment of Mingyang University has effectively standardized
training management, made full use of training resources, improved the
efficiency of training work, improved the overall quality of employees
through training, established and improved the human resources de-
velopment and training management system, organized employees to
participate in training in a planned way, continuously improved the pro-
fessional level and job skills of employees, met the needs of business
development, and encouraged employees to carry out self-training.

Purpose of Mingyang University

ElREERF IR RITIEF I BIHN

Building a Learning Organization Around Strategy and Development

BRRRRZFE(

Positioning of Mingyang University

> EFEREENMENEEE

A disseminator of new energy and inclusive values.

> EFSRUAMEIGRIEE

An undertaker of learning organization construction.

> BRANKRZREEERE

A main channel for human resources exploration
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New Employee Training

NEILUIEER SRERAIK” BYBBFAACN  Under the guidance of the principle of "Fostering Mingyang
Bir, 1 “SLIA NENESTR, B Employees", the company aims to cultivate Mingyang, who
ST BAVE. EFERSG. Bl is "flowing with Mingyang blood". It seamlessly integrates
=PI R TAEE B A TR AR, the four stages of cultural training, professional training, pro-

FIIARIFBERER ] AR SCEE T

EFRIMERT training for new employees in different demand departments

duction experience and professional training, establishes a
comprehensive training system, and implements customized

and different regions.
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Staff Care

NEWANAR, BLAZERTES, FERTH(ME The company is people-oriented, organizes all kinds of
SR TIWEREE, e TR R. employee activities, pays attention to the physical and
AR RFI=ER:, L HBEIRAE s AR R SRR . mental health of employees, enriches their spare time life,

J%’

enhances their sense of identity, sense of belonging and
happiness to the enterprise, and makes the Mingyang
Smart Energy family more warm and united.

Ft— Rz EEEBIKESHNSHFET

The 11th Games and the 1st Fun Games Held Successfully

2018 £12 B, BAREEE+—fEI=
= BERBRES BT A XAE
BnaiT. Win 7 KU SEMAF
24 TBRIEsISEMAEERIIN, 78
PEEREsIE ERUBHESR . B =1
INESRUBRIAIE. TRAE). BBHES.
PUEMSERET R —. = =5&;
AT AEBBA. Ti2izdE 1 BA. X
FIRFBA. BIERH. HEREE. &
FBA. MIEBEBA . ZPEBAR IR
RIMBAI/\B, KRREERERNHHEFM

TEEZE.

5,
AL

idn

In December 2018, the 11th Mingyang Smart Energy Games
and the 1st Fun Games were held in the Stadium of Torch
Development Zone. Seven tug-of-war teams and 24 fun
sports teams were all lined up at the scene, fully demon-
strating their dynamic and upward spirit. After three hours of
intense competition, the blade company, Mingyang electric
and Zhongshan base won the first, second and third places
in the tug of war competition. Say what all team, project op-
eration and maintenance team 1, Germany wind seed team,
electric control brothers, load intensity room, 3,000 teams,
lightning fast team, Taiyang team won the top eight interest-
ing projects in sequence, everyone released their dreams of
youth in dynamic struggle.
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Carry out “Dynamic Mingyang Smart, Do not Forget Your Initiative Mind” Knowledge Competition

2018 £ 1 B, NEHRBIRENMHRA
i, EXBAHARRIMEW, SAZERIT
RERIN ML, RENSARIEREE, BEIH
BeexD “peshBAEERE, o0
MR ERIE o

TR SRS S AL 300 &k
WHSESXMEXEE, SF 5%
RERUABPERHRISTIRK PK
=, RAGEKRE 16 TMFIMASINE
BIRNRZEE

In January 2018, in order to promote the connotation of the
company's dynamic culture, establish the common values
of the people of Mingyang, carry forward and practice the
dynamic culture, and focus on the positive energy of the
company's development, Mingyang Smart Energy held a
"Dynamic Mingyang Smart Energy, Do not forget your initia-
tive mind" knowledge competition.

The Party and the masses jointly developed nearly 300
question banks related to enterprise history and culture with
Mingyang University. Each subsidiary and each system unit
organized fierce competition and selection PK competition,
and finally selected 16 seed teams to participate in the group
knowledge competition.

“BAPRERRE, FA—BEIT" BILLE

“With Mingyang Smart Energy, We Move Forward Together” Photography Competition

—Ex ( —IRG3S
TETO) AREM =
G

First Prize-One Time Doing
Right and Focus on Heart-

Li Yongqgiang, Inner Mon-
golia Base

i Bt & (= F
11— ) BRBRERE M

Winning Prize-May Day
Sweat-Ye Qitong, Ming-
yang Smart Energy
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"—w—ig INEEEREE

Strengthening Energy Cooperation in "The Belt and Road"

RERSFRAER “—H—K MNERNE. KEEE
EAEHZE ‘I8 ERRIREERULEIE, S
R EREIEEMNFG, HERASIKERATT
SRR, BREREMNERMKE, KT ( “+=R"
BERALL ) FIMERBEREER, Rks5 "—%m—I8’
BEREE, SInEEREFHRERTASEETE,
EHFRERPEE LXBSREZRA, RAEHIEM
ARG SRERAIS I A AR

Energy cooperation is the key area in building "The Belt
and Road" economic belt. China, along with other coun-
tries, has been strengthening cooperation in the energy
area of "The Belt and Road", which creates favorable con-
ditions for promoting common development and jointly pro-
motes the sustainable development of global energy. Min-
gyang Smart Energy actively participates in "The Belt and
Road" energy cooperation by responding to the national
strategy. Relying on the Energy Planning for the 13th Five-
Year Plan and related energy policies, Mingyang Smart
Energy has launched new energy development and co-
operation dialogue with the countries along "The Belt and
Road" economic belt, presenting the leading technology
of China's offshore wind power to the world, which greatly
pushes forward the leaping development and transforma-
tion of clean energy in China and the world.

KEREFK “—H—IE SRSNZBHERS

Chairman of the Board Zhang Chuanwei Was Invited to Attend "The Belt and Road" Energy Forum and Gave Speech.

2018 &£ 10 B 18 H,
REREP IS NANE R R TR ICIR T
AEANTEETR, BEXREREIILF
RN HERTAZINE. HEEE

“ = »
— ' — g

Belt and Road Ministerial Conference and International
Forum on Energy Transitions was held in Souzhou City,
Jiangsu Province, on 18 October 2018. President Xi Jinping
sent a warm congratulatory letter to the Conference. Zhang

Chuanwei, chairman and CEO of Mingyang Smart Energy,

EERERRTEKREREZEBLHES
W, FAEERERTEEICIR EFES
RS

was invited to attend the Conference and made a keynote
speech at the main forum of international energy transitions.

AR RRE®
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Mingyang Smart Energy Presents Its Advantages on the Wind Energy Hamburg

2018 £ 9 B 25-28 H, BRMHEREESELmMBRS R
SHEEREANERE—XEERNERE, SN
BUFHER. EfRKEBTIEFXE, AHRSES 52K
NEBEZHIENEBRENRE. EERZIE, R8&H T
MySE4.0-145 RANFIET =L EHNE B FRR TS

<o

-

On September 25-28, 2018, Mingyang
Smart Energy's knock-out products and
solutions were unveiled at the world's
largest wind energy event, the Wind En-
ergy Hamburg. Mingyang Smart Energy
had conversions with the representa-
tives of the European government and
the international wind power industry,
exchanging ideas about the future of
wind power development with the indus-
try colleagues around the world. At the
exhibition, the company released MySE
4.0-145 fans and a life-cycle-based
smart digital solution.

MEBIXE, BINSHRS

Alleviate Poverty through Wind Power, Implement the Rural Revitalization Strategy

NEREITFRAWIRE, BIHSERERERTIE
A, THARSERXR, LT WHRR . BlldkR
MREIRE = — AR RIZZ, SCUFREIRIRR
A Z RN . HRSTUCRANRIXRIMEFE+XK
BEXRIEZ—, EHESEINERSE, Rk
FHAFTRERIR RT3 ERIR .
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To win the fight against poverty with high quality, Ming-
yang Smart Energy exploits the advantage as new energy
manufacturers, continuously developing special strategy
for poverty alleviation. Mingyang Smart Energy realizes
new energy poverty alleviation and implements the rural
revitalization through the three-in-one poverty alleviation
approach of industrial targeted poverty alleviation, employ-
ment targeted and knowledge and intelligence targeted
poverty alleviation. Among these strategies, village-level
poverty alleviation through the multiple photovoltaic power
system project is one of the ten targeted poverty alleviation
projects, which is the representation of Mingyang Smart
Energy’s response to the national call of exploring new ap-
proaches to alleviate poverty by new energy.



FEAlRR

Industrial Targeted Poverty Alleviation

RNEILAF mBIFTHERD T #ree RN X 4b
MEAC, PSRBT *MNUEROAT AV HE R A
EM, HIEHEBRNEEIT IR R A R IRER
HHREM, FREEFEM “HFpeR”
T “BReER , BEMNE. BRER
RENERER, BENTFRANBS
R, LUREBMBERARBXSA
R, ErmARNRERREBX,
SRR

RNERTYEE. ZEFTAFREIX,
AT PEKEREXL. SREXAL.
MBI FEEFUFT Mm@, ERFHRIIER
BEFARFHRFEBEFERINEBTT
KRIPL T AR, NEJHMIAXEBENL
sk, WEh BTN ER IR, (2
BEREIEEE ., FrAVEE BRI, PR K
MUABERT AN S S REFEEET AR
B, WERERARB&RSAIEINA,
ESi ANRLMEERBLBEE, =AM
REIRAREA o

FINI7SAY

Employment Targeted Poverty Alleviation

The Company promotes to remove the electric charge subsidy of new
energy through product innovation, helping the subsidy-depended indus-
try to use electricity at a fair price, which has completely eliminated the
uncertainty of the future development of the wind power industry. The
Company has transformed the green energy from “supplementary ener-
gy” to “alternative energy”. Once the highly electricity charged and heav-
ily construction invested noble energy is now turned into civilian clean
energy which benefit the poor areas and the people with lower charges.
The Company has achieved industrial targeted poverty alleviation, bene-
fiting the poverty-stricken areas while upgrading its products.

The Company has developed customized products such as low- and me-
dium-speed wind turbines, high-profile wind turbines, and wind and solar
hybrids for the poor areas in the central and western regions such as
Qinghai and Yunnan, making it possible to develop wind power in envi-
ronments without suitable development conditions or without economical
profits. The Company takes the wind power machine as the leader force
to drive the construction of upstream and downstream industrial clusters,
accelerate energy restructuring, industrial transformation and upgrading.
The Company strives to change the industrial pattern of high-pollution
and high energy consuming industries that rely heavily on fossil energy
development and the present situation that the poorest people are pay-
ing for the highest electric charges. The Company has enabled people in
poor areas to achieve self-sufficiency in energy and use such new ener-
gy to alleviate themselves out of poverty.

I ETILES, PREERRERNK
AR . RIS X ETHRER, L
B EREERRRE, BYRREBX
B NEL B — U BB w0 KR
BEFRLL, RIPESUIE. BERRAMEX
AR AR .

Over the past decade, Mingyang Smart Energy has explored the im-
plementation of new energy resources in underdeveloped areas and
ecologically fragile areas. Mingyang has achieved targeted poverty alle-
viation in such areas through the construction of super-large, small and
medium-sized, micro-sized new generation wind and solar power plants.
Mingyang has protected the ecological environment and farmers and
herdsmen in poor areas through these approaches.
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BRI

2018 &, FigEM5AL 2.84 12Tt 8,
o E NIl sE, B E R R EE
RT, BREEARY, [T FHFR
NN\BTER, mEs STk,

#1E 2018 2K, BAPREREEESIERE
mREAE. HiNER. AKHHE. #e
ITEHFSIL. ApedtmizitXR
BRI EMENEBINE, B
HEEERR N A At N HEIA M XA AR R
RIE T RANHOHERN R o

KRS

In 2008, Mingyang Smart Energy has established Jilin Mingyang Wind
Power Technology Co., Ltd. in an old industrial base in Northeast Chi-
na. This company has nearly 800 employees, including 252 laid-off and
re-employed, 4 demobilized soldiers and 487 trained personnel of all
kinds. By the end of 2018, Jilin Mingyang Smart Energy Wind Power
Technology Co., Ltd. has paid a cumulative local tax of 130 million yuan,
which strongly supports the revitalization of the old industrial base in
Northeast China.

In 2018, Qinghai Base has achieved an output value of 284 million yuan,
becoming the driving force of the upstream and downstream industrial
chain. Qinghai Base has offered nearly 100 jobs to local poor family. The
average annual income of its employees is about 80,000 yuan, far higher
than the local average level.

By the end of 2018, Mingyang Smart Energy has invested and has been
investing the construction of industrial bases or wind power projects in
remote areas of Northwest, Southwest and North China, such as Dali in
Yunnan, Jiuquan in Gansu, Inner Mongolia's Xilingol League and Turpan
in Xinjiang. Mingyang Smart Energy has played an active role in promot-
ing the development of the local and its surrounding areas through the
agglomeration effect of industrial chain.

Knowledge and Intelligence Targeted Poverty Alleviation

BERREREfR T BT AR A X & A it
LIRINESS, B E S sLIE A
KRR . BBIRERESERITN “FhE
BH<iERW” « TTRERETE
| A

B 2000 FHE2UEEnRE ‘FETR"
e, BAFRERESEAMILEHMITET]
NFL TTHREQY. LEEER. R
RiEgeES. WRHIRWEARZERL

FERRRESFHEESLTEDRR.

Over the past decade, Mingyang Smart Energy has explored the im-
plementation of new energy resources in underdeveloped areas and
ecologically fragile areas. Mingyang has achieved targeted poverty alle-
viation in such areas through the construction of super-large, small and
medium-sized, micro-sized new generation wind and solar power plants.
Mingyang has protected the ecological environment and farmers and
herdsmen in poor areas through these approaches.

Since the donation of "Hope Project" in Gushi County of Henan Province
in 2000, Mingyang Smart Energy has made directional donations to ed-
ucational funds as Duimen Primary School in Luhe County of Shanwei
City, Guangdong Women and Children Fund, Central Fund for Ethnic Ed-
ucation, and Teaching Building Construction Fund of Heyuan Vocational
and Technical College.
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In addition, Mingyang Smart Energy has set up a long-term scholarship
in Zhongshan No. 1 Middle School to encourage students to study hard
and strive to be better since 2002. To provide a good learning environ-
ment for students, Mingyang Smart Energy donated 2 million yuan to
Zhongshan No. 1 Middle School In 2010-2011 for campus construction
and education funds from 2010 to 2011. Mingyang Smart Energy donat-
ed 50,000 yuan to Zhongshan Shigi Primary School and Middle School
for school education in 2011.

AEENRREKRBYL, WOFHEERKR

Photovoltaic Poverty Alleviation Power Station In Youyu County To Help Accomplish New Energy-Adopted Poverty Allevia-

tion

2018 &, NHESHENBAEEEFSE In 2018, Mingyang Smart Energy has built three village-lev-

HIXBERIR, (EEBER W IRERRE,

el s in profiled Youyu County, with a total capacity of 2,759

INERESIEREIESE £, BEPREEE A ER KWp and a total value of 20 million yuan, which intends

EET RRETERIR 3 BT
RIKRBUL, BEEIX 2,759KWp,

to fully exploit and utilize the abundant wind energy re-
sources in that area, accelerate the development of energy
industry and speed up the pace of taking off the record of

SHMEIR 2,000 57T AXRREBILERSE
R BRI R RE 552550
REIRYENE 5555 BRE IRV IR P kAl
Rkt , LISEPRIHEN DA EE LIS
XA .

poverty-stricken village. After the completion of the poverty
alleviation power station, it brings great benefits to the poor
households in the county especially those with no or weak
working ability. The company has made actual efforts to help
Youyu County and.
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Exploring All Approaches in the Public Welfare Practice

ARRRES BEXS B B UALXAY

P+, B KIEEBSS, Mingyang Smart Energy has always seen itself as a part

MW7, MBS WABIIE ARG SRR 5L, of the community. Mingyang Smart Energy makes its own
LIHTRREIRE, FRANSED, I RINERNE contribution to the development of the community through

B RIS .

EIE

SN =1

Charitable Donation

exerting its influence, applying professional advantages
and technical experience to explore all approaches in the
public welfare practice, continuing to make charitable do-
nations as well as carrying out public welfare activities.

BAPRE M BIEEE S SIREEX

Mingyang Smart Energy Donates to Zhumadian Charity Association

2018 F 1 B 4 H, BEIHEsETmAE
MEFEARFURSEZET 2, Ha
RXEED ARERDEEESSS
T REXIHDEHEESRBIRERHY
BN, ENEERTHEERLE
BHARERIRIE . BEEEELRR
BERRESRENR TREIED, T 2—
TEETE, BERS, TREIEEF
REE T FRAERINE .

Kuang Yan, Mingyang Smart Energy’s chief representative
of Henan Representative Office and general manager of He-
nan Province led a team to attend the signing ceremony of
the Company's donation to Zhumadian Charity Association
on January 4, 2018. The donation is mainly for the construc-
tion project of Boshi School in Zhumadian County. Zhumadi-
an Charity Association awarded the honorary certificate to
Mingyang Smart Energy. In that afternoon, Kuang Yan and
his team went to Bosch School to visit the teachers and stu-
dents of the school in the severe cold and heavy snow.

NENRIZBARERAZOES, &k 2018 FFK, HWEERY=aH KT,

FEBEERRTIEAANX.

The company has set up the Mingyang Group Care Fund. By the end of 2018, it has received
donations of more than 3 million yuan, helping nearly 100 employees.

2AF) 2012-2019 Fid, HARA MR 1 u y 8 1 3 y u 3 8 7T

From 2012 to 2019, the company has donated a total of 10,813,038 yuan for public welfare.
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Public Welfare Activities

BEERAT

Charity Of Great Parade

2018 £3 B2 H, BIHEEETZS
RTERRIGBESINFIITES 31 B2
ELNTKIER, BT EAARIGE
o, BERBE,

More than 50 employees of Mingyang Smart Energy partici-
pated in the 31st charity parade in Zhongshan City on March
2, 2018, showing the initiative and philanthropic spirit of Min-
gyang people.

‘BISFNE OPRT AmiSiE

"Love Harmony and Sport, Heart Embraces Dream" Public Welfare Jogging

2018 4 B 8 H, BEMREREAILRE
MRETHRRREEDT “BEFE O
B NIIBIIER . EREE 10
KRB, 2r25F Rtz Hia 50
¥, HBEE 500 HREON, BTN
EMHIEMX 5,000 FATTE

Mingyang Smart Energy held a public welfare jogging activi-
ty called “Love Harmony and Sport, Heart Embraces Dream”
in Beijing Olympic Forest Park on April 8, 2018. The jogging
lasts 10 kilometers, and the total number of steps is nearly
500,000. A total of 500 trees were donated to improve 5,000
square meters desert in Alashan.
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Indicators Index

KEEIFERERIFRSIE

United Nations Index of Sustainable Development Goals

Al EREBR
Sustainable Development Goals

No Poverty
EEH
Zero Hunger

RiFfERSEU
Good Health and Well-being

mEHE
Quality Education

MHBIFE

Gender Equality

B AR REikE

Clean Water and Sanitation
ZXERNE AR
Affordable and Clean Energy

ENETRSEZS SRS
Decent Work and Economic Growth

k. BIFTAIERIRE

Industry, Innovation, and Infrastructure

Reducing Inequality

AR AN X
Sustainable Cities And Communities

RERFEEFIRE

Responsible Consumption and Production

SUEITEN
Climate Action

IKTEYD
Life Below Water

[Gsiasty)
Life On Land

FOY . [EN SsaAH4a
Peace, Justice And Strong Institutions

(Rt BAREIA A R E
Partnerships for the Goals
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SEIREENAER (AR ERERE) R513%R

Index Table of GRI Sustainable Development Report Standard

(s EiRSINE ) &l BRRENE

Indexes of Sustainable Development Report Standard Indicator reporting position
wS AE )

Serial No. Content Page

Hiit Foundation

101-1 REEM, B2RAERENSTRENMRIRSFEL P01-02

Report foundation including the required report principles to
define the content and quality of the report

£HLOMER Organization profile

102-1 HIAZFR P10
Organization name

102-2 Esl. mehE. RIS P21-22
Activity, brand, product and service
LR

a Description for organization activities

FERE. FRilRS, SETEREMIA T IR R iRSANR
EB
b. Description for main brands, products and services, including
any prohibited products or services on some certain markets

102-3 PRDERIUE P23
Position of organization headquarter

102-4 PRZZWSHEENHE, tHPIEEAEWSHNERSIR, 1/ P23
HESREFRFINFEXNEREIR
Number of countries with operation businesses of the
organization, names of countries operating a lot of businesses
in them and/ or names of countries related with covered topics in

the report

102-5 | PABENREVMERAEEER P16
Name and legal form of ownership

102-6  BRSHOMH ( QERHRIRSHEMIENGE,; RSHTL; & P23
PRz AR9RE )

Market of services (including the geographic position of supplied
products and services; service industry; types of clients and
beneficiaries)
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102-7  HALHE (BERISH; SERRE, #ESMILRRN; 1255 P64
FINRALIETHE; PHRERRSHE )
Size of organization (including the total number of employees; the
total number of operation points; net sales or net income; total
value sorted according to debts, rights and interests; quantity of
products or services to be provided)

102-8 RTNEMTEEER P12. P64
Information of employees and other workers
a. ZEfERE (BEEfinis ) FESIXISIR TR AR
a. Total number of employees divided according to the
employment contract (fixed and temporary) and genders
b.#ZzEMEE (EEMiniY ) FEXSHR TRA
b. Total number of employees divided according to the
employment contract (fixed and temporary) and regions
c. IRt (2ERF5RER ) MRS HEER TR
c. Total number of fixed employees divided according to the
types of employment (full-time and part-time) and genders
d. BENENRABE —REo RIFENR T AIE, &R, SHtH
JEIF R T AEIB TR R SEL A
d. Whether a majority of organized activities are undertaken by
informal employees. If applicable, please describe the nature and
proportion of jobs undertaken by informal employees
e.102-8-a, 102-8-b #1 102-8-c FriFEEAEMASIERZW
Q)i w A== YN GESS R )
e. Significant changes in number of hired employees disclosed in
102-8-a, 102-8-b and 102-8-c
fiRBBEIERIT L, BEMEAEAERE
f. To describe the statistical methods of data including any
assumption made

102-9 MABLPIHNEEER, SE5ANED. TEME. FRSIRSEX P61-62
NFEERS
To describe the supply chain condition of the organization,
including the main contents related with organization activities,
main brands, products and services

102-10  IREHINERNERE. 2219, rENaHNERENSETN (BEE P61-62
BEUERWET,; RS IEMBI AR . HERISTE;
MR EFRfEME . AASEEEIT . SHNEXREWL )
Significant changes occurred on the size of organization,
framework, ownership or supply chain within reporting period
(including changes in operation position or business; framework
changes in capital stock and formation, maintenance and
business changes, changes in the supplier’ s location, the
supply chain structure and relationship with the supplier)

102-11 ERESZBUNNOERmERN S5t TER
Whether the organization utilizes and how to utilize the pre—
warning principle or policy
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102-12 BRSE5IIFRNFRARNES . B, HERE. REUsEMD P72
1BiX
Economic, environmental and social constitutions, principles or
other proposals sponsored by the outside world and taken part in
or supported by the organization

102-13  BRIMANEZTIihREEMNS, DIRERFIEFREHEINER P72
I\/Ialn industry associations or other associations taken part
in by the organization and national or international proposal
organization

ikl Strategy

102-14  HRESRESE (W0 CEO. EFENEESRIRT ) MeJiFEARSA P05-06
_,\Eﬁfrﬁ?é MR LB DT AR RS AV B
Statement by the top decision maker (such as CEO, president or
equal senior positions) of the organization in terms of sustainable
development, relevance of organization and sustainable
development strategy of organization

102-15 | HEIRKESW. XEETIE P05-06
To describe key influences, risks and opportunities

BEEFIE(S Ethics and Integrity

102-16  HARERRNER. EU. RERNTAINE P25-26
To describe the value, principles, standards and codes of
conduct of the organization

&i&8 Governance

102-18  EiA%4 P42-44
Governance framework
HMREIREE, SR8 aTNERS;
a. Governance framework of organization, including the top
governance organization committee;
b. AREF . MBI SWNHRARNERS
b. Commission to be responsible to decide economic,
environmental and social topics

FEEtEXB 25 Participation of interested parties

102-40  BLEE5RIRIFEEXEIIE P28-29
Llst of involved interested parties in the organization

102-41 SEFRRAMNESHNR T 2B DL P12
Percentage of total number of employees covered in collective
bargaining agreement
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102-42  FFMEERIRITEXT, 1RRIRBIFIEEAVRNE
To describe bases for recognition and selection in terms of the
selected interested parties

102-43  F@EXHE50R%, B8FEEMNENNEEXRRERAEANNSS
R, FHEREABHIESERE AR EMmEHT
Participation methods of interested parties including indicating
whether any participation is conducted specially for preparing
reports according to the participation frequency of different types
and group categories of interested parties

102-44  BEFM@HBEXHESSRENFEN@AXT) 00, SiFALRE(0]
NRY, UARIREE DN EZWRFIXY)aAH =8 K 75 BHA
Main topics and concerned problems proposed through
involvement of interested parties, including the organization’ s
responding ways, the group of interested parties putting forward
each main topic and concerned problem

IREHDR Report profile

102-45 &S IRFEFFTRZAILAR
Covered entities in the consolidated financial statements
a. ZEHHENEFH SRR B E S EIERIFTE IR
a. To list all the entities included in the consolidated financial
statements or the similar documents of the organization
b. RIBEEH B IREDIEDE A EIFIHAIERS, ERERMA
TR BIR SA0SDIR
b. To describe whether there is an entity not to be included into
sustainable development reports in any entity included in the
consolidated financial statements or the similar documents

102-46  FRERENSFINALFR
To define the content of the report and boundaries of topics
a. IR ER S A BN EIAFAYIIE
a. The process to describe and define the content of the report
and boundaries of topics
b. IRBAELR NI N AR ER SNSRI SR
b. The report principle to describe how the organization applies
and defines the content of the report

102-47  JIEERERSHNSIEEFHERI TG LERMEINR
To list all the material topics confirmed in the process of defining
the content of the report

102-48  IRBAEITRIHIRGFEEENENE, WUKREITHEREA
To describe the impacts of revising information recorded in the
report in the early stage and reasons for revision

102-49  SZEIRIREELL, RBASERIEINER . WBUARRIE XL
To describe the significant changes in material topics and topic
boundaries compared with previous reports
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102-50  FrRMEENREN (WVSFERHIFE ) P01-02
Report period of provided information (such as financial year or
calendar year)

102-51 T—mIREBE (AER ) TNER
Date of the last report (if applicable)

102-52 | IREEE (NBFE—R. WE—X) P01-02
Reporting period (such as once every one year or once every
two years)

102-53 = AEEREFEABTEXDTENKRAER P01-02
Contact information to answer the relevant questions of the
report or its contents

102-54  BLFEPIREmGIKEE ORI fnEEEZOHEE S R P01-02
To select core or comprehensive schemes according to GRI
standard for the preparation of the organization’ s statement
report

102-55 £ GRI ABRS|FIFMiRIBRBRIE—InE, BN EIREKER P104-114
FIERE . 8—TURERNSNEEZIKENIRS .. Iuh8sk URL. 1
BERAERTIERT, EFEHITOVEIRERN, EKIEHMEREE
To give a detailed description about each standard adopted
in GRI content index and correspondingly list all the contents
disclosed in the report. Each disclosure content shall include the
serial number, page or URL of the disclosure. If applicable and
permissible, omission reasons shall be supplied when necessary
disclosure cannot be carried out.

102-56  YMEBESIE P115-118
External authentication
a. FIXIRE S KIMEPEIERI I THOEIRIA N BB RIA
a. Description of existing practices and organization policies to
seek for external authentication in the report
b. IRREZITINEEUE, FES|IBSIUHRS . AR, WRE
IFERRIRENTSIEREPRIL, WFERBESIFAIRSIEAS
NIRIE, BFERANEIERE. SRESIDKY, UURSIEIREFET
PR BRSNS SRS B2 BXR . HERSREVEES
REBAREBESENIFEREIREIKEIE
b. If the report passes external authentication If the report passes
external authentication, it is required to cite authentication
reports, statements and opinions. If they are not listed in the
authentication report annexed with sustainable development
reports, then it is required to describe contents and bases with
or without authentication, including the adopted authentication
standard, acquired authentication level and any limits in the
process of authentication. It is used to describe the relationship
between reporting bodies and authentication service parties. It is
used to describe whether the supreme governance organization
or senior managers participate in seeking for authentication of
sustainable development reports.
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2% Economics

103-1 MNFB—PLREMMGER, RIBNEEELRIEAER, SERMNEATL P31-32
R, UNRBXRIGENAFRHEH T ER S
To describe material reasons of the topic, boundaries of material
topics and any specific limit for boundaries of relevant topics for
each material topic

103-2 BIELANEAME D P31-32

Management methods and their constituent parts
HLINOIE IR U A BB

a. Desor|pt|on that how the organization manages the topic
b. B ZHERIFRA
b. Statement of purposes for management methods
%S;g‘ﬂ%\ &g BROMBR. =E. JIR. BRI SIFREARITEIR9
HIA
c. Description for policies, commitments, goals and purposes,
responsibilities, resources, complaint mechanisms and specific
actions

103-3 Xj‘éﬁ,/\iztlﬂﬁﬁ EHmREE ( 2EHEEES EEUEFHERON P31-32
#l; EEAANFGLER, WEESEHITIHIEXER)
To describe how the organization conduct assessment and
management (including mechanism used to assess the
effectiveness of management methods; assessment results
of management methods; any relevant adjustments for
management methods)

%453 Economic performance

201-1 WA BEZEEMD B RIS NE P11-12
Economic values directly produced and allocated by
organizations
a. EFNEREFIMENDENEREEXME, SIFERINEER
SROEARHARMES D, MR SSINH 2UMEHE, TESREIELIZR
ERVIER
a. Direct economic value produced and allocated based
on accrual basis, including basic constituent parts of global
businesses in organization (if data are presented in cash
system of accounting, it is necessary to report the reason for the
decision)

b. EEx. XakminEES RS EMDEEREEFNE, LKk
REBTREEEMRITNE

b. Respectively reporting to produce and allocate direct economic
values and reporting standards to define significance on the
state, region or market level

iB)#%£2i57520m Indirect economic impact

203-1 EiiR i S s 4RSS P94-100
Infrastructure investment and supporting services
a. EREMIRBIR M IFERSHLERE
a. Development degree of major infrastructure investment and
supporting services

b. XJHE X A5 L2555 A9 S RISk FREALE A2
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b. Current or expected positive and negative impacts of
community and territorial economy

c. REANIRS 2@t . LY EERYERD

c. Investments and services are commercial, physical or free
activities

203-2 BAEEEFENAZNNEE P94-100
Significant indirect economic impacts and importance of impacts

I£18 Environment

103-1 N FE— PRI, RIBNEREEIRMENRE, SLRMENERRY P31-32
1BR, UREFRGEAFRAH TS ER S
To describe material reasons for each material topic, boundaries
of material topics and any specific limitation for boundaries of
related topics

103-2 BIEGEANEENE D P31-32
Management methods and their constituent parts
a. RN SR I IN AT AR
a. Description that how the organization manages the topic
b. BIEEEZRNERIRA
b. Purpose statement of management methods
j&sgﬁﬁz%\ g, BRORIBR. =E. &R BIFVSIFREETH
HIA
c. Description for policies, commitments, purposes and goals,
responsibilities, resources, complaint mechanism and concrete
actions

103-3 | XALRIMIHEEEREHTIHE ( @FHEEER EBMERERIIL P31-32
#l; EEFEIHMEER, WEEDEHITITAEXREE)
To describe how the organization assesses and manages
(including mechanisms used for effectiveness of assessment
management methods; evaluation results of management
methods; any relevant adjustments for management methods)

gei® Energy

302-1 ARNERERBEESE ( LUEEREHFERR) P12. P66-68.
Energy consumption in organization (in Joule or multiple) P81-82
a. B AF AT BAERFEMELERERDE, SIEFTERRRREEE
a. Total consumption of non-renewable source fuels in the
organization including used categories of fuels
b. HLWNEHI A BARKEMEHBRE R E, SIERTHERRIARIRE
b. Total consumption of renewable source fuels in the
organization including used categories of fuels
C.HEBE. BRE. BRE. BAE
c. Power consumption, heat consumption, cold amount
consumption and steam consumption
d. EBE. ERAE. EX=. €52
d. Power sale quantity, heat sale amount, cold sale amount, and
steam sale amount
e. HRAFHEEREFESE
e. Total energy consumption in organization
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302-3

302-4

302-5

JK#&EE Water resources

303-1

111 sarRzsse

f ERNE. A BRI/ tET R, FRIRERECKR
f. Used standards, methods, assumptions and/or computation
tools and used conversion ratio source

BERIRE
Energy intensity

HLsERRELL, KA TITBIERAARIEESIR
a. Energy intensity ratio of organization and specific indexes of
organization to calculate the ratio
b. smELLHEERIEEREIEE
b. Types of energy included in intensity ratio
C. 1ZLEEFBIRELR AR MEREREE . BLRINEREFEERE
“ERE
c. Whether the ratio adopts the energy consumption of the
organization, energy consumption outside the organization or
both

WOREEREEE (LUEBEHER)
Reduced energy consumption (in Joule or multiple)
a. A AMEE S EIRERN T EE
a. Energy saving directly caused by saving and energy efficiency
measures
b. TREEF B EHIBEIRZEEY
b. Energy type included in amount of energy saving
c. ItETReEMERIKIE, PINEEFEL, FHHEEEER
c. To calculate the basis used for amount of energy saving, such
as base year or base line, and describe reasons to select
d. (EFBEORRAE. 7%, BIEFN/ SHitETE
d. Used standards, methods, assumptions and/or calculation
tools

PR mANARSAVRERT K ( LAEESEHETR )
Reducing energy demands of products and services (in Joule or
multiple)
a. IREHNAZINTE~ mRSRIBE R D 5K
a. Energy reduction requirements for sold products and services
reached in the reporting period

b. ItETREEMERAVKIE, PINEEFeEL, FHiREEEIER
b. To calculate basis used for amount of energy saving, such as
base year or base line, and describe reasons for selection
c. ERMNE. FiE. B/ HItETH
c. Used standards, methods, assumptions and/or computation
tools

BRUADIRBRBUKE, FRBBERIRE. BANERE (BiE
FK; #TRIK; RARERWENEFIONK, kKBS — /\fEL,\E’JF“ K;
B HKEEM )

To describe total water withdrawal according to the source
subdivision and used standards, methods and assumptions
(including surface water; underground water; rainwater directly
collected and stored by the organization; waste water from
another organization; municipal water supply or others)
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P12. P66-68.
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HER Emission

305-1 BERRESEHINE (ColE—) P74
Direct greenhouse gas emissions (Category 1)

305-2 | REREEERESMAHIKE (o) P74
Indirect greenhouse gas emissions of energy sources (Category

I

305-4 mE A AHERRE P74
Greenhouse gas emission intensity

SIKFEFEY Waste water and garbage

306-2 | HEERAIMAGMEBERESENERNSEE (BECRERNDESE,; IF P78-80
BREFYMSES,; MERANLERENERE)
Total weight of garbage classified according to categories
and processing methods (including total weight of hazardous
waste; total weight of nonhazardous waste; process to confirm
processing methods of wastes)

WEE&#M Environmental compliance

307-1 | ERWREEZIISLERTIEDE. IFEMHECE, LUKE ER
W FimfRILEIRRARENG, RREXER, WELMEEER
i)

Total monetary value of significant fines punished for violation
of environmental laws and regulations, total number of non-
currency sanction and cases proposed through dispute
settlement mechanism. If the circumstance does not occur,
please make a brief description for the fact

£ Society

103-1 MNFEB—DLREMEWER, RIBNEEELREAER, SERMNEATL P31-32
R, UNRBXRIGENAFHEH T E RS
For each material topic, it is necessary to describe the material
reason of the topic, boundary of material topics and any specific
limitation for boundaries of relevant topics

103-2 BEEENEAMED P31-32
Management methods and their constituent parts
a. AR E IR I RANR B
a. Description about how the organization manages the topic
b. BB ZNERMRA
b. Purpose statement of management methods
;%* zg&ﬁz%\ e, BROMBR. =E. ZR. BIFNSFIEETEH
HIA
c. Descriptions about policies, commitments, purposes and
goals, responsibilities, resources, complaint mechanism and
specific actions
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103-3 TR B IEH TR A THMEE RS A B MR E BRI P31-32
BEEAFLER; WEESLIHITHTEEIER)
To describe how the organization conducts assessment
and management (including mechanism used to assess the
effectiveness of management methods; assessment results
of management methods; any relevant adjustments for
management methods)

FE{A Employment

401-1 RERRER . 4RI R K o RIFTHR TANRA R TR EUR LA P84
Total number and proportion of new and lost employees by age
group, genders and regions

401-3 RS, BNEZEIUR/KEIUR/ B)UREREERSHRIR P84
=/ BIRERERKE 12 MBENERNR TS, RMABRRITIR
RESIEAR=S
Total number of employees with the right to enjoy the child-
care leave/ on the child-care leave /returning to work within the
reporting period after ending the child-care leave /in-service
employees returning to work after ending the child-care leave
and after 12 months and ratio of return to work and survival rate
of employees by genders

W ERES% % Occupational health and safety

S
P

403-2  IpEA0. Tfp. RS, |ETIER .. REIFELLE TEH
Category of occupational injury, occupational injury, occupational
disease, lost workdays, absence from duty and other ratios

Z)52E Training and education

404-1 EMRIFR TR D, BERTEFESIEINFIY/ NI P85-90
Average number of hours for each employee to annually accept
training according to the gender and categories of employees

404-2 R T EERH 5 = oS MR B0 R IR IR B ER S EATER P85-90
AEZ IR EIEMREANT EE eI 2
Employees’ skill promotion scheme and transitional assistance
scheme supplied to promote continuous employability and with
management for career termination caused by retirement or
dimission

404-3 | RUBIFIRTRFIKD , BEZEREIEREITFNRTAESE P85-90
Percentages of employees receiving regular performances and
career development assessments to divide according to genders
and categories of employees

U SHSFE Diversification and equality of opportunity

405-1 Rl FRARINEMZITEIR S, BIaERRFNEE
Bt
Dividing according to genders, age group and other diversified
indexes and governing and controlling the members of the
organization and percentages of all employees

TH P84

hall

113 s8pA%EE8E MINGYANG SMART ENERGY



RIE# Anti—discrimination

406-1

e SHRE R RIS E R B FPIR AR IR 75 TEMA
Total number of discrimination incidents occurred during the
reporting period and condition of incidents and actions taken

ET Child laborer

408-1

BEFRET, FRFRIFFENSEERTIFNIZE RMHNR; BF TEMA
BARBTEHNRIZEE AN E LN BRER S A EHBIUER

& T MREAYEE

Operation points and suppliers employing child laborers or using

young workers to be occupied in dangerous work; operation

points and suppliers with significant child laborer incident risks

and measures taken by organizations in the reporting period to

promote the valid abolishment of child laborers

iRiB558%1555 Compelling and forced labor

409-1

ERMEEMEREEFISHNEHNCHNEE SFIMNE, LIREE TEMA
FER— IR CRYsRIB SR B S5 shHIETE

Operation points and suppliers found with risks of severe

compelling or forced labor incidents and measures of compelling

or forced labor conducive to eradicate all forms

Lt X Local community

413-2

4t KB fre B EEAXRELINNEER, BiFzE & TNER
S EpNETA

Operation points with practical or potential significant negative

impacts for local communities, including the position of operation

points and produced significant negative impacts

NI Supplier evaluation

414-2

MR HEFERVE XL FRANBERRE =M, LUK RERIREE P61-62
Significant practical and potential negative social impacts
produced in supply chain and adopted measures

a. AR T HEIHEN A EHE

a. Number of suppliers to carry out social influence assessment
b. EHEEALMIEEEXNET S MM EFEHE R ERNR
HF

b. Number of suppliers with significant practical and potential
negative social impacts and significant negative impacts after
confirmation

c. BTHEEREESUHRIHN B S

c. Percentage of suppliers agreed to be improved after
assessment

d. & HEEREERIEXENHNEB S

d. Percentage of suppliers deciding to terminate relationship after
assessment

EFSFA Clients’ privacy right

418-1

ZUFSLRIRIBE P RAMUSIE R E A B RINOFSE TEMA
Total number of complaints of infringement in clients’  privacy
rights and losing client data verified
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Social Responsibility Report of Mingyang Smart Energy Group Co., Ltd. in 2018
Independent Certification Report

We are entrusted by the board of directors of Mingyang
Smart Energy Group Co., Ltd. (hereinafter referred to as
"Mingyang Smart Energy") to carry out the principle of
AA1000 Principle Standard (2008) in the annual social re-
sponsibility report of 2018 (hereinafter referred to as "So-
cial Responsibility Report") compiled by Mingyang Smart
from January 1, 2018 to December 31, 2018.

1.Possible Users
The users of the certification report may include the man-
agement and stakeholders of Mingyang Smart Energy.

2. Liability of the Board of Directors

The board of directors of Mingyang Smart Energy shall
be responsible for the principles of report compilation and
the content and data compilation and presentation of the
report. Mingyang Smart Energy Management shall be re-
sponsible for the design, implementation and maintenance
of the internal control related to the preparation of social
responsibility reports.

3. Liability of the Provider of Assurance Services

The Provider of Assurance Services shall be responsible
for the assessment of the nature and extent of the three
AA1000 principles (inclusiveness, materiality and respon-
siveness) in compiling social responsibility reports on
the basis of the requirements of Mingyang Smart Energy
Management. It shall also be responsible for providing the
findings and conclusions to judge the nature and extent of
social responsibility reports compiled by Mingyang Intelli-
gent in accordance with AA1000 principles.

According to the terms of business agreement between the
two parties, this certification report shall only be prepared
by Mingyang Smart Energy Board of Directors. Our work
is limited to reporting to Mingyang Smart Energy Board of
Directors on the aforementioned agreed matters, not for
other purposes. The Provider of Assurance Services shall
not assume any liability to any third party except Mingyang
Smart Energy Board of Directors for the work that the Pro-
vider of Assurance Services has done, the reports have
issued or the conclusions have reached.
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4. Assurance Standard

The Provider of Assurance Services shall evaluate the na-
ture and extent of Mingyang Smart Energy's social respon-
sibility report compilation following three AA1000 principles
by using the intermediate level of type 1 of AA1000 Test
Standard (2008). The principles include:

‘Inclusive Principle: The preparation of social responsibility
report shall reflect the liable and strategic response of the
auditees and stakeholders to sustainable development.
-Substantive Principle: The preparation of social respon-
sibility reports shall reflect the judgment of relevance and
importance of specific issues to organizations and their
stakeholders.

‘Responsive Principle: The auditees shall respond to
stakeholder issues that affect their sustainable develop-
ment performance through the preparation of social re-
sponsibility reports. And the auditees shall put into practice
through decision-making, action and performance, as well
as strengthening communication with stakeholders in ac-
cordance with the social responsibility reports.

5. Assurance

We plan and implement the Assurance work in accordance
with the requirements of AA1000 Audit Standard (2008). In
order to draw conclusions, we have carried out the follow-
ing tasks:

‘We have obtained the understanding of Smart Energy on
the application of the principles of AA1000 Principle Stand-
ard (2008) in the compilation of social responsibility reports
by inquiring and interviewing Smart Energy Managers on
the application of inclusive, substantive and responsive
principles in the compilation of social responsibility reports
‘We have examined the commutation of relevant stake-
holders in the compiling process of Mingyang Smart En-
ergy’s social responsibility report and obtained relevant
evidence and substantive analysis results.

‘We have evaluated the conformity of Mingyang Smart
Energy Social Responsibility Report in the three dimen-
sions of inclusiveness, substance and responsiveness of
AA1000 Principle Standard (2008).



6. Limitations on Our Scopes

Our Assurance work shall not include:

-To verify the accuracy and fairness of information or infor-
mation (including financial information and information) in
the report;

‘The predictive statements of Mingyang Smart Energy
Management; and

-Verify historical comparative data.

7. Conclusion

Based on the scope, procedures and limitations described
in this Assurance report, our conclusions shall be as fol-
lows:

We have not noticed anything that shall convince us that
there are major misstatements in the preparation of the
social responsibility report for 2018.

Inclusiveness

Mingyang Smart Energy have identified key stakeholders,
and understood the needs and concerns of stakeholders.
In addition, Mingyang Smart Energy shall take into ac-
count the expectations of stakeholders and their impact
on stakeholders in determining development strategies,
formulating development plans, business policies and dai-
ly business operations. We suggest that Mingyang Smart
Energy further establishes and improves the sustainable
development management system of enterprises and
strengthens the identification process of stakeholders.
Substantiality

For the information disclosed in the social responsibility
report, Mingyang Smart Energy has taken into account the
needs and focus of stakeholders, financial performance,
industry characteristics, policy requirements and social
impact. Mingyang Smart Energy has qualitatively and
quantitatively disclosed the key issues and performance of
its Sustainable Development. We suggest that Mingyang
Intelligence considers further developing relevant systems,
defining standards and processes to guide management
and employees in identifying, evaluating, reporting on
important issues related to social responsibility reporting
for Mingyang Smart Energy stakeholders. And we also
suggest that Mingyang Smart Energy gives priority to such
stakeholders.

Responsiveness

Mingyang Smart Energy shall combine business char-
acteristics to formulate relevant policies, objectives and
people, perfect governance structure, management sys-

tem and process. Mingyang Smart Energy shall establish
diversified communication channels, strengthen communi-
cation with stakeholders, and respond to the main needs
of stakeholders. We suggest that Mingyang Smart Energy
further clarifies and improves its responsibilities and proce-
dures for responding to stakeholders.

8. Our Independence

We are incompliance with the Ernst & Young Global Inde-
pendence Policy which wasdesigned to comply with the
requirements of the IFAC Codes of Ethics for Professional
Accountants (the IFAC Code). We believe that there were
no events or prohibited services provided which could im-
pair our independence.

9. Our Assurance Team

Our assurance team has been drawn from our Sustaina-
bility assurance service network, which undertakes similar
engagements to this with a number of domestic or inter-
national businesses. Our assurance team has met the
requirements of competence and work experience of this
engagement.

Ernst & Young Accounting Firm (Special General Partner-
ship)

Beijing China

April 23, 2019
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RiRE R

Feedback Form

BHRIRE

By IFRRGERE (PREBRRERRD AT
2018 FEHESHERE) - HMNIFERXIETRE
EL, BENAREREE WA RIRETA],
LABREA IR S et .

> BRSHBE: TREPIFIEFEX KB 22 S
> hpgw: 528400

> EBiE: 0760-28138642

> fEE: 0760-28138974

> HBFE: myse@mywind.com.cn

june Rl

(BEEMAMYEEET V7 )

Selectivity questions: (please tick at the corresponding position)

Distinguished readers:

Hello! Thank you very much for reading 2018 Social
Responsibility Report of Mingyang Smart Energy
Group Limited. We are very concerned about your
opinions for the report, please put forward opinions
and suggestions for the report and feed back to us so
that we can continuously improve the report.

Mailing address: No. 22 Huoju Road, Huoju
Development District, Zhongshan City, Guangdong
Province

Post code: 528400

Tel: 0760-28138642

Fax: 0760-28138974

E-mail: myse@mywind.com.cn

1. {EXTERREERE, RAVBMDE:
1. For Mingyang Smart Energy, your identity is:

] BT Government
[ && Investor
O &1L Partner

2. ISR EHIRMAEIRZ :

2. Your impression as a whole for the report is:

O 1R%F Very good
O &4F Good
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[ &T Employee
[0 ZF Client
O E{7# Competitors

O —#& So-so
O &% Poor

[ tE2 23 The public

O 1RZ Very poor



3. BNIREFFIRENT SR EERE:

3. You think that the quality of social responsibility information disclosed in the report is:

O /2= Very high 0 —#% So-so [ fR1& Very low
O &= High O B4 Low

4. BN ELEH

4. You think the report structure is:

O fR&I28 Very reasonable 0 —#& So-so [ /R Very poor
O & &1 Reasonable [ &2 Poor

5. BN SRRTURIT IR

5. You think that the format design and pattern of manifestation of the report is:

O 1R4F Very good O —#% So-so O 182 Very poor
O #&3%F Good O &% Poor
FFRCEE) R -

Open-ended questions:

Bt ( BEHE BaeRERRMND AT 2018 FEMSHERE ) NEEEWNSEIN, IR
If you have valuable opinions and suggestions for 2018 Social Responsibility Report of Mingyang Smart
Energy Group Limited, welcome to put forward:
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